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5.2: Student Progression

5.2.1: Percentage of placement of outgoing students and students progressing to higher
education during the last five years

HEI Input
AlY. 2022-23 2021-22 2020-21 2019-20 2018-19
Number of 99 91 74 75 64
Students

Number and List of students placed along with placement details such as name of the
company, compensation, etc and links to Placement order (the above list should be available
on institutional website)

Index
S. No. ltems Digital Page No.
1 List of placed students during the last five 2-31
years
2 Placement order of students https://jspmjsimr.edu.in/NAAC-
Table/200.ph
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5.2: Student Progression

Number and List of students placed along with placement details such as name of the
company, compensation, etc and links to Placement order (the above list should be available
on institutional website)

Name of P;(;?r Pay p:tckage
S. Year student who rad Name of the employer with appointment
No. has been 9 contact details PP
uated (In INR per
placed f
rom annum)
SHANKET
2022-23 | DASHRATH | mpa | 'B°MINDIA 42\1/;9522) (+91-80-
1 DHAYGUDE 17.67
MANOJ
202223 | oncOne | MBA RANSDTAD
2 9.5
SUNIL
2022-23 MBA KOHLER
3 LINGAYAT 5 24
SUHAIL HOONAR TEKWURKS PVT LTD
. | 9% SHAIKH MBA (020 7002 1068 ) .
DHANANJAY HOONAR TEKWURKS PVT LTD
g | 0% paTiL | MBA (020 7002 1068 ) .
NIKHIL HOONAR TEKWURKS PVT LTD
s | 2%%9% | Bacesar | MBA (020 7002 1068 ) .
SACHIN BAHGYALAKSHMI DAIRY FARMS
2022-23 MBA 4+
; JADHAV (02133-280359 ) INCENTIVES
0022.23 K%%ANRGNRAETH VBA BAHGYALézKlzgl\g:g gggw FARMS 4+
8 ( - ) INCENTIVES
ROHIT BAHGYALAKSHMI DAIRY FARMS
2022-23 MBA 4+
9 CHOPADE (02133-280359 ) INCENTIVES
10 ( - ) INCENTIVES
0022.23 BlgldilséN VBA BAHGYALOAzKl%gl\g:3 (E))Q,AE:SY FARMS 4+
11 ( - ) INCENTIVES
GAURAV BAHGYALAKSHMI DAIRY FARMS
2022-23 MBA 4+
1 KOLTE (02133-280359 ) INCENTIVES
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POONAM PLASTIC OMNIUM
2022-23 MBA
13 BAR| (+912135675400) 45
SHRIKANT
VIJAYRAO MSC SERVICE CENTER INDIA
14 | 2022-23 | KHANDARE | MBA | PVTLTD (+914471013450) 4
DIPAK BLANCCO DIAGNOSTICS PVT
15 2022-23 SHINDE MBA LTD 4
SHRUSHTI BLANCCO DIAGNOSTICS PVT
2022-23 il MBA o
16 4
SHIVANI MSC SERVICE CENTER INDIA
17 | 29222 | ragesHIRKE | MBA | RVT LD (+914471013450) 4
AKSHAY MSC SERVICE CENTER INDIA
s | 29%%2 | watung | MBA L pyTLTD  (+914471013450) 4
SHUBHAM MSC SERVICE CENTER INDIA
1o | 2922 SHINDE | MBA | "pyTLTD (+914471013450) A
SHUBHAM
MSC SERVICE CENTER INDIA
2022-23 | PURUSHOTT | MBA
20 Tt PVT LTD (+914471013450) .
SWAPNIL BLANCCO DIAGNOSTICS PVT
21 2022-23 | gonawaNE | MBA LTD 4
2022.23 DHK’:\'I\'LSAHSR' s | MSC SERVICE CENTER INDIA
- oS PVT LTD (+914471013450) .
ONKAR BRANDESSENCE MARKET
202223 | QN | MBA | RESEARCH AND CONSULTING
23 PVT LTD 3.93
SHUBHAM BAJAJ FINSERV  (+91-20-
2022-23 MBA
” PHUTANE 30405060) 302
AKHILESH BAJAJ FINSERV  (+91-20-
2022-23 MBA
- MORE 30405060) 302
VIVEK BAJAJ FINSERV  (+91-20-
2022-23 MBA
o6 MENDU 30405060) 302
DEVIKA DXC TECHNOLOGY (+91-44-
7 | 202223 1 japHav | MBA 22628080/ 22623880) 36
MRUNALI DXC TECHNOLOGY (+91-44-
2022-23 LUTE MBA 22628080/ 22623880)
28 3.6
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ADSUL DXC TECHNOLOGY  (+91-44-
g | 29%%B | Laxman | MBA 22628080/ 22623880) 36
AKSHAY DXC TECHNOLOGY  (+91-44-
a0 | 29%%% | shnpe | MBA 22628080/ 22623880) 36
PRATIKSHA DXC TECHNOLOGY  (+91-44-
5 | 292 | papas | MBA 22628080/ 22623880) 36
SNEHAL PROMPT PERSONNEL PVT LTD
2022-23 GUTTE MBA (+91-022-40549797)
32 3.5
AKASH PROMPT PERSONNEL PVT LTD
2022-23 | gHaRGeE | MBA (+91-022-40549797)
33 3.5
BHAWARTH PROMPT PERSONNEL PVT LTD
s | 2°%% | pumere | MBA (+91-022-40549797) 35
MAMTA
PROMPT PERSONNEL PVT LTD
2022-23 | WAHURWAG | MBA
. ’ (+91-022-40549797) s
202223 | ASHVTOSH | yga | siGNIFY (+918866297000)
KAMBLE
36 3.5
NAYANA
202223 | M| MBA | SIGNIFY (+918866297000)
37 3.5
JOSHI
202223 | IS | MBA | SIGNIFY (+918866297000)
38 3.5
GANESH
s | 297273 | Ay DaraL | MBA | SIGNIFY (+918866297000) -
ANAMIKA
RAVINDRA
40 | 2022-23 NIKAM | MBA CARTRADE TECH LTD 3.3
YUGAL
202223 | oSOt | MBA DELOITTE
a1 3.3
AKSHATA VISHAY COMPONENTS INDIA
202223 | gHiNgare | MBA PVT LTD
42 3.2
ATHARVA DOW CHEMICAL
43 | 2022-23 | SUNILJOSHI | MBA |  INTERNATIONAL PVT LTD 3
MAHADEV POLLY INDUSTRIES
a4 | 202223 | MUSALE | MBA (09422081705) 3
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CHETAN ASSET FINANCIAL
202223 | SHEIAN | MBA | CONSULTANTS PVTLTD  (020-
45 24443541) 3
ASMITA
o | 29227 | Tilekar | MBA | ACEKITCHEN (098333 84876) ,
2022-23 | ARSHAY | ypa | ACEKITCHEN (098333 84876)
47 MANE 3
AVINASH PROSPERITY SHELTERS
s | 2%%%% | kHepexkar | MBA (8070006464/9850906400) 3
SHASHANK PROSPERITY SHELTERS
40 | 293 | kalokne | MBA (8070006464/9850906400) 3
SHRADHA
o, | 200223 ROt | MBA | ACE KITCHEN (098333 84876) ,
CAPGEMINI TECHNOLOGY
2022-23 SﬁJ[)FifAEi/H MBA | SERVICES INDIALTD (+020
51 7140 4200) 3
ROHIT
., | 200223 pority MBA | ACE KITCHEN ( 098333 84876 ) ,
SHIVANAND HELPOVERSEAS IMMIGRATION
gy | 20%%28 BEDRE MBA | " "SERVICES (020-67174100) 3
ASSET FINANCIAL
2022-23 Bi';'g'é"lfAYR MBA | CONSULTANTS PVT LTD (020-
54 24443541) 3
MANSI
o | 22223 | gajiwace | MBA HUNGRYMIND LEARNING ;
DISHA HELPOVERSEAS IMMIGRATION
g | 20%F8 BAHULE | MBA | " 'SERVICES (020-67174100) 3
TEJAS HELPOVERSEAS IMMIGRATION
g | 2922 | cHavan | MBA | SERVICES  (020-67174100) 3
2022-23 NIKHIL MBA | ACE KITCHEN ( 098333 84876 )
- BHOSALE 3
GOVIND PROSPERITY SHELTERS
g | 20228 RAUT MBA (8070006464/9850906400) 3
VEDANT PROSPERITY SHELTERS
o | 20% AHER MBA (8070006464/9850906400) 3
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MAYURI CAPGEMINI TECHNOLOGY
2022-23 DILIPRAO MBA SERVICES INDIA LTD (+ 020
61 PUNDGE 7140 4200) 3
RUCHIKA
20zz23 | SANDAY | we | HELEONERSEAS MGRATION
62 HIWARALE 3
NIKITA BP BUSINESS SOLUTIONS INDIA
2022-23 RASKAR MBA PVT LTD
63 2.8
SHURTI
2022-23 MBA EXL
64 SAWAI 2.8
AARTI
2022-23 MBA EXL
65 NALAWADE 28
PRAJWAL BP BUSINESS SOLUTIONS INDIA
2022-23 KUDE MBA PVT LTD
66 2.8
PRITAM
2022-23 PRATAP MBA EXL
67 NANDKHILE 2.8
LEENA
2022-23 MBA EXL
68 KHAIRNAR 28
AMRUTA BP BUSINESS SOLUTIONS INDIA
2022-23 POPHALE MBA PVT LTD
69 2.8
SARTHAK
2022-23 MBA EXL
70 KAWALE 28
PALLAVI
2022-23 SUBHASH vBA | BP BUSINESF?V?FCI)_I:I_LE)TIONS INDIA
71 BONGALE 2.8
SAYALI WNS EXTENDING YOUR
2o | 29222 | gunavare | MBA | ENTERPRISE (+91-2240952100) 072
RAJESHWARI
WNS EXTENDING YOUR
2022-23 | KATAKDHON | MBA
23 b ENTERPRISE (+91-2240952100) 574
JANHAVI WNS EXTENDING YOUR
2022-23 KADU MBA | ENTERPRISE (+91-2240952100)
74 2.74
AMOL
WNS EXTENDING YOUR
2022-23 | SURYAKANT | MBA
75 ZOPE ENTERPRISE (+91-2240952100) 274
2022-23 | NIKHIL GOTE | MBA ECLERY (8082347490)
76 2.56
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ONKAR

2022-23 MBA ECLERY (8082347490)
77 KASHID 2.56
KAJAL
202223 | KL | meA ECLERY (8082347490)
78 2 56
ISHRAT
2022-23 NASIM MBA ECLERY (8082347490)
79 ANSARI 2 56
SANKET
DEVIDAS
80 | 2022-23 | SAWALKAR | MBA STANCO 252
AKASH KALINGA COMMERCIAL
202223 | US| MBA | CORPORATIONLTD (020-
81 40111448) 252
PRATIK PROMPT PERSONNEL PVT LTD
2022-23 PATIL MBA (+91-022-40549797)
82 25
AKSHAY WNS EXTENDING YOUR
gy | 2024 KAMBLE | MBA | ENTERPRISE (+91-2240952100) 046
RAHUL PAMAC FINSERVE PVT LTD  (
2022-23 MBA
84 HUNDARE +91-22192200 ) 045
ABHISHEK PAMAC FINSERVE PVT LTD  (
2022-23 MBA
- JADHAV +91-22192200 ) 045
SHUBHAM

PAMAC FINSERVE PVT LTD (

2022-23 | GORAKH | MBA
86 JADHAV +91-22192200) 2.45
SHIVHARI
202223 | SURESH | MBA Q%f;)%;gg;g D
87 PURI 2.41
TUSHAR QUESS CORP LTD
2022-23 MBA
- SHELAKE (18005723333) 538
PRUTHVIRAJ QUESS CORP LTD
2022-23 MBA
89 CHAVARE (18005723333) 538
PRADNYA QUESS CORP LTD
2022-23 MBA
% SHINDE (18005723333) 538
AKASH QUESS CORP LTD
2022-23 MBA
o1 PALASKAR (18005723333) 538
SAURABH THE MARKET REPORTS  ( +91-
2022-23 | gakwaD | MBA 20-41314215)
92 18
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DEVENDRA OVI ENGINEERS PVT LTD
2022-23 KISAN | MBA (1918605018436)
93 TAJANE 18
SIDDHANT THE MARKET REPORTS  ( +91-
202223 | “gapam | MBA 20-41314215 )
94 1.8
VIRAJ DHI TECHNOLOGY (085301
2022-23 MBA
o5 SHINDE 19914) 18
UTKARSHA DHI TECHNOLOGY (085301
2022-23 MBA
9 GAWALI 19914) 18
VIDYA
2022-23 MBA RIEMEN
o7 DHAKATE 156
AJAY PRATIK PRAKASH SHAH &
os | %% | pawara | MPA | AssocCIATES (7588407620) 06
NILESH
PRATIK PRAKASH SHAH &
2022-23 | RAMESHWAR | MBA
0 M ASSOCIATES (7588407620) 06
ASHAY
2021-22 | ARVIND | MBA RAGAS WORLD FILM & 18
100 DESHPANDE
SACHIN
2021-22 | SOMNATH | MBA | PRINCIPAL GLOBAL SERVICES 10.8
101 DEVKATE
panit INNOVSOURCE SERVICES
202122 | KESHAVRAO | MBA SN 9.94
102 SHINDE
GANESH
202122 | SHANTARAM | MBA MAHINDRA FORGING 9.04
103 LAMBHATE
SMRUDDHI
202122 | AVINASH | MBA OMICOM MEDIA GROUP 8.5
104 GAIKWAD
AVTADE
s | 292722 | imanm | MBA VERITAS 7.75
PRAVIN
2021-22 | DEVIDAS | MBA QUESS CORP LTD 7.72
106 GAIKWAD
DIKSHA ANIL TELUS INTERNATIONAL DIGITAL
07 | 22422 | paTHrABE | MPA SOUTIONS 7
VRUSHALI
2021-22 | SANGHRATN | Mpa | '-US INTERIATIORAL DIGITAL 77
108 A SAWANT
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MRUNAL
2021-22 KISAN MBA | ULTRA PRECISION INDUSTRIES 7.5
109 SONAWANE
PRATIK
2021-22 | DIGAMBAR | mpa | MSCSERVICE CENTERINDIA 7.5
110 TANPURE :
DHADAGE
2021-22 KOMAL | MBA FIS SOLUTIONS (INDIA) 7.1
111 MADHUKAR
BEDRE
VINAYAK FIS SOLUTIONS (INDIA)
2021-22 | pAMCHANDR | MBA PRIVATE LIMITED 6.93
112 A
SNEHAL
202122 | CHATORAKA | yga INFOSYS 6.9
113 MASHALKAR
SHEETAL
2021-22 | BALASAHEB | MBA BHUMI GREEN ENERGY 6.8
114 ROKADE
PRASAD
2021-22 | BIBHISHAN | mBA | (CAHS CONNECTINDIAPVT 6.6
115 KADAM
PAVAN
2021-22 | GAJANAN | MBA CIPLA 6.6
116 KENDRE
RISHABH
2021-22 | MANOHAR | MBA CUMMINS INDIA 6.5
117 RAJMANE
CHOPADE
2021-22 | HARSHADA | MBA CUMMINS INDIA 6.5
118 ASHOK
VIDHYA
202122 | RAMESHRAO | mpa | AXABUSINESS SOLUTIONS PVT 6.4
119 LONE
SHIVAM
2021-22 | RAGHUNATH | MBA TCS 5.8
120 MANE
RADHA
2021-22 ASHOK | MBA WNS 5.3
121 POLISHI
SMRUTI
2021-22 | SANTOSH | MBA WNS 5.3
122 LOKHANDE
Dr. ohar Karade
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NAHIN
2021-22 | KHAJULAL | MBA INFOSYS 5.25
123 BAGWAN
PRANJALI
2021-22 | PRAKASH | MBA AMAZON PUNE 52
124 JIBHENKAR
ATHARV
e | 29222 | yaruTi MLl | MBA COGNIZANT 52
SWAPNIL
e | 292922 | kisanaToLe | MBA USV PVT LTD 5
SANKET
202122 TASAT | A | GOVIND MIL§V8_¢|_MLII1__IS PRODUCTS .
127 GAIKWAD
ADITYA
2021-22 | BABASAHEB | mBa | COVIND M”'gv‘g.‘r'v'l_'#g PRODUCTS 5
128 GORE
SAKSHI
port22 | aeond | vga | GOVIND Mngvger:#g PRODUCTS .
129 CHOUDHARI
POOJA
2021-22 | KRUSHNA | MBA WNS 5
130 MANE
NITEESH
2021-22 | BALASAHEB | mBa | GOVIND M'Lgvg%'\"l_'#g PRODUCTS 5
131 ROKADE
KAJAL
p021.22 | cHanebEy | maa | GOVIND MILgVK_LI_MLI_II__I[() PRODUCTS .
132 SHINDE
JOSHI
2021-22 SNEHA MBA WNS 5
133 SUNIL
2021-22 | PATILSWATIE | e p OMSHREE INDUSTRIES 48
134 BHARAT
RUTURAJ
s | 29722 | UNESH NATH | MBA | ADITYA SALES CORPORATION 452
SAURABH
2021-22 | PADMAKAR | MBA | ADITYA SALES CORPORATION 452
136 KAMTHE
KHUSHAL
2021-22 GANPAT | MBA | ASTER DEPENDABLE SERVICES 45
137 KAMDI
Dr. ohar Karade
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AKASH
2021-22 VASANT | MBA | ASTER DEPENDABLE SERVICES 45
138 PATIL
HARSHAD
2021-22 | PRATAPRAO | MBA OMSHREE INDUSTRIES 45
139 MORE
PRATIMESH
2021-22 GANESH | MBA TCS 45
140 HALKARE
DNYANESHW
2021-22 | ARRAVAN | MBA VERITAS 45
141 NAGARGOJE
ADKINE
2021-22 | NISHIGANDH | MBA OMSHREE INDUSTRIES 45
142 A
BADHE
2021-22 | VAISHNAVI | MBA | ASTER DEPENDABLE SERVICES 45
143 PRAKASH
SHUBHAM
2021-22 | SHAMRAO | MBA DRAEXL'\F’,'C'TELRT'\D"FG"ND'A 43
144 KASHIDKAR LTD.
MALLAYYA
2021-22 | GADAGAYYA | MBA IDFC FIRST BANK 4
145 MATHAPATI
SANKET
2021-22 VASANT | MBA PROSPERITY SHELTERS 4
146 GAIKWAD
RITESH INNOVSOURCE SERVICES
17 | 29?1 | ananT zope | MBA PRIVATE LTD 38
NILESH
2021-22 SHIVAJI MBA 'NNovﬁgR/F;CT;E ETESV'CES 38
148 THOMBARE
KALYANKAR
2021-22 APURVA | MBA 'NNovﬁglL\’/F;(%E ETE[F;V'CES 38
149 NANARAO
TUSHAR
2021-22 VIJAY MBA CONNECTING TALENT 36
150 CHOUDHARI
VARAD
2021-22 | WALCHAND | MBA 'NNovﬁglL\J/i?E E'TE[F;V'CES 36
151 MUNDHE
RUTUJA
ey | 292122 | galajimaTe | MBA | TSS CONSULTANTS PVTLTD 35
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SIDAJI
2021-22 LAXMAN MBA TSS CONSULTANTS PVT LTD 3.5
153 KAMBLE

YASHODHAN
2021-22 DADASAHEB | MBA TSS CONSULTANTS PVT LTD 3.5
154 OMASE

RAJPATHAK WRUTH INDUSTRIAL SERVICES
15 | 204 PALLAVI | MBA INDIA PVT LTD 33

KULKARNI
2021-22 PRERANA MBA TSS CONSULTANTS PVT LTD 3.5
156 MAHARUDRA
PRACHI

2021-22 SUNIL MBA TECH MAgéNRI\D/IIQCAEI;USINESS 3.4
157 BHOSALE

PALLAVI
2021-22 GANESH MBA CAPITA 3.36
158 AVAGHADE
NIKITA
2021-22 | SHASHIKANT | MBA Z.P.SCHOOL YAVAT NO.02 3.28
159 KALE
CHAUGULE
2021-22 SACHIN MBA A BROADCOM COMPANY 3.1
160 VASANT
NISHA DILIP
2021-22 | VARSHINDKA | MBA ADITYA BIRLA PVT LTD 3
161 R
RAVINDRA
2021-22 MADHUKAR MBA CORAZON HOMES PVT LTD 3
162 LOKARE
SUSHIL
2021-22 VINOD MBA CORAZON HOMES PVT LTD 3
163 BELWANSHI
RASHI
2021-22 PANKAJ MBA REMOTE STAR PVT LTD 3
164 DIKSHIT
GAURI
2021-22 SANDEEP MBA AMISEQ INDIA PVT LTD 3
165 SHINDE
KRISHNA
2021-22 RAJGOPAL MBA CAPEGEMINI TECHNOLOGY 3
166 KARWA
AKASH
2021-22 BADRINATH MBA CORAZON HOMES PVT LTD 3
167 ROTE
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SIMD

Wings for Secess

JAGTAP
168 2021-22 AAKANKSHA MBA | ULTRA PRECISION INDUSTRIES 3

ANIKET
2021-22 BALASO | MBA | ULTRA PRECISION INDUSTRIES 3
169 BHOSALE
VAISHNAVI
2021-22 | AODHUTRAO | MBA | ULTRA PRECISION INDUSTRIES 3
170 LAWANKAR
POONAM
2021-22 | BHAUSAHEB | MBA | CORAZON HOMES PVT LTD 3
171 RAMGADE
PAWAR
2021-22 | CHAITRALI | MBA | CORAZON HOMES PVT LTD 3
172 YUVRAJ
RAVINDRA
2021-22 | MADHUKAR | MBA | CORAZON HOMES PVT LTD 3
173 LOKARE
VINAYAK
2021-22 | AMBADAS | MBA | ADITYA SALES CORPORATION 27
174 PENTA
TEJSWINI

2021-22 | PRAKASH | mBa | MAVINPRO f%UT'ONS PVT 25
175 BOKIL

SACHIN
2021-22 | DADARAO | MBA TATA 25
176 SHEGAR
POOJA

2021-22 | PRANESHRA | MBA | REALIS CONETEST INDIA PVT 24
177 O JOSHI

PRASHANT
2021-22 | SUDHAKAR | MBA ZYDUS INDIA PVT LTD 2.25
178 SHINDE
GIRIGOSAV]
2021-22 ABHIJIT MBA EXL 215
179 GANESH
VAIBHAV
2021-22 SUHAS MBA | EPISOURCE INDIA PVT LTD 21
180 SHINDE
SHUBHAM
2021-22 PRAVIN MBA SAHAYADRI HOSPITAL 21
181 WANKHEDE
PRAJAKTA
2021-22 | RAVINDRA | MBA MONEY FINSERV 21
182 MAHALE
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2021-22 | NIKHILANIL 1 yig A | TIRUMALA FACILITY MGT.PUNE 2.05
183 KUNDGAR
VISHWAJIT
202122 | BHAGANATH | MBA QUESS CORP LTD 18
184 AWATE
ROHAN
202122 | RAVINDRA | MBA | TEAM LEASE SERVICES LTD 1.54
185 PATIL
PRATIKSHA
2021-22 | RAMCHANDR | MBA SO e NCE 1.32
186 A DHAINJE
AFROSE
2021-22 | ABUTALIB | MBA | BHARAT HIRE.COM PVT LTD 1.32
187 SIDDIQUI
SHOBHA
2021-22 | SURESH | MBA MANIK NEST PVT LTD 1.2
188 SAPKALE
BHAGAT
2020-21 PRIYA MBA ACCENTURE 6.5
189 SANJAY
GHODKE
2020-21 | ANIRUDHA | MBA ACCENTURE 6.5
190 ATMARAM
2020-21 DALV MBA | CORAZON HOMES PVT LTD 5.8
101 PRATIK
YADAV VIJAY
o | 29270 | 'SUDARAR | MBA CORAZON PVT LTD PUNE 5.8
2020-21 | APHIKARLA g n CORAZON PVT LTD PUNE 5.8
103 ASHWINI
PATIL
2020-21 | PAVANKUMA | MBA CORAZON PVT LTD PUNE 5.8
104 R
SHINDE
o | 29220 | prasakTa | MBA CORAZON PVT LTD PUNE 5.8
2020-21 SHAIKH =) pp CORAZON PVT LTD PUNE 5.8
196 SALMAN
MUNDE NETFLEX SOFTWARE
107 | 202021 1 ganesn | MBA TECHNOLOGIES PVT LTD 58
THOMBARE
2020-21 | PREMNATH | MBA | SGMS MAINTENANCE SERVICE 5.4
108 NANASO

Dr. ohar Karade

1) TOR
DB s
Jayawantrasc Sowant Insthute

o Managemeont & Recsezarch
Halapsar, Puno - 471 028




JAYAWANT SHIKSHAN PRASARAK MANDAL's
JAYAWANTRAO SAWANT INSTITUTE -
OF MANAGEMENT & RESEARCH, PUNE IMD

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.) . ) (
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28. W”"‘?s/(”’ Sureess,
Ph.:020-26970882 TeleFax; 020-26970913
Email; director jsimr@jspm.edu.in | Website: www, jspmjsimr.edu.in

BHOSALE
2020-21 SHUBHAM MBA | SGMS MAINTENANCE SERVICE 54
199 TANAJI

KULKARNI
200 2020-21 PRACHI MBA HOONAR 5

MASRAM
2020-21 ABHIJIT MBA HOONAR 5
201 DEWAJI
POWAR
2020-21 MADHAVI MBA HOONAR 5
202 SHIVAJI

202021 | SASALE OMA T viga SUZLON 5
203 VASANT

CHAVAN
2020-21 ISHWAR MBA SUZLON 5
204 BAPU
SUTAR
2020-21 SMRUTI MBA AMAZON TEAM LEADER 4.9
205 SHEKHAR
PARAB

206 2020-21 SIDDESH MBA WS BAKERS 4.6

202021 | BIUSARA | \iBa | ABACUS RESEARCH PUNE 45
207 ASHWINI

VAKTE
2020-21 ARCHANA MBA JSPM ENGG. STAFF 4.5
208 PRABHAKAR
VAIDYA
2020-21 NEHA MBA | SADHANA SAHAKARI BANK LTD 4.5
209 SHARAD
CHAVAHAN
2020-21 VINAYAK MBA SIGNIFY 4.5
210 MANIKRAO

2020-21 PATIL ANUP MBA SIGNIFY 4.5
211

BHALERAO
2020-21 PRATIKSHA MBA WNS 4.38
212 TULSIDAS
BANKAR
2020-21 SACHIN MBA WNS 4.38
213 KISAN
OZA NIKHIL

014 2020-21 ASHUTOSH MBA WNS 4.38
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MANORE
2020-21 GUNJAN MBA BRAND ESSENCE 4.2
215 DEEPAK
ALEKAR
2020-21 ASHISH MBA BRAND ESSENCE 4.2
216 PRAMOD

KAUTHALE
2020-21 RAHUL MBA BRAND ESSENCE 4.2
217 KASHINATH

LANDGE
018 2020-21 AKASH NITIN MBA | JANALAKSHMI KHARADI PUNE 4.2

MALEKAR
2020-21 SHUBHAM MBA KION INDUSTRIES PVT LTD 4.2
219 VIJAY
BHINGARDIV
2020-21 E RAHUL MBA BLANCCO 4
220 BALU
PUTTHA
2020-21 SHRIKANT MBA BLANCCO 4
221 JANARDAN
SHINDE
2020-21 BABASAHEB | MBA BLANCCO 4
222 TEJMAL

2020-21 | BHELAKE 1 yiga | VESPA - CHINCHWAD PUNE 4
923 SNEHAL

YELLAL
2020-21 SEEMA MBA SUNIL INDUSTRIES 3.9
224 BAPURAO
DOIJAD

2020-21 RAJESH MBA TITAN COMPANY 3.8
225 LAXMAN

RAMTEKE
2020-21 PRACHITA MBA TITAN COMPANY 3.8
226 PRAFUL
KUMARI

07 2020-21 NISHA MBA TITAN COMPANY 3.8

BANDE
928 2020-21 PRAJWAL MBA TITAN COMPANY 3.8

SHINDE
929 2020-21 PRASHANT MBA AXIS BANK WORLI MUMBAI 3.7

DESHMUKH
2020-21 OMKAR MBA | BILT (BGPPL) BHIGWAN - PUNE 3.6
230 SURESH
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DEVKAR
2020-21 PRITESH MBA MTHOOT FINANCE LTD 3.5
231 NAVNATH
KASAR

230 2020-21 DAYANAND MBA MTHOOT FINANCE LTD 3.5

KALYANI
2020-21 SUPRIYA MBA MTHOOT FINANCE LTD 3.5
233 SHIVAJI
HALKARNI
2020-21 TAYSEEN MBA MTHOOT FINANCE LTD 3.5
234 RIYAJ
KUNDALE

SHAREKHAN J.M.
2020-21 GITANJALI MBA 3.5
235 SUHAS SHIVAJINAGAR PUNE
PAWAR
2020-21 AKSHAY MBA HDFC 3.12
236 RAJENDRA
KOKATE
2020-21 ANITA MBA KOHLER 3.1
237 CHINTAMAN
DANDGAVAL
2020-21 KALYANI MBA KOHLER 3.1
238 DILIP
GAWADE
2020-21 UJWALA MBA KOHLER 3.1
239 TULSHIRAM
KAVDIKAR
2020-21 ADITYA MBA JOHNSON CONTROLS 3
240 VINAYAK
PAWAR
2020-21 SWAPNIL MBA JOHNSON CONTROLS 3
241 SANJAY

2020-21 | COPILISMAT |\ p REMOTESTAR 3
242 ARIF
BOPARDIKAR
2020-21 OMKAR MBA REMOTESTAR 3
243 RAVINDRA
LAVATE
GORAKHNAT
2020-21 H MBA SBI GENERAL INSURANCE 3
PANDHARINA
244 TH
BALI SHRUTI

. 2020-21 NAGNATH MBA SBI GENERAL INSURANCE 3
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PATIL POOJA
246 2020-21 ASHOK MBA SECURITY HQ 3
CHAUDHARI
2020-21 PRAKASH MBA SECURITY HQ 3
247 VIKRAM

GORE NITIN
248 2020-21 SURESH MBA SECURITY HQ 3
SHINDE
2020-21 SURAJ MBA | PROMPT PERSONNEL PVT LTD 2.52
249 SUBHASH
SAMUDRE

250 2020-21 RANI NETAJI MBA GLYPHISOFT 25

THORAT

JSPM B.ED COLLEGE
2020-21 DIPALI MBA 25
251 EKNATH HANDEWADI HADAPSAR

BELWANSHI
252 2020-21 SOMIT VINOD MBA ORANGE PET NUTRITION 2.47

SANAP
2020-21 POONAM MBA SOFTENGER (INDIA) PVT LTD 2.4
253 RAJKUMAR
THORAT
2020-21 VAISHNAVI MBA INFOSYS LTD ( 8140256051) 2.37
254 VASANT
PAWAR
2020-21 MAYURI MBA INFOSYS LTD ( 8140256051) 2.37
255 BALASAHEB
BOBADE
2020-21 GANESH MBA INFOSYS LTD ( 8140256051) 2.37
256 BAJEANG
NAMGE
2020-21 SHUBHAM MBA DHI TECHNOLOGIES 1.8
257 RAMESHWAR
SURYAWANS

o5g 2020-21 HI SHUBHAM MBA DHI TECHNOLOGIES 1.8

2020-21 KUMAR AMIT | MBA KASPR INTERNATIONAL 1.2
259

SALVE
2020-21 PRIYANKA MBA KASPR INTERNATIONAL 1.2
260 SAVLARAM
GONJARE
2019-20 ADITYA MBA KOHLER 5.24
261 PRASHANT
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SONAWANE
2019-20 ROHINI MBA KOHLER 5.24
262 SOPAN
ZAREKAR
2019-20 ABHILASH MBA KOHLER 5.24
263 DATTATARY
GOPHANE
2019-20 SAGAR MBA HOONA(ROZTOE 5(\)/\(/)L2JR1’E§SP)VT LTD 5
264 RAGHU
KARKHELE HOONAR TEKWURKS PVT LTD
2019-20 NILIMA MBA (020 7002 1068 ) 5
265 POPATRAO
SHISODE
2019-20 YASHWANT MBA HOONA&%JCI)E?(%??S;F;VT LTD 5
266 RAJESH
PUKALE
2019-20 VILAS MBA HOONA(%;(')E%"(’);”}S;P)VT LTD 5
267 SHIVAJI
LANJEWAR HOONAR TEKWURKS PVT LTD
2019-20 ROHIT MBA (020 7002 1068 ) 5
268 UMESH
CHANDANSHI Tata Consultancy Services
2019-20 VE ROHIT MBA Hinjewadi, Pune ' 5
269 BHIMRAO '
DESHMANE Tata Consultancy Services
2019-20 VAIBHAV MBA Hinjewadi, Pune ' 5
270 DINANATH ! )
CHOKHAR
2019-20 SNEHAL MBA Bank of Baroda 457
271 BALASAHEB
KAMBLE
2019-20 DNYANESHW | MBA AXIS BANK 4.07
272 ARV
MAHINDRAK
2019-20 AR VARSHA MBA AXIS BANK 4.07
273 TULSIDAS
BALLAK
2019-20 RAKESH MBA AXIS BANK 4.07
274 SANJAY
LOKHANDE
2019-20 MANORATH MBA AXIS BANK 4.07
275 MARUTI
GAWALI
2019-20 ROHITKUMA | MBA AXIS BANK 4.07
276 R RAMDAS
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INGOLE PRITI MSC SERVICE CENTER INDIA
277 2019-20 | pAMPRASAD | MBA PVT LTD (+914471013450) 4
KAGITA MSC SERVICE CENTER INDIA
278 2019-20 APARNA MBA PVT LTD (+914471013450) 4
KAMBLE
o120 | ACGHAY | wea | MSCSERVIEECEMICRIOA |
279 VIJAYKUMAR
SHIMBRE MSC SERVICE CENTER INDIA
2019-20 ATUL MBA PVT LTD (+914471013450) 4
280 SAMADHAN
JADHAV
2019-20 | SHUBHAM | MBA DXC21—2238H0I\2|3%;_20266\2(38(gg)1-44- 36
281 SUDHAKAR
KAMBLE
2019-20 KIRAN MBA DXC;%gg&%}%%;%ggg)l"“" 3.6
282 SURESH
MORE
2019-20 AVINASH MBA UBS 3.6
283 HIRAMAN
MANE
2019-20 AMRUTA MBA UBS 3.6
284 DAYANAND
BHOSALE
2019-20 | AISHWARYA | MBA UBS 3.6
285 BAJIRAO
KAMBLE
2019-20 PALLAVI MBA UBS 3.6
286 DATTATRAY
BADGUJAR
2019-20 JAYESH MBA BAJAJ ALLIANCE 35
287 RAJENDRA
BHADANE
- 2019-20 | groar viLAs | MBA BAJAJ ALLIANCE 35
BANTANUR
YOGESH
2019-20 | o ravBARAP | MBA BAJAJ ALLIANCE 35
289 PA
BHARATE
2019-20 PRADEEP MBA BAJAJ ALLIANCE 35
290 MAHADEV
GAIKWAD
2019-20 SAGAR MBA BAJAJ ALLIANCE 35
291 SHEKNATH
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MANE
2019-20 PRATIKSHA MBA GOELGANGA 35
292 DAYANAND
SAWANT
2019-20 SANJANA MBA GOELGANGA 35
293 AKARAM
SINGH
2019-20 SHWETA MBA GOELGANGA 35
294 KUSHWAH
CHAVHAN
2019-20 AWAT(?RSIN MBA HDB Finance 35
295 MADANSING
UMAP
2019-20 SAMADHAN MBA ICICI Bank 3.5
296 ANIL
KASHID
2019-20 AMRUTA MBA HDFC BANK 3.12
297 LAXMAN
JADHAV
2019-20 AISHWARYA | MBA HDFC BANK 3.12
298 ASHOK
SALVE
2019-20 TRUPTI MBA HDFC BANK 3.12
299 RAVINDRA
PATIL
2019-20 SACHIN MBA HDFC Bank, Pune 3.12
300 SURESH
JAGTAP
2019-20 SNEHA MBA HUNGRYMIND LEARNING 3
301 DADASAHEB
BHANDARE
2019-20 KARAN MBA HUNGRYMIND LEARNING 3
302 SURESH
KUNJIR
2019-20 GAURAV MBA | ACE KITCHEN ( 098333 84876) 3
303 VITTHAL
LAGAD
2019-20 SNEHAL MBA | ACE KITCHEN ( 098333 84876) 3
304 ROHIDAS
RAMANADUL
2019-20 KATHéRENE MBA EXL , Magarpatta 2.8
305 JOHNSON

Dr. ohar Karade

1) TOR
DB s
Jayawantrasc Sowant Insthute

oi lianagemont & Research
Halapsar, Puno - 471 028




JAYAWANT SHIKSHAN PRASARAK MANDAL's
JAYAWANTRAO SAWANT INSTITUTE

OF MANAGEMENT & RESEARCH, PUNE

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.
Ph.:020-26970882 TeleFax: 020-26970913

Email; director jsimr@jspm.edu.in | Website: www, jspmjsimr.edu.in

o

IMR

Wings for Secess (

306

2019-20

SAKAT
AVINASH
NAVNATH

MBA

EXL , Magarpatta

2.8

307

2019-20

SONAWANE
ABHIJEET
GULAB

MBA

EXL , Magarpatta

2.8

308

2019-20

KHATAVKAR
ABHIJEET
SHARAD

MBA

EXL , Magarpatta

2.8

309

2019-20

THATE
RUPESH
VITTHAL

MBA

CONVICTION HR

2.52

310

2019-20

GARDAS
SACHIN
AMBADAS

MBA

CONVICTION HR

2.52

311

2019-20

BHOSALE
PRIYANKA
SUNIL

MBA

CONVICTION HR

2.52

312

2019-20

SHINDE
MAYURI
DILIP

MBA

CONVICTION HR

2.52

313

2019-20

KANADE
NILESH
MANGALDAS

MBA

TECH MAHINDRA

2.5

314

2019-20

DHAMANE
AMIT
SHRIKRUSHN
A

MBA

TECH MAHINDRA

2.5

315

2019-20

SURVASE
ASHOK
SHRIMANT

MBA

TECH MAHINDRA

2.5

316

2019-20

GAIKWAD
KSHITIJ
SHYAM

MBA

TECH MAHINDRA

2.5

317

2019-20

SHAIKH
SADDAM
IMAM

MBA

TECH MAHINDRA

25

318

2019-20

SINGH
KANCHAN
CHHATRABA
HADUR

MBA

TECH MAHINDRA

2.5

319

2019-20

MAMTA
KUMARI

MBA

THE ACES

2.3

320

2019-20

GHORPADE
RUSHIKESH
DATTARAY

MBA

THE ACES

2.3

Dr.

ohar Karade

D s

Jayawantrasc Sowant Insthute
oi lianagemont & Research
Halapsar, Puno - 471 028



JAYAWANT SHIKSHAN PRASARAK MANDAL's
JAYAWANTRAO SAWANT INSTITUTE -
OF MANAGEMENT & RESEARCH, PUNE IMQ

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.
Ph.:020-26970882 TeleFax: 020-26970913
Email; director jsimr@jspm.edu.in | Website: www, jspmjsimr.edu.in

Wings for Secess (

JADHAV
2019-20 | AARADHANA | MBA THE ACES 2.3
321 ASHOK
MISAL
2019-20 ROHAN MBA THE ACES 2.3
322 TANAJI
NIMBALKAR
2019-20 SHIVANI MBA
323 RAJENDRA
KATRE
2019-20 SNEHAL MBA
324 JAGANNATH
KUTAL
PRASAD THE MARKET REPORTS ( +91-
2019-20 CHANDRAKA MBA 20-41314215)
325 NT

ZAD NIKITA
326 2019-20 MANGESH MBA XPRESSBEES 1.6
NAIK
2019-20 MADHAV MBA XPRESSBEES 1.6
327 BALAJI
THAKUR
2019-20 MAH(E;SHHS'N MBA RIEMEN 1.56
328 BABUSINGH
LANGHI AJAY
329 2019-20 TUKARAM MBA RIEMEN 1.56
BHAGAT
2019-20 ANKITA MBA RIEMEN 1.56
330 ARUN
GANGAWANE
2019-20 GOURAV MBA WNS 1.5
331 MANOHAR
MALUDE
AKSHAY WNS Global Services,
2019-20 RAMCHANDR MBA Vimannagar, Pune
332 A
SOLAPURE
2019-20 RAVIRAJ MBA
333 VITTAL
SHELAR
VRUSHALLI
2019-20 CHANDRAKA MBA XPRESSBEES 1.5

334 NT

THE MARKET REPORTS (+91-

20-41314215) 1.84

THE MARKET REPORTS (+91-

20-41314215) 1.84

1.84

1.5

WNS Global Services,

Vimannagar, Pune L5
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Wings for Secess (

JAGTAP
2019-20 YOGESH MBA XPRESSBEES 1.2
335 MAHENDRA
ASHWINI

2018-19 SUKHADEO MBA AMAZON 5.25
336 BHOSALE
NARAYAN
2018-19 KASHINATH MBA AMAZON 5.25
337 BHOSALE
BHAGWAT
2018-19 | PANDURANG | MBA HDFC LIFE 5
338 SOLANKE

2018-19 | PATIL SHITAL 1 yga HDFC LIFE 5
339 NIMBA

BADHE
2018-19 AJINKYA MBA IBM 4.67
340 VIJAY
NILESH
2018-19 VISHNU MBA IBM 4.67
341 SHIMPLE
ANIKET
2018-19 LAXMAN MBA ACCENTURE 45
342 NANGARE
KONDHALKA
2018-19 R SAGAR MBA ACCENTURE 45
343 RAMDAS
WAGH
2018-19 HARSHAL MBA ACCENTURE 45
344 LAXMAN
GANESH
NIVARUTTI BLANCCO DIAGNOSTICS PVT
2018-19 | ppHANAVA | MBA LTD 4
345 R
ROHITKUMA
R BLANCCO DIAGNOSTICS PVT
2018-19 CHANDRAKA MBA LTD 4
346 NT
GAVALI
2018-19 | CHINTAMANI | MBA BAJAJ FINSERV 3.92
347 RAOSAHEB
JONDHALE
2018-19 RATNAKAR | MBA BAJAJ FINSERV 3.92
348 JAGANNAT
RUPESH

249 2018-19 BHATU PATIL MBA BAJAJ FINSERV 3.92
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SONALE
2018-19 SURNAMALA | MBA BAJAJ FINSERV 3.92
350 ARUN
ASHVEENI
2018-19 BABULAL MBA BANDHAN BANK 3.84
351 RATHOD
MEGHA
2018-19 KEDARI MBA BANDHAN BANK 3.84
352 MORE
BHUSHAN
SURESH
2018-19 MANGRULKA MBA DXC TECHNOLOGY 3.6
353 R

PISA
2018-19 RAVINDRA MBA DXC TECHNOLOGY 3.6
354 BHIMRAO
DAREKAR
2018-19 VIRAJ MBA Bank of Baroda 35
355 MAHESH
GAIKWAD
2018-19 AMOL MBA Bank of Baroda 35
356 ASHOKRAO
PRAKASH
2018-19 | VIJAYKUMAR | MBA Bank of Baroda 35
357 KAMBLE
PRATIK
2018-19 NARENDRA MBA Bank of Baroda 35
358 THAKRE
DABHADE
2018-19 KAUSHAL MBA JOHNSON CONTROLS 35
359 VIJAY
PRADIP
MUKUND
2018-19 NIMBHORKA MBA JOHNSON CONTROLS 35
360 R

ABHIDHAMM
361 2018-19 APITAK MBA TCS 3.5

KIRAN
2018-19 MUKESH MBA TCS 3.5
362 JAISWAL

VIKAS VIJAY
2018-19 KAMBLE MBA TCS 3.5
363

ASHOK
2018-19 KRISHNA MBA AXIS BANK 3.35

364 TORANE
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MAYUR
2018-19 GAVHARLAL | MBA AXIS BANK 3.35
365 BAVISKAR
ARJUN
2018-19 MADHAV MBA HDFC BANK 3.12
366 BIDVE
BHARATI
2018-19 ANIL MBA HDFC BANK 3.12
367 WAGHMARE
MANGESH
2018-19 SUBHASH MBA HDFC BANK 3.12
368 MANE
PILLAI
SHRIJIT
2018-19 GOPALKRISH MBA HDFC BANK 3.12
369 NA
YEDAGE
2018-19 ABHIJEET MBA HDFC BANK 3.12
370 DHULA
JHONY
2018-19 DADAHARI MBA TITAN COMPANY PUNE 3
371 DAMARE
SHUBHAM
2018-19 SOMNATH MBA TITAN COMPANY PUNE 3
372 JADHAV
URKUDE
RUCHITA
2018-19 MAHADEORA MBA CAPGEMINI 3
373 0o
KHANDE
2018-19 DIKSHA MBA CAPGEMINI 3
374 VIJAY
SURYAWANS
2018-19 HI RAHUL MBA CAPGEMINI 3
375 MARUTI
JADHAO
2018-19 VILAS MBA ICICI Bank 3
376 PRAKASH
BANSOD
PRITI
2018-19 SURYABHAN MBA ICICI Bank 3
377 AJl
HARSHAL
2018-19 | CHANDRAKA | MBA ICICI Bank 3
378 NT DANAK

Dr ohar Karade

1) TOR
DB s
Jayawantrasc Sowant Insthute

oi lianagemont & Research
Halapsar, Puno - 471 028




JAYAWANT SHIKSHAN PRASARAK MANDAL's
JAYAWANTRAO SAWANT INSTITUTE -
OF MANAGEMENT & RESEARCH, PUNE IMD

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.
Ph.:020-26970882 TeleFax: 020-26970913

Email; director jsimr@jspm.edu.in | Website: www, jspmjsimr.edu.in

Wings for Secess (

2018-19 KADU SNEHA MBA ICICI Bank 3
379 DILIP

OHAL
2018-19 DARSHANA MBA ICICI Bank 3
380 RAMAKANT
ABHIJEET
2018-19 SUDHIR MBA REMOTESTAR 3
381 KHANDRE
KIRANKUMA
2018-19 R NARSING MBA REMOTESTAR 3
382 WAGALGA
VILAS
2018-19 SHANKAR MBA REMOTESTAR 3
383 KOTHAVALE
GHOLAP
2018-19 PRITAMKUM MBA SIGNIFY 3
384 AR LAXMAN
SASANE
2018-19 SAGAR MBA Tata AlA life insurance 3
385 PANDURANG
SAWANT
2018-19 ASHVXIRNKUM MBA Tata AlA life insurance 3
386 BHAGWAN
SUNIL
CHANDRAMU
2018-19 NI MBA Tata AlA life insurance 3
GANJAPURK
387 AR
BUSAKALA WNS EXTENDING YOUR

388 2018-19 PUNEETH MBA ENTERPRISE 2.74

JADHAV WNS EXTENDING YOUR
sgo | 201 | privaBapu | MBA ENTERPRISE 214

SHINDE
MINAL WNS EXTENDING YOUR
2018-19 MACHHINDR MBA ENTERPRISE 2.74
390 ANATH
KALE
2018-19 KAMLAKAR MBA WNS GLOBAL SERVICES 2.74
391 SUKHDEO
SONAM
2018-19 ASHOK MBA WNS GLOBAL SERVICES 2.74
392 JADHAV

Dr. ohar Karade

1) TOR
DB s
Jayawantrasc Sowant Insthute

oi lianagemont & Research
Halapsar, Puno - 471 028




JAYAWANT SHIKSHAN PRASARAK MANDAL's

JAYAWANTRAO SAWANT INSTITUTE -
OF MANAGEMENT & RESEARCH, PUNE J IMD

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.
Ph..020-26970882 TeleFax: 020-26970913
Email; director jsimr@jspm.edu.in | Website: www, jspmjsimr.edu.in

Wirgs /‘%’ Suecess(

JADHAV
2018-19 MALHARI MBA EXL 2.5
393 DATTATRAY

SAYED
304 2018-19 MOIEZ ARIE MBA EXL 2.5
GANESH
2018-19 CHHABU MBA TITAN COMPANY PUNE 2.5
395 SHEDALE
PRIYA

2018-19 KANTA'\ADPRAS MBA TITAN COMPANY PUNE 25
396 MESHRAM
ANUPAM
2018-19 KIRAN MBA SGMS Maintenance Service 1.3
BHANDARKA
397 R
LONDHE
2018-19 PRITESH MBA SGMS Maintenance Service 1.3
398 PRASHANT
WAGHMODE
2018-19 HARSHAD MBA SGMS Maintenance Service 1.3

399 DIGAMBAR
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FOUNDER SECRETARY M.A~-ENG,B.Ed, DIT

Incharge Director

5.2.1.1. Number of outgoing student placed and/or progressed to higher education year
wise during the year 2019-20.

Placement Details Batch: 2018-20

S. | Year Name of Program | Year of | Name of the Pay
No. student who graduate | graduati | employer with package at
has been placed | d from on contact details appointme
nt
(In INR per
annum)(LP
A)
1 2019-20 | GONJARE MBA 2020 KOHLER 5.24
ADITYA
PRASHANT
2 2019-20 | SONAWANE MBA 2020 KOHLER 5.24
ROHINI SOPAN
3 2019-20 | ZAREKAR MBA 2020 KOHLER 5.24
ABHILASH
DATTATARY
4 2019-20 | GOPHANE MBA 2020 HOONAR 5
SAGAR RAGHU TEKWURKS PVT
LTD (0207002
1068 )
5 2019-20 | KARKHELE MBA 2020 HOONAR 5
NILIMA TEKWURKS PVT
POPATRAO LTD (0207002
1068 )
6 2019-20 | SHISODE MBA 2020 HOONAR 5
YASHWANT TEKWURKS PVT
RAJESH LTD (0207002
1068 )
7 2019-20 | PUKALE VILAS MBA 2020 HOONAR 5
SHIVAJI TEKWURKS PVT
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LTD (0207002
1068 )
8 2019-20 | LANJEWAR MBA 2020 HOONAR 5
ROHIT UMESH TEKWURKS PVT
LTD (020 7002
1068)
9 2019-20 | CHANDANSHIVE | MBA 2020 Tata Consultancy 5
ROHIT Services,
BHIMRAO Hinjewadi, Pune
10 | 2019-20 | DESHMANE MBA 2020 Tata Consultancy 5
VAIBHAV Services,
DINANATH Hinjewadi, Pune.
11 | 2019-20 | CHOKHAR MBA 2020 Bank of Baroda 4.57
SNEHAL
BALASAHEB
12 | 2019-20 | KAMBLE MBA 2020 AXIS BANK 4.07
DNYANESHWAR
\Y
13 | 2019-20 | MAHINDRAKAR | MBA 2020 AXIS BANK 4.07
VARSHA
TULSIDAS
14 | 2019-20 | BALLAK RAKESH | MBA 2020 AXIS BANK 4.07
SANJAY
15 | 2019-20 | LOKHANDE MBA 2020 AXIS BANK 4.07
MANORATH
MARUTI
16 | 2019-20 | GAWALI MBA 2020 AXIS BANK 4.07
ROHITKUMAR
RAMDAS
17 | 2019-20 | INGOLE PRITI MBA 2020 MSC SERVICE 4
RAMPRASAD CENTER INDIA PVT
LTD
(+914471013450)
18 | 2019-20 | KAGITA APARNA | MBA 2020 MSC SERVICE 4
CENTER INDIA PVT
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LTD
(+914471013450)
19 |2019-20 | KAMBLE MBA 2020 MSC SERVICE 4
AKSHAY CENTER INDIA PVT
VIJAYKUMAR LTD
(+914471013450)
20 |2019-20 | SHIMBRE ATUL | MBA 2020 MSC SERVICE 4
SAMADHAN CENTER INDIA PVT
LTD
(+914471013450)
21 |2019-20 | JADHAV MBA 2020 DXC TECHNOLOGY | 3.6
SHUBHAM (+91-44-22628080/
SUDHAKAR 22623880)
22 |2019-20 | KAMBLE KIRAN | MBA 2020 DXC TECHNOLOGY | 3.6
SURESH (+91-44-22628080/
22623880)
23 | 2019-20 | MORE AVINASH | MBA 2020 UBS 3.6
HIRAMAN
24 |2019-20 | MANE AMRUTA | MBA 2020 UBS 3.6
DAYANAND
25 |2019-20 | BHOSALE MBA 2020 UBS 3.6
AISHWARYA
BAJIRAO
26 |2019-20 | KAMBLE MBA 2020 UBS 3.6
PALLAVI
DATTATRAY
27 |2019-20 | BADGUJAR MBA 2020 BAJAJ ALLIANCE 3.5
JAYESH
RAJENDRA
28 |2019-20 | BHADANE MBA 2020 BAJAJ ALLIANCE 3.5
SAGAR VILAS
29 |2019-20 | BANTANUR MBA 2020 BAJAJ ALLIANCE 3.5
YOGESH
PITAMBARAPPA
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30 | 2019-20 | BHARATE MBA 2020 BAJAJ ALLIANCE 3.5
PRADEEP
MAHADEV
31 | 2019-20 | GAIKWAD MBA 2020 BAJAJ ALLIANCE 3.5
SAGAR
SHEKNATH
32 | 2019-20 | MANE MBA 2020 GOELGANGA 3.5
PRATIKSHA
DAYANAND
33 | 2019-20 | SAWANT MBA 2020 GOELGANGA 3.5
SANJANA
AKARAM
34 | 2019-20 | SINGH SHWETA | MBA 2020 GOELGANGA 3.5
KUSHWAH
35 | 2019-20 | CHAVHAN MBA 2020 HDB Finance 3.5
AWATARSING
MADANSING
36 | 2019-20 | UMAP MBA 2020 ICICI Bank 3.5
SAMADHAN
ANIL

37 | 2019-20 | KASHID MBA 2020 HDFC BANK 3.12
AMRUTA
LAXMAN
38 | 2019-20 | JADHAV MBA 2020 HDFC BANK 3.12
AISHWARYA
ASHOK

39 | 2019-20 | SALVE TRUPTI MBA 2020 HDFC BANK 3.12
RAVINDRA
40 | 2019-20 | PATIL SACHIN MBA 2020 HDFC Bank, Pune 3.12
SURESH
41 | 2019-20 | JAGTAP SNEHA | MBA 2020 HUNGRYMIND 3
DADASAHEB LEARNING
42 | 2019-20 | BHANDARE MBA 2020 HUNGRYMIND 3
KARAN SURESH LEARNING

Dr. ohar Karade

1} TOR
DB s
Jayawantrac Sawant Insthute

<i Mianagement & Recezarch
Haldapsar, Puno - 471 028




JAYAWANT SHIKSHAN PRASARAK MANDAL's
JAYAWANTRAO SAWANT INSTITUTE = .
OF MANAGEMENT & RESEARCH, PUNE J&IMD

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.

Wirrgs f’zrf Surcess(

Ph.:020-26970882 TeleFax: 020-26970913
Email: director jsimr@jspm.edu.in | Website: www. jspmjsimr.edu.in

Prof. Dr. Tanaji Sawant Dr. Manohar Karade
B.E.(Elect.), PGDM,Ph.D Ph.D., UGC-SET, MBA-HRM
FOUNDER SECRETARY M.A~-ENG,B.Ed, DIT

Incharge Director

43 | 2019-20 | KUNIJIR GAURAV | MBA 2020 ACE KITCHEN  ( 3
VITTHAL 098333 84876 )

44 | 2019-20 | LAGAD SNEHAL | MBA 2020 ACE KITCHEN  ( 3
ROHIDAS 098333 84876 )

45 | 2019-20 | RAMANADULA MBA 2020 EXL, Magarpatta 2.8
KATHERENE
JOHNSON

46 | 2019-20 | SAKAT AVINASH | MBA 2020 EXL, Magarpatta 2.8
NAVNATH

47 | 2019-20 | SONAWANE MBA 2020 EXL, Magarpatta 2.8
ABHUEET
GULAB

48 | 2019-20 | KHATAVKAR MBA 2020 EXL, Magarpatta 2.8
ABHIJEET
SHARAD

49 | 2019-20 | THATE RUPESH | MBA 2020 CONVICTION HR 2.52
VITTHAL

50 | 2019-20 | GARDAS SACHIN | MBA 2020 CONVICTION HR 2.52
AMBADAS

51 | 2019-20 | BHOSALE MBA 2020 CONVICTION HR 2.52
PRIYANKA SUNIL

52 | 2019-20 | SHINDE MAYURI | MBA 2020 CONVICTION HR 2.52
DILIP

53 | 2019-20 | KANADE NILESH | MBA 2020 TECH MAHINDRA 2.5
MANGALDAS

54 | 2019-20 | DHAMANE MBA 2020 TECH MAHINDRA 2.5
AMIT
SHRIKRUSHNA

55 | 2019-20 | SURVASE MBA 2020 TECH MAHINDRA 2.5
ASHOK
SHRIMANT

56 | 2019-20 | GAIKWAD MBA 2020 TECH MAHINDRA 2.5
KSHITI) SHYAM
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57 | 2019-20 | SHAIKH MBA 2020 TECH MAHINDRA 2.5
SADDAM IMAM

58 | 2019-20 | SINGH MBA 2020 TECH MAHINDRA 2.5
KANCHAN
CHHATRABAHA
DUR

59 |2019-20 | MAMTA MBA 2020 THE ACES 2.3
KUMARI

60 | 2019-20 | GHORPADE MBA 2020 THE ACES 2.3
RUSHIKESH
DATTARAY

61 | 2019-20 | JADHAV MBA 2020 THE ACES 2.3
AARADHANA
ASHOK

62 | 2019-20 | MISAL ROHAN MBA 2020 THE ACES 2.3
TANAIJI

63 | 2019-20 | NIMBALKAR MBA 2020 THE MARKET 1.84
SHIVANI REPORTS (+91-
RAJENDRA 20-41314215)

64 | 2019-20 | KATRE SNEHAL | MBA 2020 THE MARKET 1.84
JAGANNATH REPORTS (+91-

20-41314215)

65 | 2019-20 | KUTAL PRASAD | MBA 2020 THE MARKET 1.84

CHANDRAKANT REPORTS (+91-
20-41314215)

66 | 2019-20 | ZAD NIKITA MBA 2020 XPRESSBEES 1.6
MANGESH

67 | 2019-20 | NAIK MADHAV MBA 2020 XPRESSBEES 1.6
BALAJI

68 | 2019-20 | THAKUR MBA 2020 RIEMEN 1.56
MAHESHSINGH
BABUSINGH

69 | 2019-20 | LANGHI AJAY MBA 2020 RIEMEN 1.56
TUKARAM

Dr. ohar Karade

1} TOR
DB s
Jayawantrac Sawant Insthute

<i Mianagement & Recezarch
Haldapsar, Puno - 471 028




JAYAWANT SHIKSHAN PRASARAK MANDAL's
JAYAWANTRAO SAWANT INSTITUTE = .
OF MANAGEMENT & RESEARCH, PUNE J&IMD

(Approved by A.1.C.T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.No. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.

Wirrgs /"rrf Surcess(

Ph.:020-26970882 TeleFax: 020-26970913
Email: director jsimr@jspm.edu.in | Website: www. jspmjsimr.edu.in

Prof. Dr. Tanaji Sawant Dr. Manohar Karade
B.E.(Elect.), PGDM,Ph.D Ph.D., UGC-SET, MBA-HRM
FOUNDER SECRETARY M.A~-ENG,B.Ed, DIT

Incharge Director

70 | 2019-20 | BHAGAT ANKITA | MBA 2020 RIEMEN 1.56
ARUN

71 | 2019-20 | GANGAWANE MBA 2020 WNS 1.5
GOURAV
MANOHAR

72 | 2019-20 | MALUDE MBA 2020 WNS Global 1.5
AKSHAY Services,
RAMCHANDRA Vimannagar, Pune

73 | 2019-20 | SOLAPURE MBA 2020 WNS Global 1.5
RAVIRAJ VITTAL Services,

Vimannagar, Pune

74 | 2019-20 | SHELAR MBA 2020 XPRESSBEES 1.5
VRUSHALI
CHANDRAKANT

75 | 2019-20 | JAGTAP YOGESH | MBA 2020 XPRESSBEES 1.2
MAHENDRA
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Latend oy Yeur Eterprise

01-JAN-2020

Akshay Ramchandra

Pune Maharashtra 412202
India

Letter of offer
Dear Akshay.

With reference to your application and-the subsequent interview you had with us, we are
pleased to inform you that you have been selected as Associate - Ops in WNS Global
Services Pvt. Ltd., based at our Pune - Magarpatta office. The key components of your
offer are as detailed below :- '

'_g Career band: Your career band would be Professional. '
®

Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Associate
- Ops. -

Compensation: Your Total Gross Pay will be INR 4,74,780 (Indian Rupees Four Lakh,
Seventy Four Thousand, Seven Hundred And Eilghty Only) per annum which is
inclusive of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of
your compensation is given in the Annex‘ure Il for your reference.

Joining Date: You are expected to join us by 01-JAN-2020

Place of work: Your place of work will be Pune - Magarpatta. However, your services
are transferable, and you may be assigned after reasonable notice, to any location in India
or abroad where the Company or any one of its associates or customers conducts
business. While on transfer you will be governed by the rules, regulations and conditions

of service of that location.

DocySigned by
For WNS Global Services Pvt. Ltd. E
E9TASBILLEGALNY
; Accepted and Agreed
/’fé((l Har EZWa[a
Adil S Nargolwala
Corporate SVP - HR Amol Suryakant Zope
Candidate's Name & Signature

. Head Talent Acquisition

—————

\INS Global Services Pvt, Ltd, Plant No, 10, Godre] & Boyce Complex, PiroJshanagar, LOS Marg,
Vikhroll (West), Mumbal 400 079 [ Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN:
U72200MH1I936PTC100196




on Envelope ID: AB200ACD-6E0F-403E-B4AS.BSABECICCIA L

\

by r-.!'y Your h:“n;rsr

1. TERMS & CONDITIONS:

a. The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

b. You will be required to sign a standard employment agreement on your date of
joining. : y

c. You sgall be required to submit a set of certified true copies of the documents and
Information as set forth In Annexure | of this appointment letter,

d. The Company's business involves operating round the clock on all day. Therefore_thc
work may Involve shift working including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors,

e. You will be on probation for six months from the date of joining; however_ probat‘ion
may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without cause upon not less
than 60 (Sixty) days prior written notice to you and/or compensation in lieu thgreof.
However, the Company may with “cause” immediately terminate this contract, if you
are found to be in material breach of any of the terms of your employment and the
Company Policy. You may voluntarily terminate your employment for any reason

) ~ upon providing prior written notice to the Company, the period of which shall be 60
. (Sixty) days prior written notice. It is mandatory for you to serve the notice period
and it is your responsibility to complete your handover during the notice period
before resigning from the organization / Company. If you chose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice period from you in addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
Job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company. The forgoing
term is a condition precedent to your acceptance of this offer letter.
f. Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful ecngagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
Is not able meet the required norms during training or clear the afore-said '
assessment tests, the Company will not be able to engage your services productively.
In such eventuality, the Company reserves right to terminate employment by
providing two weeks’ notice and or pay in lieu thereof.
_ g. Post confirmation, your services may be terminated by either party, giving notice in
- g writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in
p the same consequences as enumerated In Clause 1 (e) hereinabove. '
h. You will be entitled to twenty one working days leave per annum subject to prior
approval by the Company. Carry-forward / accumulation of leave will be governcd as
per the existing Company policy on the subject.
l. You will be provided necessary training / special education / on the job skill
enhancement / interactive programs / up skilling programs / guidance required to

DocuSigned by’
For WNS Global Services Pvt. Ltd, [

ATIASUPOuVAL)

Aﬁ{lf /1szﬁua/a . Accepted and Agreed

Adll S Nargolwala -
Corporate SVP - HR Amol Suryakant Zope
Head Talent Acquisition Candidate's Nam
WS Global Services Pvt. Ltd, Plant No. 10, Godre] & Boyce Complex, Pirofshanagar, Lgs&Milrgynature
Vikhroll (West), Mumbal 400 079 | Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN: ’
U72200MH1996PTC100195
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31-May 2019

Solapur Raviraj Vittal

Pune Maharashtra 412202

India

Letter of offer

Dear Raviraj,

With reference to your application and-the subsequent Interview you had with us, we are
pleased to inform you that you have been selected as Assaciate - Ops in WNS Global
Services Pvt. Ltd., based at our Pune - Magarpatta office. The key components of your
offer are as detailed below :- '

Career band: Your career band would be Professional,

1\." Role band: You would be placed in role band A.
Tict)le: The title that you would be using both internally and externally would be Associate
- Ops.
INR 1,50,000 per annum which is

Compensation: Your Total Gross Pay will be
inclusive of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of
your compensation is given in the Annexure |l for your reference.

Joining Date: You are expected to join us by 31-May 2019

Place of work: Your place of work will be Pune - Magarpatta. However, your services
are transferable, and you may be assigned after reasonable notice, to any location in India
or abroad where the Company or any one of its associates or customers conducts
business. While on transfer you will be governed by the rules, regulations and conditions

of service of that location.

- T Py

DocuSigned by: |
For WNS Global Services Pvt. Ltd. ) C"mm“w”
‘ Accepted and Agreed

Al Har slwala

Nargolwala
::\gll-lpiratugSVP = HR Amol Suryakant Zope
Head Talent Acquisition Candidate's Name & Signature
‘ \YNS Global Services Pvt. Ltd, Plant No. 10, Godre] & Boyce Complex, PiroJshanagar, LOS Marg,
Vikhroll (West), Mumbal 400 079 [ Tel: +91 22 4095 2100 | Fax: +91 22 2518 8307 | CIN:
U72200MH1996PTC100196
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Bank of Baroda

KZ:HRM:T-5: 650

February 24, 2020
Snehal Balasaheb,

Dear Snehal,

Further to the interview.and discussion you had with us, we are pleased to offer you the position of
RBB-PB-WD in Bank of Baroda subject to the following terms and conditions:

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 4,57,324 subject to tax deductions at source,
as applicable by law. A detailed break up of this amount and other benefits is provided as an Annexure
to this letter.

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws
from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your
compensation, which are owed by you to the Bank, including any overpayments, loans or advances
outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or any
other details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services will

(C V Pawar)
Chief Manager (HRM)

Yo s T, gy 2R, (T ), e 3612, S ., W -V, W 4 e, eran -100094, v
Kolkata Zonal Office, ‘Baroda Tower' (5th & 6th Floor), Plot No. 3812, GN Block, Sector-V, Salt Lake City, Kolkata - 700 g .| )
/Phone : 033-2340 1601 102, §-¥/e-mail: 2m ez@bankolbaroda com, ¥/ Web. : www bankobaroda com »iea
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TATA

8 Aug 2019

Letter of Appointment

To
Mr. Deshmane Viabhav Dinanath.

Pune. Maharashatra

Dear Vaibhav

This has reference to our Offer of Employment in TATA Consullancy Services Limited
vide TCSL/218784/ TCS - Chennal/ ADM-MAINFRAME-CHENNAI/ ITA dated
8 Aug 2019 ana your completing joining formalities as per TCSL's policy.

On the terms and conditions detailed in our Offer of Employment accepted by you. we are happy
lo appoint you as I.T. Analyst in Grade C2 with effect from 8 Aug 2019 Your

Associate number 1s 224388
Please sign and return the duplicate copy of this letter.

| take this opporiunity to extend you a warm welcome to the TCSL Family !

With wearm regards.

Yours sincerely
FOR TATA Consultancy Services Limited

§ P f -

ﬁ.! ‘\ ®
{) /)
I
7

D.P. Nambiar *
Global Head - HR Sourcing

TCS Confidential

TATA CONSULTANCY SERVICES
Tata Consultancy Services Ltd

'
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5 TATA

8 Aug 2019

Letter of Appointment

To,

Mr. Rohit Bhimrao

5B, SRI POORNA ENCLAVE,

CEE DEE YES APTS, 20th CROSS EXTN
TANSI NAGAR

Dear Rohit Bhimrao,

This has reference to our Offer of Employr'nem in TATA Consultancy Services Limited
vide TCSL/21873:4/ TCS - Chennall ADM-MAINFRAME-CHENNAL/ ITA dated
8 Aug 2019 ana your completing joining formalities as per TCSL's policy.

' 1 On the terms and conditions detailed in our Offer of Employment accepted by you, we are happy
- to appoint you as 1.T. Analyst in Graue C2 with effect from 8 Aug 2019 Your
Associate numoer s 224883,

- Please sign and return the dupiicate copy of this letter.

| take this opporiunity to extend you a warm welcome to the TCSL Family !

With warm regards,

(_) Yours sincerely
EOR TATA Consultancy Services Limited

D P. Nambiar
Global Head - +iR Sourcing

TCS Confidential

TATA CONSULTANCY SERVICES
Tata Consultancy Services Ltd
TN Mo ov /o R DN gy

LPAETEES AT CRTE PR P A TR U D PR (T

1
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k\ﬂICICI Bank
PRIVA ZE AND CQNFIDENTIAL

Reference No. - 1384391196
Applicant ID - 5232681

05, April 2020

Dear Samadhan Umap,
We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all future
correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

T ——

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office ! ICICI Bank Tower,
.CICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
8andra-Kurla Camplex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65180GJ1994PLC021012 Vadodara 390 007, India.

'y
Lb-no.“:- e B s .. .
.- 4 P i ol M i,
L T ——
Y S-S )
I

Scanned with CamScanner



EXL

ERIVATE AND CONFIDENTIAL

Date: 17-Oct--2019

Ramanadula Katherene Johnson,

Jaywant Public school, Zambre Nagar,

Urull Devachl, Satav Nagar, Hadapsar, Punc 411088
PUNE

EMPLOYMENT AGREEMENT
Dear Johnsone,

Further to the recent meetings and discussions

Service.com (Indla) Private Umited to the posi
after:

you had with us, we are now pleased to offer you an appointment with EXL
tion of Executive at Band A2 , on the terms and conditions set out herein

1, EMPLOYMENT
1.1 Your effective date of joining shall be no later than : 18-Oct-2019

1.2 Notwithstanding the afore-said or anything to the contrary contained in this employment agreement or in the Letter of

Intent ("LOI") and/ or notwithstanding your acceptance of the LOI or the employment offer, the Company, for any business
or operational reasons whatsoever induding without limitation any reason which is beyond the Company's contral, or due to
any unforeseen or unavoldable business circumstances, reserves the right to defer your date of joining to a later date to suit

the business requirements. The Company will use reasonable endeavour to Inform You at the carliest, (Applicable for Band
A only) g :

1.3 Your employment with the Company Is subject to:

(1) The accuracy and authenticity of the testimonials, documents and Information provided by you to the Company, The
Company will get authenticity of aforesaid, and of the personal and employment details, provided by you to the Company,
validated, either internally or through any external agency engaged by the Company, and by accepting this offer, you
hereby agree that ycu have no objection, and you unconditionally consent, to the same and grant Company the authonty
and power to do so Including to get background verification / cheeks conducted without any further reference or notice to
you and to share the report/s Induding of any such background verification / checks with any of Company's advisors,
attorneys or consultants or to produce, submit or file any such report/s before any court, tribunal, commission,

enquiry
officer, arbitrator/s, quasi-judidal authorities or government, statutory,

labour and/or regulatery authorities or in response

EXL Service.com (India) Private Limited
Ist Floor, Tower 1, NSL Techzone, Plot No. 8, Scctor 144, NSEZ, Noida, UP* - 201306 EXLscrvice.com
Registered Office: 414, 4th Floor, DLF Jasola Tower B, Plot No. 10 & | 1. DDA District Centre, Jasols, New Dellsi = 110044, Indiy

Pane 1 A 30



.} HDFC BANK
We understand your world

v

HDFC Bank Limited
HDFC Bank House,
Senapati Bapat Marg,
Lower Parel (West),
Mumbal - 400 013.

HDFC Bank Ltd. February 24, 2020
Applicant No.53403450
Name : Patil Sachin Suresh
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
Location : pune
Contact No : 7568926336
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 10,920
Provident Fund . 10,800
Gross 25,100 3,12,000

Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family,

Applicant No. 53403450

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg,

www.hdfcbank.com

Lower Parel (West), Mumbai - 400 013.

Corporate Identity No.: L65920M H1994PLC080618
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HDB Financial Services Limited
Ground Floor, Zenith House,
Keshavrao Khadye Marg,

Opp. Race Course, Mahalaxmi,
Mumbai - 400034,

Tel : 022 - 39586300

Fax: 022 - 39586666

Web : www.hdbfs.com

CIN : U65993GJ2007PLC051028
Email ID : compliance@hdbfs.com

Date: 10-01-2020

Mr. Chavan Awatarsing Madansing,
Hadapsar

Pune, Maharashtra.

Sub: Offer Letter for Employment
Dear Awatarsing,

This is with reference to your application and subsequent interview held at our office. We arc pleased to
offer you a “Sales Trainee” position based at our Hyderabad Location. Your compensation will be
Rs.1,60,000 (One Lakh Sixty Thousand Rupees Only) as discussed and mutually agreed upon. The
offer does not include the performance-linked bonus of 15%.
Further, as discussed you have to join us on or before (Mention the date of joining) at our Office
at (mention Reporting office location). You are requested to bring a copy of the following documents at
the time of your joining.

* Four passport-size photographs

* Qualification Certificates (in original along with one photocopy set; the originals will be

returncd to you after verification)

* Proof of residence

*  Photocopy of your last drawn salary slip.

e PAN Card

e Aadhar Card
A detailed Appointment letter along with the terms and conditions of appointment applicable to you will
be issued to you upon your joining the Company.

You are requested to send us a confirmed reply upon receipt of this offer letter as a token of your
acceptance of this offer letter for employment with us,

You will be reporting on or before 18" July-2020
Thanks and Regards

For HDB Financial Services Limited
Mo'*

Narayana - HR Manager

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad



- I-E C h Tech Mahindra
Business Services Ltd.
m h' d Bulding Na 3, Commerzone, Survey Na. 144 & 145,
E‘ 'n ra Sampreat Ashoka Path, Off Arport Road, Pune - 411 006
BUSINESS SERVICES ON No: U72900MHR006PLC153149
Phone : 481 (20) 4914 2000
Fex :+91(20] 4914 2233
Website: vwvrrtechmbsn

RBegutered Dffice:
Spectrum Towers, Mindspasce, Qrenchol Bunder,
Link Road, Matad [West), Mumbai - 400 054
17, March 2020
+ Survase Ashok Shrikant

Welcome to Tech Mahindra Business Services Ltd. We are pleased to offer you the position of Customer Relations Advisor In our
organization. The terms and conditions of the offer are given below:

1. Your initial place of Posting will be inPUNE with Uk-PUNE-Operations.

2. You are expected to join as early as possible, and not laler than 18th March 2020 failing which we presume you do not have interest in
pursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled.
Your Induction will be on 18th March 2020
Time: 1:00PM
Venue: 3 House- 1st Floor - NEO Room.

deemed necessary, at the company’s discretion. Either party can terminate this appointment with fifteen days (15 days) notice in probation
or with thirty days (30 days) notice afler confirmation or paymentin fieu thereof. However, if your service is terminaled for fraud, theft, or
withholding of information in the application form or for any other form of misconduct, notice pay will not be payable.
4. This offer of appointment is conditional and subject to you clearing the Reference Check. If we have reasons to believe that you have not
discontinued your previous employment contract (if any) and TMBS finds or gets aware that currently as on date your employment with the
previous employer is valid and existing while still in services wilh us or any of the information provided by you is false or incorrect, then
v/ reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving a further notice to you. Any
payments made fo you by TMBS from Date of Joining TMBS, needs to be refunded to TMBS immedialely and any payments due 10 you by
TMBS shall not be paid by us. Further the duration or period of your work in TMBS shall be treated null and void ab Initio. Your statutory
obligations towards PF, EDLI and other Insurances shall stand cancelled.
You are willing lo work in 24°7 shifts
Notwithstanding anything {o the contrary stated elsewhere in the @ mployment contract, you Understand that you cannot avail any leaves .
during training/probation and On Job Training (OJT)
You will adhere tothe induction/Training shift timings/office working hours including but not limited to Log-in/ Log-out and will comply with
the same. You will not violate the same for reason whatsoever including but not limited to religious aclivities.
This Is not a regular offer of appointment but a offer letter. The formal letter of appointment will be issued at the time of joining.
Pleasae submit the following at the time of your joining.
s A copy of the relieving letter from your present employer
o Documentary evidence of the last salary drawn
s  Documentary evidence of date of birth & Educational Qualificalions
¢ Pre- employment Application Form (if not submitted already)
.1 0. You are informed thal any request for a change in process will not be accommodated at the time of joining.
\\;y‘l 1. “rne Cemnpensation and Benefits Program applicable to your grade is enclosed for your reference. Please note that your compensation is a
‘ confidential matter between you and the company, and the company shall view any breach of confidentiality with utmost seriousness.
' 12.  We have corporate tie-ups with CITI, ICICI & Kolak Bank for salary accounts. You have the oplion to choose between the three.

- Please acknowledge that either of the banks has not identified you asadefauller ________. If you have been identified please specify
the bank, . In instances where it comes to our knowledge that you have provided us incomplete/ inaccurate details then this
offer will be treated as null & void with retrospeclive effect.

13. The Company shal not be responsible for any claim arising out of misrepresentation given by any recrutment agency/individual.

Please return the duplicate copy of this letter duly signed indicating your acceplance of our terms and conditions of employment.

We once again would like to thank you for your interest in seeking a career with our Organisation and hope you will have a fruitful and successful
career with us.

@ 3. Youwilbeon probation for a period of three months. Based on the lhrao'monhly assessments, you will be confirned or extended if

>

©®m N ownm

Yours sincerely,

For Tech Mahindra Business Services Ltd BRI

Validate your offar leter on
Yurl ROy i
Head-Talent Acquisition Mk

Winner of the 2016 and 2017
Gallup Great Warkplace Award
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/‘ AXIS BANK

AXISB/LOA/RH609234/38400
11/07/2019

Lokhande Manorath Maruti

LETTER OF APPOINTMENT
Dear Lokhande Manohar Marutl

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth. We take pleasure in offering you the position of Assistant Manager in Branch
Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 4,07,324 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 ltis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end. :

2. Code of Conduct & Ethics

2.1 As anemployee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties,

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.



/‘ AXIS BANK

AXISB/LOA/RH609234/38400
15/07/2019

Gawall Rohitkumar Ramas

LETTER OF APPOINTMENT

Dear Gawali Rohitkumar Ramas

We are delighted to welcome you to Axis Bank for an exciting career of learning, developr_nent and
value driven growth. We take pleasure in offering you the position of Assistant Manager in Branch
Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 4,07,324 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter. .

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.
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/‘ AXIS BANK

AXISB/LOA/RH609234/38400
8/07/2019

VARSHA MAHINDRAKAR

LETTER OF APPOINTMENT

Dear VARSHA

We are delighted to welcome you to Axis Bank for an exciting career of learning, developfnent and
value driven growth. We take pleasure in offering you the position of Assistant Manager in Branch
Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 4,07,324 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As anemployee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment _

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment andfor after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.
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AXISB/LOA/RH609234/38400
10/07/2019
Rakesh Ballak

LETTER OF APPOINTMENT

Dear Rakesh

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth. We take pleasure in offering you the position of Assistant Manager in Branch
Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 4,07,324 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As anemployee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank's internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fldelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.
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Appointment Letter

20 Nov 2018
Gardos Sachin Ambadas

Dear Gardos Sachin Ambadas

Reference to your application or suitable opportunity with us and subsequent discussions held with you, we are pleased to inform you
that you are being appointed as “HR Recruiter” in our Company at Pune. Your work location for this assignment will be Pune branchw.e.f.

20 Nov 2018

1L EMPLOYMENT:

You are being appointed w.e.f.20 Nov 2018 Upon completion of your probation period of Six Months, your performance will be reviewed
and based on the review your employment may be further renewed and /or continuein the Company. The final decision shall be discretion
of with the Management of the Company.

2. SALARY:

You will be entitled for gross monthly salary of Rs. 21,000 /-. Professional Tax will be deducted from your salary every month. The
management reserves the right torestructure or change your remuneration at any time at its sole discretion; in such as case your existing
gross salary would be protected.

3. LEAVE:

During your employment you will be entitled to leave benefits subject to the existing rules and regulations of the company or client and
the same will be communicated to you from time to time the rules and regulations of the Company may be amended from time to time
as per the requirement of the client or company.

4, WORKING HOURS:
You have to work Six days per week. You will abide by the shift timings and other regulatory procedure in force at Company

5. SCOPE OF ACTIVITIES:

Since our Company is undertaking jobs in various Establishments on Contract basis, your services can be transferred, from one
Establishment to another anywhere in India, where our Company has been awarded the Contract or may be awarded Contracts in future
at client’s locations or company’s own offices, establishments or points of presence as per the business needs and the same shall be at
the sole discretion of the company. Scope of work assigned to you will be communicated to you separately subject to amendments from
time to time and as and when required. Any objection from your side to any change in the scope of work may be construed as your
unwillingness. The scope of the activities to be performed by you at different locations of our client's shall be reviewed from time to time.

6. TRANSFER:

Initially you will be placed at Puna as mentioned above. However, your venue and place for working may change from time to time, as
well as will be transferable to any department, branch offices or any establishments of the company or its Affiliates, Subsidiaries, Sister
Concerns, Group Companies...etc., or of its client anywhere in the India, at any point In time during the tenure of your employment.

7. REFERENCE CHECK:

This appointment is subject to Reference check verification, at the sole discretion of the company and/or its clients. At any time, during
the course of your employment, if your Reference checkis found to be unsatisfactory, your services shall be terminated with immediate
effect.

8. SPECIALISED TRAINING:
As per job requirement, you may be nominated for training programs under any professional, subject matter expert / specialist or
institution to be conducted anywhere in the India to improve your skills and abilities

Head Office : 002/003/004, Kemp Plaza, Opp Magnus Tower, Mind space, Malad West, Mumbai 400064
Corp Office: 406/407, Kane Plaza, Opp Magnus Tower, Mind space, Malad West, Mumbai 400064

Tel: 022-40045249, Email — jnfo@convictionhr.com website — wwav.convictionhr.com
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delivering happiness
7th April 2020

To,
Nalk Madhav Balaji

Sub: Your engagement as Management Trainee - Talent Acquisition

Dear, Nalk Madhav Balaji
We refer to your application and subsequent discussion that you have had with us and are plcasgc_i to offer
you the position of Management Tralnee - Talent Acquisition on the following terms and conditions.

1. As discussed in our meeting and agreed by you, you have been engaged as a Management
Trainee - Talent Acquisition for the period of 6 months commencing from 7th April 2020

2. Youwill receive the stipend of Rs. 15000/~ per month.

3. This contract period will start from 7th April 2020 and will automatically come to an end on 7th
October 2020

4. Youwill not be entitled to get any benefits which are extended to the employees of the company.

5. Your engagement as a “Management Trainee - Talent Acquisition” is for a fixed period and you

would have no right to claim permanent employment against any post or vacancy of whatsoever
nature with the company.

6. Any dispute arising from this employment would be resolved in the appropriate court within
jurisdiction of Pune.

7. During your contract period, your services could be terminated by either parties with a seven days’
notice or stipend of seven days in lieu of notice without assigning any reason.

8. In case any information of any previous conviction by a court of law involving moral turpitude, or
if any particulars given by you in your application form/interview being found to be false or
incorrect, your training period stand terminated without any notice or compensation whatsoever.

Please read and sign the duplicate copy of this letter as a token of acceptance and return.
Wishing you all success!

For BusyBees Logistics Solutions Pvt. Ltd.,

A-_L l‘" LN gh&g
Amitava Saha

Authorized Signatory Recelved & Accepted

BUSYBEES LOGISTICS SOLUTIONS PRIVATE LIMITED
CIN: U74999PN2015PTC156176
Registered Office: - Unit 1A & 501A, Building B-1, Cerebrum IT Park, Kalyani Nagar, Vadgaonsheri, Pune 411014
Tel:- 491 (020) 4911 6100; Website: www.xpressbees.com; Emall: customercare @xpressbees.com.




Ly

CONVICTION HR" svr. Lo

Rocrultmant / Staffing / Consulting 7 RPO

olntment Letter

19 Nov 2018
Thate Rupesh Vithal

Dear Thate Rupesh Vittal

Reference to your application or suitable opportunity with us and subsequent discussions held with you, we are pleased to inform you
that you are being appointed as “HR Recruiter” in our Company at Pune. Your work location for this assignment will be Pune branch w.e.f.

19 Nov 2018

1L EMPLOYMENT:

You are being appointed w.e.f. 20 Nov 2018 Upon completion of your probation period of Six Months, your performance will be reviewed
and based on the review your employment may be further renewed and /or continue in the Company. The final decision shall be discretion
of with the Management of the Company.

2. SALARY:
You will be entitled for gross monthly salary of Rs. 21,000 /-. Professional Tax will be deducted from your salary every month. The
management reserves the right torestructure or change your remuneration at any time at its sole discretion; in such as case your existing
gross salary would be protected.

3. LEAVE:

During your employment you will be entitled to leave benefits subject to the existing rules and regulations of the company or client and
the same will be communicated to you from time to time the rules and regulations of the Company may be amended from time to time
as per the requirement of the client or company.
4, WORKING HOURS: .

You have to work Six days per week. You will abide by the shift timings and other regulatory procedure in force at Company

5. SCOPE OF ACTIVITIES:

Since our Company is undertaking jobs in various Establishments on Contract basis, your services can be transferred, from one
Establishment to another anywhere in India, where our Company has been awarded the Contract or may be awarded Contracts in future
at client’s locations or company’s own offices, establishments or points of presence as per the business needs and the same shall be at
the sole discretion of the company. Scope of work assigned to you will be communicated to you separately subject to amendments from
time to time and as and when required. Any objection from your side to any change in the scope of work may be construed as your
unwillingness. The scope of the activities to be performed by you at different locations of our client’s shall be reviewed from time to time.

6. TRANSFER:

Initially you will be placed at Pune as mentioned above. However, your venue and place for working may change from time to time, as
well as will be transferable to any department, branch offices or any establishments of the company or its Affiliates, Subsidiaries, Sister
Concerns, Group Companies...etc,, or of its client anywhere in the India, at any point in time during the tenure of your employment.

7. REFERENCE CHECK:

This sppointment is subject to Reference check verification, at the sole discretion of the company and/or its clients. At any time, during
the course of your employment, if your Reference check is found to be unsatisfactory, your services shall be terminated with immediate
effect.

8. SPECIALISED TRAINING:
As per job requirement, you may be nominated for training programs under any professional, subject matter expert / specialist or
institution to be conducted anywhere in the India to improve your skills and abilities

Head Office : 002/003/004, Kemp Plaza, Opp Magnus Tower, Mind space, Malad West, Mumbai 400064
Corp Office: 406/407, Kane Plaza, Opp Magnus Tower, Mind space, Malad West, Nflumbai 400064

Tel: 022-40045249, Email — info@convictionhr.com website — www,convictionhr.com
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Appointment Letter

22 Nov 2018
Mayuri Dilip Bhosle

Dear Mayurl

Reference to your application or suitable opportunity with us and subsequent discussions held with you, we are pleased to inform you
that you are being appointed as “HR Recruiter” in our Company at Pune. Your work location for this assignment will be Pune branchw.e.f.

22 Nov 2018

1. EMPLOYMENT:
You are being appointed w.e.f. 22 Nov 2018 Upan completion of your probation period of Six Months, ’ /
and based on the review your employment may be further renewed and /or continuein the Company. The final decision shall be discretion

of with the Management of the Company.

your performance will be reviewed

2. SALARY:
You will be entitled for gross monthly salary of Rs. 21,000 /-. Professional Tax will be deducted from your salary every month. The
management reserves the right to restructure or change your remuneration at any time at its sole discretion; in such as case your existing

gross salary would be protected.

3. LEAVE:
During your employment you will be entitled to leave benefits subject to the existing rules and regulations of the company or client and
the same will be communicated to you from time to time the rules and regulations of the Company may be amended from time to time

as per the requirement of the client or company.

4, WORKING HOURS:
You have to work Six days per week. You will abide by the shift timings and other regulatory procedure in force at Company

5. SCOPE OF ACTIVITIES:
Since our Company is undertaking jobs in various Establishments on Contract basis, your services can be transferred, from one

Establishment to another anywhere in India, where our Company has been awarded the Contract or may be awarded Contracts in future
at client’s locations or company’s own offices, establishments or points of presence as per the business needs and the same shall be at
the sole discretion of the company. Scope of work assigned to you will be communicated to you separately subject to amendments from
time to time and as and when required. Any objection from your side to any change in the scope of work may be construed as your
unwillingness. The scope of the activities to be performed by you at different locations of our client’s shall be reviewed from time to time.

6. TRANSFER:
Initially you will be placed at Pune as mentioned above. However, your venue and place for working may change from time to time, as

well as will be transferable to any department, branch offices or any establishments of the company or its Affiliates, Subsidiaries, Sister
Concerns, Group Companies...etc., or of its client anywhere in the India, at any point In time during the tenure of your employment,

7. REFERENCE CHECK:
This appointment is subject to Reference check verification, at the sole discretion of the company and/or its clients, At any time, during
the course of your employment, if your Reference checkis found to be unsatisfactory, your services shall be terminated with immediate

effect.

8. SPECIAUSED TRAINING:
As per job requirement, you may be nominated for training programs under any professional, subject matter expert / specialist or
institution to be conducted anywhere in the India to improve your skills and abilities

Head Office : 002/003/004, Kemp Plaza, Opp Magnus Tower, Mind space, Malad West, Mumbai 400064

Corp Office: 406/407, Kane Plaza, Opp Magnus Tower, Mind space, Malad West, Mumbai 400064
Tel: 022-40045249, Email ~ info@convictionhr.com website — www.convictionhr.com
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Date: 15 Jul 2019
Sawant Sanjana Akoran

OFFER LETTER

Dear Sanjana,

This is with reference to your application and your subsequent interview you had with us, we are
pleased to give you an offer on the terms as mentioned hereunder:-

1

W N

o

Details of Position

Position : Talent Acquisition Executive
Grade :0-2

Department :HR

Job Role : Recruiting

Location of Posting :HO

Date of Joining : On or before 22.07.2019.

Remunerations shall be as per group policy applicable from time to time.

On the date of joining as indicated above, you are required to report to the concerned HR
Department at HO and you will be routed to the location of posting after induction as
aplicable.

Regular appointment letter shall be issued to you upon you joining the duties and successful
completion of joining formalities and after submission of all the required documents.

You shall initially be on probation for a period of 3 months from the date of joining the group.
Your employment is subject to the submission of copies of the following documents.

« . Relieving letter from previous employer, copy of accepted resignation.
e . CTC related supporting documents like annual increment letter, salary slip and
appointment letter etc.
. Marksheet/ Academic degree certificates/ declaration.
e . Age proof.
. Proof of address.
. Copy of savings A/C, passbook, cancelled cheque (pertaining to Name, A/C, & IFSC
code).
. Any merits/awards/achievement letter (Optional).
. Copy of PAN Card.
. Identity proof ( Aadhar card and Driving license copy).
e .2 passport size photographs.
The group reserves the right to withdraw the said offer in case of the information provided by
you in the application/candidate information for is found misleading or misconceived and/or if
any of the above conditions are not fulfilled by you at the time of joining.

Please reply on our group E-mail id — hrm@goelganga.in or return duplicate copy of this letter
duly signed as a token of acceptance of this offer on or before 08.06.2020.

(GOFL GANCA
DEVELOPMENT
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Date: 15 Jul 2019
Shweta Rushwan Singh

OFFER LETTER

Dear Shweta,

This is with reference to your application and your subsequent interview you had with us, we are
pleased to give you an offer on the terms as mentioned hereunder:-

1. Details of Position

Position : Talent Acquisition Executive
Grade :0-2

Department . :HR

Job Role : Recruiting

Location of Posting :HO

Date of Joining : On or before 22.07.2019.

N

Remunerations shall be as per group policy applicable from time to time.

3. On the date of joining as indicated above, you are required to report to the concerned HR
Department at HO and you will be routed to the location of posting after induction as
aplicable.

4. Regular appointment letter shall be issued to you upon you joining the duties and successful

completion of joining formalities and after submission of all the required documents.

You shall initially be on probation for a period of 3 months from the date of joining the group.

6. Your employment is subject to the submission of copies of the following documents.

o

. Relieving letter from previous employer, copy of accepted resignation.

e . CTC related supporting documents like annual increment letter, salary slip and

appointment letter etc.

. Marksheet/ Academic degree certificates/ declaration.

. Age proof.

. Proof of address.

. Copy of savings A/C, passbook, cancelled cheque (pertaining to Name, A/C, & IFSC

code).

. Any merits/awards/achievement letter (Optional).

. Copy of PAN Card.

. Identity proof ( Aadhar card and Driving license copy).

e . 2 passport size photographs.

7. The group reserves the right to withdraw the said offer in case of the information provided by
you in the application/candidate information for is found misleading or misconceived and/or if
any of the above conditions are not fulfilled by you at the time of joining.

Please reply on our group E-mail id = hrm@goelganga.in or return duplicate copy of this letter
duly signed as a token of acceptance of this offer on or before 08.06.2020.
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Phone : +81 (20) 4814 2000
Fax :+91(20]4314 2233

Webste: v tachmbs m

Regrstered Office: .
Spectrum Tovars, Mindspace, Chinchok Bunder,
Link Road, Malad [West] Mumbai - 400 084

18 March 2020

Singh Kanchan Chatrabahadur

Dear Kanchan

Welcome to Tech Mahindra Business Services Ltd. We are pleased to offer you the position of Customer Relations Advisor in our
organization. The terms and conditions of the offer are given below:

1. Your initial place of Posling will be in PUNE with Uk-PUNE-Operations.

2. You are expected fo join as early as possible, and not later than March 18,2020 failing which we presume you do not have interest in

pursuing a career with us. Accordingly this offer will be withdrawn and treated as cancelled.
Your Induction will be on March 18,2020

Time: 1:00 PM
Venue: 3 House- 1st Floor - NEO Room.

. Our contact no. for recruitment Is +91(020) 49142141
3.

You will be on probation for a period of three months. Based on the three monthly assessments. you will be confirmed or extended
deemed necessary, at the company’s discretion. Either party can terminate this appointment with fifteen days (15 days) nolice m probaton
‘ or with thirty days (30 days) notice after confirmation or paymentin lieu thiereof. However, if your service is terminated for fraud, theft, or
vithholding of information in the application form or for any other form of misconduct, notice pay will not be payable
4. This offer of appointment is conditional and subject to you clearing the Reference Check. If we have reasons to believe that you have not
discontinued your previous employment contract (if any) and TMBS finds or gets aware that currently as on date your employment with the
previous employeris valid and existing while still in services with us or any of the information provided by you is false or incomrect, then
we reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving a further nofice to you. Any
payments made 1o you by TMBS from Date of Joining TMBS, needs to be refunded to TMBS immediately and any payments due to you by

TMBS shall not be paid by us. Further the duration or period of your work in TMBS shall be treated null and void ab Initio. Your statutory
obligations towards PF, EDLI and other Insurances shall stand cancelled.

You are willing to work in 24*7 shifts
Notwithstanding anything to the contrary stated elsewhere in the o mployment conlract, you Understand that you cannot avail any leaves
during training/probation and On Job Training (OJT)
You will adhere tothe induction/Training shift timings/office working hours including but not limited to Log-in/ Log-out and will comply with
the same. You will not violate the same for reason whatsoever induding but not imited to religious activities.
This is not a regular offer of appointment but a offer letter. The formal letter of appointment will be issued at the time of joining.
Please submit the following at the time of your joining.
° A copy of the relieving letter from your present employer
°  Documentary evidence of the last salary drawn
" o Documentary evidence of date of birth & Educational Qualifications
°  Pre - employment Application Form (if not submitted already)
10.  You are informed that any request for & change in process will not be accommodated al the time of joining
1. The Compensation and Benefits Program applicable to your grade is enclosed for your reference. Please note that your compensation is a
‘ confidential malter between you and the company, and the company shall view any breach of confidentiality with utmost seriousness.
12.

We have corporate tie-ups with CITI, ICICI & Kotak Bank for salary accounts. You have the option to choose between the three.
Please acknowledge that ether of the banks has not identified you as a defauller . Il you have been identified please specily

the bank, - In instances where it comes to our knowledge that you have provided us incomplete/ inaccurate detais then this
offer will be treated as null & void with retrospective effect.

13.  The Company shal not be responsible for any claim arlsing out of misrepresentation given by any recruitment agency/individual,
Please return the duplicate copy of this letter duly signed Indicating your accoptance of our torms and condilions of employment.

We once again would like to thank you for your interest in seeking a career with our Organisation and hope you will have a fruitful and successful
career with us.

©® N own

Yours sincerely,
For Tech Mahindra Business Services Ltd

Y -

Yurl Roy Validate your offer ielm on
ur Lal i
Head-Talent Acquisition oy

Winner of the 2016 and 2017
Gallup Great Workplace Award
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Incharge Director

5.2.1.1. Number of outgoing student placed and/or progressed to higher education year
wise during the year 2018-19.

Placement Details Batch: 2017-19

Pay
packag
Progra Name of the e at
Name of student m Year of . .
S, Year who has been gradua | graduati employer with | appoint
No. contact ment
placed ted on details (In INR
from
per
annum)
ASHWINI
1 2018-19 SUKHADEO MBA 2019 AMAZON 5.25
BHOSALE
NARAYAN
2 2018-19 KASHINATH MBA 2019 AMAZON 5.25
BHOSALE
BHAGWAT
3 2018-19 PANDURANG MBA 2019 HDFC LIFE 5
SOLANKE
PATIL SHITAL
4 2018-19 NIMBA MBA 2019 HDFC LIFE 5
BADHE AJINKYA
5 2018-19 VIJAY MBA 2019 IBM 4.67
NILESH VISHNU
6 2018-19 SHIMPLE MBA 2019 IBM 4.67
ANIKET LAXMAN
7 2018-19 NANGARE MBA 2019 ACCENTURE 4.5
KONDHALKAR
8 2018-19 SAGAR RAMDAS MBA 2019 ACCENTURE 4.5
WAGH HARSHAL
9 2018-19 LAXMAN MBA 2019 ACCENTURE 4.5
Dr ohar Karade

A} TOR
DB s
Jayawantrac Sowant Insthute

vi lfianagemont & Research
Halapsar, Puno - 471 028
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GANESH BLANCCO
10 | 2018-19 NIVARUTTI MBA | 2019 | DIAGNOSTIC 4
BUDHANAVAR SPVTLTD
BLANCCO
11 | 2018-19 Cﬁ%ﬂgg:\("ﬁm MBA | 2019 | DIAGNOSTIC 4
SPVTLTD
GAVALI
12 | 2018-19 CHINTAMANI MBA | 2019 FIE?\IASJEASV 3.02
RAOSAHEB
JONDHALE N
13 | 2018-19 RATNAKAR MBA | 2019 G 3.02
JAGANNAT
RUPESH BHATU BAJAJ
14 | 2018-19 S MBA | 2019 B 3.92
SONALE N
15 | 2018-19 SURNAMALA MBA | 2019 3.02
FINSERV
ARUN
ASHVEENI BANDHAN
16 | 201819 | o, A0VEENL | mBA | 2019 Y 3.84
MEGHA KEDARI BANDHAN
17 | 2018-19 e MBA | 2019 e 3.84
BHUSHAN DXC
18 | 2018-19 SURESH MBA | 2019 | TECHNOLOG | 36
MANGRULKAR Y
PISA RAVINDRA DXC
19 | 2018-19 NN MBA | 2019 TECHI:I(OLOG 36
DAREKAR VIRAJ Bank of
20 | 2018-19 AT MBA | 2019 Dank o 35
GAIKWAD AMOL Bank of
21 | 2018-19 A MBA | 2019 Sank o 35
PRAKASH Sk of
22 | 201819 |  VIJAYKUMAR MBA | 2019 oank o 35
KAMBLE
PRATIK Bank of
23 | 2018-19 NARENDRA MBA | 2019 Dank o 35
THAKRE
Dr ohar Karade
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OF MANAGEMENT & RESEARCH, PUNE JC%IMD

(Approved by A.1.C. T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
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Weregs /"(rf Swreess(

Prof. Dr. Tanaji Sawant
B.E.(Elect.), PGDM,Ph.D
FOUNDER SECRETARY

Dr. Manohar Karacdle
Ph.D., UGC-SET, MBA-HRM
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Incharge Director

DABHADE JOHNSON
24 1 2018-19 | ausHAL vigay | MBA | 2019 1 ~oNTROLS 3.5
PRADIP MUKUND JOHNSON
25 | 2018-19 |\ \MBHORKAR MBA | 2019 | ~oNTROLS 3.5
26 | 2018-19 ABH'DHA}L\"MAP'TA MBA | 2019 TCS 35
KIRAN MUKESH
27 | 2018-19 R MBA | 2019 TCS 35
VIKAS VIJAY
28 | 2018-19 DAV MBA | 2019 TCS 35
ASHOK KRISHNA
29 | 2018-19 O e MBA | 2019 | AXISBANK | 3.35
MAYUR
30 | 2018-19 GAVHARLAL MBA | 2019 | AXISBANK | 3.35
BAVISKAR
31 | 2018-19 | ARJUNMADHAV | ynp | 2019 | HDFCBANK | 3.12
BIDVE
BHARATI ANIL
32 | 2018-19 phviaibrei MBA | 2019 | HDFCBANK | 3.12
MANGESH
33 | 201819 | o MANEESR | MBA | 2019 | HDFCBANK | 3.2
PILLAI SHRIJIT
34 | 2018-19 | [ULAISERNY | mBA | 2019 | HDFCBANK | 312
35 | 2018-19 | YEPAGEABHIEET | \\np | 2019 | HDFCBANK | 3.12
DHULA
TITAN
36 | 2018-19 | JHONY DADAHARI | \\m) | 5019 COMPANY 3
DAMARE
PUNE
TITAN
SHUBHAM
37 | 201819 | oy AT e Ay | MBA | 2019 COMPANY 3
PUNE
URKUDE RUCHITA
38 | 2018-19 | VN UDE RIS MBA | 2019 | CAPGEMINI 3
30 | 2018-19 | KHANDEDIKSHA | mr | 2019 | CAPGEMINI 3
VIJAY
Dr ohar Karade
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ISIMD

Weregs /"(rf Swreess(

Dr. Manohar Karade

Ph.D., UGC-SET, MBA-HRM
M.A-ENG.B.Ed, DIT

Prof. Dr. Tanaji Sawant
B.E.(Elect.), PGDM,Ph.D
FOUNDER SECRETARY

Incharge Director

SURYAWANSHI
40 | 201819 | =T MBA 2019 CAPGEMINI 3
JADHAO VILAS
41 | 2018-19 PRAKASH MBA 2019 ICICI Bank 3
BANSOD PRITI
42 | 201819 | S\nenmiiana), MBA 2019 ICICI Bank 3
HARSHAL
43 | 2018-19 | CHANDRAKANT MBA 2019 ICICI Bank 3
DANAK
44 | 2018-19 | KADU SNEHADILIP | MBA 2019 ICICI Bank 3
OHAL DARSHANA
45 | 2018-19 S AMAKANT MBA 2019 ICICI Bank 3
ABHIJEET SUDHIR REMOTESTA
46 | 2018-19 HANDRE MBA 2019 = 3
KIRANKUMAR
47 | 2018-19 NARSING MBA 2019 REMORT ESTA 3
WAGALGA
VILAS SHANKAR REMOTESTA
48 | 2018-19 KOTHAVALE MBA 2019 = 3
GHOLAP
49 | 2018-19 | PRITAMKUMAR MBA 2019 SIGNIFY 3
LAXMAN
SASANE SAGAR Tata AIA life
50 2018-19 PANDURANG MBA 2019 insurance 3
SAWANT .
51 | 2018-19 | ASHWINKUMAR MBA 2019 Tﬁt:‘uf‘;ﬁ‘!ge 3
BHAGWAN
SUNIL .
52 | 2018-19 | CHANDRAMUNI MBA 2019 Ti";‘]tsuf‘;ﬁ!ge 3
GANJAPURKAR
WNS
BUSAKALA EXTENDING
53 | 2018-19 S UNEETH MBA 2019 VOUR 2.74
ENTERPRISE
JADHAV PRIYA WNS
54 | 2018-19 BAPU MBA 2019 EXTENDING 2.74
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JAYAWANTRAO SAWANT INSTITUTE = .
OF MANAGEMENT & RESEARCH, PUNE JC%IMD

(Approved by A.1.C. T.E. New Delhi, Govt. of Maha. Afiliated to SPPU University of Pune.)
S.MNo. 58, Indrayani Nagar, Handewadi Road, Hadapsar Pune-28.
Ph.:020-26970882 TeleFax: 020-26970913
Email: director jsimr@jspm.edu.in | Website: www. jspmjsimr.edu.in

Weregs ’f’(rf Swreess(

Prof. Dr. Tanaji Sawant Dr. Manohar Karade
B.E.(Elect.), PGDM,Ph.D Ph.D., UGC-SET, MBA-HRM
FOUNDER SECRETARY M.A-ENG.B.Ed, DIT

Incharge Director

YOUR
ENTERPRISE
SHINDE MINAL EXTVgHSING
55 2018-19 | MACHHINDRANAT MBA 2019 YOUR 2.74
H ENTERPRISE
KALE KAMLAKAR WNS GLOBAL
56 2018-19 SUKHDEO MBA 2019 SERVICES 2.74
SONAM ASHOK WNS GLOBAL
57 2018-19 JADHAV MBA 2019 SERVICES 2.74
JADHAV MALHARI
58 2018-19 DATTATRAY MBA 2019 EXL 2.5
59 2018-19 SAYED MOIEZ MBA 2019 EXL 2.5
ARIF
TITAN
60 2018-19 GANESH CHHABU MBA 2019 COMPANY 2.5
SHEDALE
PUNE
PRIYA TITAN
61 2018-19 KANTAPRASAD MBA 2019 COMPANY 2.5
MESHRAM PUNE
SGMS
ANUPAM KIRAN ;
62 2018-19 BHANDARKAR MBA 2019 Malntenance 1.3
Service
SGMS
LONDHE PRITESH ;
63 2018-19 PRASHANT MBA 2019 Malntenance 1.3
Service
WAGHMODE SGMS
64 2018-19 HARSHAD MBA 2019 Maintenance 1.3
DIGAMBAR Service
Dr ohar Karade
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LHHDFC Bank
We understang your world

HDFC Bank Ltd,

HDFC Bank Limited
HDFC Bank House,
Senapati Bapat Marg,
Lower Parel (West),
Mumbal - 400 013.

February 02,2019
Applicant No. 302103

www.hdfcbank.com

Name : Abhijeet Dhula Yedage
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
Location : Pune
-@ Contact No : 9277867963
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000 ‘
Medical 1,250 15,000 ﬂ
Conveyance 1,600 19,200 —,
Lunch Allowance 910 10,920 j
Provident Fund 10,800
L Gross 25,100 3,12,000
Note: City Allowance - Linked to place of posting.
LC, Welcome to the HDFC Bank family.

“Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Pare| (West), Mumbalj - 400 013,
Corporate Identity No.: L65920MH1994PLC080618
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(LI HDF¢ BANK HDFC Bank Limited

HDFC Bank House,
We understand your world SenapatTBapat Marg,

Lower Parel (West),
Mumbal - 400 013.

Personal & Confidential
February 02, 2019

Pune

Dear Abhijeet,

éoher to the interview and discussion you had with us, we are Pleased to offer you the position of RBB-PB-WD in HDFC
ank subject to the following terms and conditions:

Training Period:

The duration of your training wi.ll be for a period of twelve months from the date of joining. It is at the sole discretion of the
quag_ement to extend the period of training or modify/alter the terms of this contract on the basis of your performance,
suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:

. Your initial place of posting will be Hadapsar, Pune.Your final place of posting will be intimated to you subsequently.
However, the Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the
Bank, in India, that is inexistence or may come into existence at a future date.

' T:rmination of Contract:

- This contract can be teminated by the Bank or by you at the discretion of the management, either by giving one month's
notice in writing or one month's emoluments in lieu of notice.

Secrecy: . " ;

Itis a condition of your training that you will not, for whatever reason, divulge without express written authority
from theManagement, any information relating to the Bank or any of its constituents or employees, as received
by you in the course of your employment and after the cessation of your training with the Bank

www.hdfcbank.com

" Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbai - 400 013,
Corporate Identity No.: L65920MH1994PLC080618
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We understand your world Senapati Bapat Marg,

HDFC Bank Ltd.

tower Parel (West),
Mumbal - 400 013.

February 02,2017
Applicant No. 335577

Name : Subhash Mane
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
() Location : Pune
Contact No : 9413242422
' Per Month Per Annum
(Rs) (Rs)
. Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000
Medical 1,250 15,000
Conveyance “ 1,600 19,200
Lunch Allowance 910 ' 10,920
Provident Fund 10,800
2 Gross 25,100 3,12,000

Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family.

“ www.hdfcbank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbai - 400 013.
Corporate Identity No.: L65920MH1994PLC080618



I':.:Il HDFC BANK : : HDFC Bank Limited

We d HDFC Bank House,
understand your world f;:‘.'.':‘#‘.?.’i‘m‘.’)’“ '
Mumbal - 400 013.

Personal & Confidential
February 2.2017

Pune
Dear Mangesh,

Further to the interview and discussion you had with us, we are pleased to offer you the position of RBB-PB-WD in HDFC
Bank subject to the following terms and conditions:

Training Period:

The duration of your training will be for a period of twelve months from the date of joining. It is at the sole discretion of the
Management to extend the period of training or modify/alter the terms of this contract on the basis of your performance,
suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:

Your initial place of posting will be Hadapsar, Pune. Your final place of posting will be intimated to you subsequently.
However, the Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the
Bank, in India, that is inexistence or may come into existence at a future date.

2 Termination of Contract: : it i
This contract can be terminated by the Bank or by you at the discretion of the mahagement, either by giving one month's

notice in writing or one month's emoluments in lieu of notice.

Secrecy: : ;
Itis a condition of your training that you will not, for whatever reason, divulge without express written authority

from theManagement, any information relating to the Bank or any of its constituents or employees, as received
by you in the course of your employment and after the cessation of your training with the Bank



[.jl HDFC BANK HDFC Bank Limited

HDFC Bank House,

We understand your world f:’&i?’é’a?.ﬁ&'«i?{? '

Mumbal - 400 013.

.Alternative Employment:

During the course of your training with the Bank;you will not engage yourself directly or indirectly in any trade, business.

%ccukpation, employment, service or calling whether for remuneration or otherwise, without the prior written consent of the
ank.

Maternity Benefits:

a) All women employees of the Bank, irrespective of their tenure shall be eligible for Maternity Leave. The Bank shall
allow 26 weeks of paid Maternity leave to its women employees, of which. not more than 8 weeks 1o precede the date of
her expected delivery. The maximum period entitled for maternity benefit by a woman having two or more than two
surviving children shall be 12 weeks of which not more than 6 weeks shall precede the date of her expected delivery. -

b) The employee shall be also eligible for leave with pay for a period of 6 weeks in the event of a miscarriage or medical
termination of pregnancy.

c) In case of tubectomy operation, a woman employee is entitled for leave for a period of 2 weeks immediately following
the day of her tubectomy operation.

d) The Bank shall édditionally provide leave with pay for a maximum period of one month for lliness arising out of
Pregnancy, delivery, premature birth of the child, miscarriage, medical termination of pregnancy or tubectomy. This
benefit is allowed subject to production of Medical Certificate. !

e) A woman employee who legally adopts a child below the age of three months or a commissioning mother, shall be
entitled to maternity leave with pay for a period of 12 weeks from the date the child is handed over to the adopting mother
or the commissioning mother, as the case may be. The maximum period of maternity leave entitled to a woman employee
legally adopting a child of over three months old and below the age of 6 years shall be eight weeks.

0 n cases where a woman employee is not able to resume her duties at the end of Maternity Leave on account of

{2dical / health reasons, she may be allowed to work from home for a period not exceeding 30 days subject to approval
of concemed Group Head and CHRO provided the nature of work is such that she may work from home.

Creche facility:

a) The Bank will provide créche facility in line with regulatory guidelines. The offices /locations where such facilities wo fhise
¢ ; : . cilities
be made available and the applicable terms and conditions would be notified in the Employee Portal of the Ba:'\llt('.e o

www.hdfcbank.com '

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (Wést), Mumbal - 400 013
Corporate Identity No.: L65920MH1994PLC080618
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L. 1 HDFC BANK HDFC Bank Limited

We HDFC Bank House,
understand your world Eonapau Bapat Marg,
ower Parel (West),
Mumbai - 400 013.

Conditlons Precedent:

The offer is made to you subject to the following pre-conditions:

: N C ies Of a“ OU de I N i i i

b) Your successful completion of Graduate/Post Graduate/Professional course which is currently ongoing for which you
have been interviewed and offered.

c) The Self Declaration given by you in respect of your medical fitness is in order.

]he terms and conditions set out in this letter of appointment constitute service conditions applicable to your employment
in the Bank and with regard to any dispute arising thereof, the Mumbai Courts will have exclusive jurisdiction.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the Bank if you are
found to be indulging in acts of Commission/Omission which may be prejudicial to the interests of the Bank or any act of
dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or incompetence in the discharge of
duty on your part.

Kindly note that you are required to join the Bank as per the joining date agreed basis our discussion not exceeding 90
days from the issuance of the letter. You are required to give acceptance of the offer & above terms and conditions of
employment immediately on receipt of this offer letter. This offer letter will be valid for a maximum of 90 days from the
date of this letter.

We welcome you to HDFC BANK and look forward to having a long and mutually beneficial association with you.

Yours truly,
For HDFC BANK LIMITED

( Digitally Signed by Archana Shiroor.)

This communication is computer generated and may not contain signature. Where sent by emall, this Is signed with the digital
signature of the HDFC Bank Ltd - which is obtained from a certifying authority under the Information Technology Act, 2000.

Digitally signed by HDFC Bank Ltd -
Human Resources - Archana Shiroor
Date: 2020.02.24 15:43:18 +05:30

www.hdfcbank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013.
Corporate Identity No.: L65920MH1994PLC080618
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We understand your world S Tt
Mumbali - 400 013.

'I.-.-.} HDFC BANK HDFC Bank Limited

HDFC Bank Ltd. February 02,2019
Applicant No. 326598

Name : Shrijit Gopalkrishna Pillai
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
Location : Pune
@ Contact No:
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 : 10,920
Provident Fund 10,800
Gross 25,100 3,12,000

‘Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family.

www.hdfcbank.com

Regd. Office: HOFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013.
: Corporate Identity No.: L65920MH1994PLC080618



HDFC Bank Limited

|yl |
eyl | HDFC BANK HDFC Bank House,

Marg,
e ol
Mumbai - 400 013.

Personal & Confidential

February 02, 2019

Pune

* Dear Shrijit,

F-"‘gter to the interview and discussion you had with us, we are pleased to offer you the position of RBB-PB-WD in HDFC

BL&.K subject to the following terms and conditions:

Training Period:
The duration of your training will be for a period of twelve months from the date of joining. Itis at.the sole discretion of the
Management to extend the period of training or modify/alter the terms of this contract on the ?asxs of your performance,
suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by’the Bank.

Location:
Your initial place of posting will be Hadapsar, Pune.Your final place of posting will be intimated to you subsequently.
However, the Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the
Bank, in India, that is inexistence or may come into existence at a future date.

e
P

3\ ,mination of Contract:
This contract can be teminated by the Bank or by you at the discretion of the managemeht, either by giving one month's

notice in writing or one month's emoluments in lieu of notice.

Se'crecy: _
Itis a condition of your training that you will not, for whatever reason, divulge without express written authority

from theManagement, any information relating to the Bank or any of its constituents or employees, as
by you in the course of your employment and after the cessation of your training with the ganyk S il

www.hdfcbank.com

Regd. :
‘ egd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013

Panvmamalea 1A 2% Al .1 AFPARAssstsmm dmme e e o



[-3 HDFC BANK HDFC Bank Limited

HDFC Bank House,

We understand your world 533,1??2?.3‘23322?{?'

Mumbai - 400 013.

HDFC Bank Ltd. February 02,2019
Applicant No. 326598

Name : Shrijit Gopalkrishna Pllial
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
Location : Pune
' Q ContactNo:
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 10,920
Provident Fund 10,800
Gross 25,100 : 3,12,000

‘Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family.

www.hdfcbank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013.
¥ Corporate Identity No.: L65920MH1994PLC080618



L H HDFC BANK
We understand your world

HDFC Bank Ltd.

HDFC Bank Limited
HDFC Bank House,
Senapati Bapat Marg,
Lower Parel (West),
Mumbai - 400 013.

February 02,2019
Applicant No. 3695641

Name : Bharati Anll Waghmare
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
Location : Pune
LJ ContactNo:
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 10,920
Provident Fund 10,800
Gross 25,100 3,12,000

Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family.

www.hdfcbank.com

Regd. Office: HOFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal =400 013.
Cornorata Identitv No.: L65920MH1934PLCORB0G18



HDFC Bank Limited

E-:ll HDFC BANK HDFC Bank House,
Senapati Bapat Marg,

We understand your world Lower Parel (West),
Mumbai - 400 013.

Personal & Confidential

February 02, 2019

Pune
Dear Bharati,

Further to the interview and discussion you had with us, we are pleased to offer you the position of RBB-PB-WD in HDFC
(@nk subject to the following terms and conditions:

Training Period:
i ini i i joini i le discretion of the
- The duration of your training will be for a period of twelve months from the qate of joining. Itis at -the sol
Management to extend the period of training or modify/alter the terms of this _cpntrac’t on the basis of your performance,
suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:

Your initial place of posting will be Hadapsar, Pune.Your final place of posting will be intimated to you subsequently.
However, the Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the
Bank, in India, that is inexistence or may come into existence at a future date.

ff%nnination of Contract:

This contract can be terminated by the Bank or by you at the discretion of the management, either by giving one month's
notice in writing or one month's emoluments in lieu of notice.

Secrecy:
Itis a condition of your training that you will not, for whatever reason, divulge without express written authority

from theManagement, any information relating to the Bank or any of its constituents or employees, as received
by you in the course of your employment and after the cessation of your training with the Bank

-_

www.hdfcbank.com

Regd. Office: HOFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbali - 400 013,
Corporate Identity No.: L65920MH1994PLC080618
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HH HDFC BANK Horc Bank House,
We understand your world fza:‘:?iiﬂ‘i\?ves??’

Mumbal - 400 013.

HDFC Bank Ltd. February 02,2019
Applicant No. 3695641

Name : Bharati Anll Waghmare
Grade : Assistant Manager
Vertical : RETAIL BRANCH BANKING
Location : Pune
(‘,) Contact No:
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080
City Allowance * 1,000 12,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 ' - 10,920
Provident Fund 10,800
Gross 25,100 3,12,000

Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family.

www.hdfcbank.com

Regd. Office: ;
| g HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013
Corporate Identity No.: L65920MH1994PLC080618



L H HDFC BANK
We understand your world

HDFC Bank Ltd.

HDFC Bank Limited
HDFC Bank House,
Senapati Bapat Marg,
Lower Parel (West),
Mumbal - 400 013.

February 02, 2019
Applicant No. 326547

Name ! Arjun Madhav Bidve
Grade : Assistant Manager

Vertical : RETAIL BRANCH BANKING

(' j Location : Pune
Contact No : 9456236363
Per Month Per Annum
(Rs) (Rs)
Base 7,500 90,000
Other Allowance 12,840 1,54,080 ~f
City Allowance * 1,000 12,000 J
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 10,920
Provident Fund 10,800
Gross 25,100 3,12,000

Note: City Allowance - Linked to place of posting.

" Welcome to the HDFC Bank family.

’

www.hdfcbank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013.
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We understand your world L o D

Mumbal - 400 013.

Personal & Confidential

February 02, 2019

Pune
Dear Arjun Bidve,

@r&her to the interview and discussion you had with us, we are pleased to offer you the position of RBB-PB-WD in HDFC
Bank subject to the following terms and conditions:

Training Period:

The duration of your training will be for a period of twelve months from the date of joining. It is at the sole discretion of the
Management to extend the period of training or modify/alter the terms of this contract on the basis of your performance,
suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:

" Your initial place of posting will be Hadapsar, Pune.Your final place of posting will be intimated to you subsequently.
However, the Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the

Bank, in India, that is inexistence or may come into existence at a future date.

/.
Termination of Contract:
This contract can be terminated by the Bank or by you at the discretion of the management, either by giving one month's
notice in writing or one month's emoluments in lieu of notice. :

Secrecy:”’
Itis a condition of your training that you will not, for whatever reason, divulge without express written authority

from theManagement, any information relating to the Bank or any of its constituents or employees, as received
by you in the course of your employment and after the cessation of your training with the Bank

www.hdfcbank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbal - 400 013.
Corporate Identitv No.: L65920MH1994PLC080618
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AXISB/LOA/RH609234/38400
13/07/2020

Kamble Dhyaneshwar V

LE]:]IB_Q_EAB&QINIM-ENI
Dear Kamble Dhyaneshwar

We are delighted to welcome you to Axis Bank for an exciting cgreer of learning, develcu:)l'_\'r'l‘elg‘iﬁ::_‘f‘\:';’1
value driven growth. Wa take pleasure in offering you the position of Assistant Managse.:
Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation : .
1.1 The annual compensation payable to you will be INR 4,07,324 subject to tax f‘.iecfluctuon.s at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter. )

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics :

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank's internal policies and

procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment ‘

3.1 Your position is a whole time employment with the Bank and you shall not take bny other work
for-rer.nuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or o.therwise without obtaining prior written permission from Axis Bank.

3.2 During the en)ployment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations lik
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Ban:

reserves the right to direct you to step down if, i ini :
st P , in the opinion of the Bank, such engagement

4, Fldelity & Secrecy

4.1 You shall not at any time durin
g your employment and/or after the terminati
;Tﬁ‘:o)::;n;firi\t sar::)g :;;:un:;twhat?;ever ?ivulge any confidential information relt;:;g‘)ftoy::;
2 s or its employees without the prior written s
Management. In such an event, the Bank reserves the right to-groceed agalnzzr;;eunt L



TE c h Tech Mohindra

Business Services Ltd.

Mahindrag v o o

Off Ai art Road, Pune - 411 005

BUSINESS SERVICES N No: U72900MHR006PLC153149

Phone : +91 (20) 4914 2000
Fex :+91(20)49142233

Websita: vaaw techmbsin

Spectrum Towers, Mindspace, w‘(‘g EB‘w
Link Road, Matad [West), Mumbai -

March 18 2020

MoreAvinash Hiraman

Dear Gayalri,

= rinour
Welcome to Tech Mahindra Business Services Ltd. We are pleased to offer you the position of Customer Relations Adviso
organization.  The terms and conditions of the offer are given below:

1. Your nitial place of Posting will be inPUNE with Uk-PUNE-Operations.

g ; interestin
2. You are expected to join as early as possible, and not later than March 18,2020 failing which we presume you do not have in

pursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled.
Your Induction will be on March 18,2020

Time: 1:00PM

Venue: 3 House-1st Floor — NEO Room.

Our contact no. for recruitment Is +91(020) 49142141
3. Youwilbeon probation for a period of three months. Ba
T deemed necessary, atthe company’s discretion. Either

or with thirty days (30 days) notice after confirmation or

withholding of information in the application form or for

xtended if
sed on the three monthly assessments, you will be eonﬁrmed' ore

party can terminate this appointment with fiteen dgys (15_ days) notice in probaton
payment in_lieu thereof. However, if your service is terminated for fraud, theft, or
any other form of misconduct, notice pay will not be payable.

. tion or period of your work in TMBS shéll be treated null and void ab Initio. Your stalutory
obligations towards PF, EDLI and other Insura
You are willing to work in 247 shifts

Notwithstanding anything to the contrary stated elsewhere inthe e mployment contract, you Understand that you cannot avail any leaves
during training/probation and On'Job Training (OJT)

WO N o
s
=
g

o
g
o
3
3
§
o
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_ pointment will be issued at the time of joining.
. Please submit the following at the time of your joining.

°  Acopyofthe relieving letter from your present employer
¢ Documentary evidence of the last salary drawn =
Documentary evidence of date of birth & Educational Qualifications
Pre - employment Application Form (if not submitted already)
You are informed that any request for a change in procoss
=J1. The Compensation and Benefits Program applicable to your grade is enclosed for ur ’ jon i
59’ confidential matter between you and the company, and the com, i e s, Ploas_a Pote that your opansalionis'.a
12

°

i i - If you have been identifieg please speci
- Ininstances where it com PP o rra T specif
offer will bo Trealed as Tl [ comes lo our knowledge that you have Provided us incomplete/ inaccurate details then this

nd hope you will have a fruitful ang succassful
Yours sincerely,
For Tech’Mahlndra Business Services Ltd

Yurl Roy Valldate i
Hoad-TalentAcqubltlon i VWtemron
o P oo,
Winner of 14

e 2016 ang
Gallup Grear Warknte. .?01 7



Tech s, T
Mahincra Buidngiio 3 Comme S L e
BUSINESS SERVICES ON No: U72800MH2006PLC158149

Phone ; +91 (20) 4914 20C0
Fox :+91(20)49142233

wchs&u:mwl.wchmbsm

mmdu."om
WTMWWW
Link Road, Malad [West). Mumbai - 400

18 March 2019
Galkwad Kshitij Shyam

Dear Kshitlj,

Welcome to Tech Mahindra Business Services Ltd. We are pleased to offer you the postion of Customer Relations Adv
organization. The terms and conditions of the offer are given below.

1. Your Initial place of Posting will be inPUNE with Uk-PUNE-Operations.

2. You ar expected 1o join as early as possible, and not later than March 18,2019 ‘aiing which we presume you donot have
pursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled.
Your Induction will be on March 18,2019

Time: 1:00PM
Venue: 3 House-1st Floor - NEO Room.
Our contact no. for recruitment is +91(020) 49142141 \

\\3 You wil be on probation for a period of three months. Based on the three monthly assessments, you will be confirmed or extended d
deemed necessary, at the company’s discretion. Either party can terminate this appointment with fifteen days (15 days) notce n probaton
or with thirty days (30 days) notice after confirmation or payment in lieu thereof. However, if your service is terminated for fraud, theft, or
withholding of information in the application form o for any other form of misconduct, notice pay will not be payable.

4. This offer of appointment is conditional and subject to you clearing the Reference Check. If we have reasons to befieve thatyou M\_re not

discontinued your previous employment contract (if any) and TMBS finds or gets aware that currently as on date your employment with the

previous employer is valid and existing while still in services wilh us or any of the information provided by you is false of incomrect, then
we reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving a further notice to you. Any
y and any payments due to you by

payments made to you by TMBS from Date of Joining TMBS, needs tobe refunded to TMBS immediate! ) e
TMBS shall not be paid by us. Further the duration or period of your work in TMBS shall be treated null and void ab Initio. Your statutory

obligations towards PF, EDLI and other Insurances shall stand cancelled.
You are willing to work in 24°7 shifts
Notwitiistanding anything to the conlrary stated elsewhere in the e mployment contract,
during training/probation and On Job Training (OJT)
You will adhere tothe induction/Training shift timings/office working hours including but not limited to Log-in/ Log-out and will comply with
the same. You will not violate the same for reason whatsoever induding but not imited to religious activilies.
This is not a regular offer of appointment but a offer letter. The formal letter of appointment will be issued at the time of joining.
Please submit the following at the time of your joining.
s A copy of the relieving letter from your present employer
o Documentary evidence of the last salary drawn
o Documentary evidence of date of birth & Educalional Qualifications
o  Pre- employment Application Form (if not submitted already) ¥
10.  You are informed that any request for a change in process will not be accommodaled at the time of joining.
4. The Compensation and Benefils Program applicable to your grade is enclosed for your reference. Please note that your compensation is &
confidential matter between you and the company, and the company shall view any breach of confidentiality with utmost seriousness.
12.  We have corporate tie-ups with CITI, ICICI & Kotak Bank for salary accounts. You have the option to choose  between the three.

Please acknowledge that either of the banks has not identified you as a defauller .1t you have been identified please specif
the bank, . In instances where it comes to our knowledge that you have provided us incomplete/ inaccurate d%‘tans then thi\;

offer wiil be treated as null & void with retrospective effecl.
13. The Company shal not ba responsible for any claim arising out of misrepresentation given by any recruitment agency/individual.
Please return the duplicate copy of this letter duly signed indicating your acceptance of our lerms ‘and conditions of employment.

eer:e 2 wﬂehal?:m would like to thank you 19r your interest in seeking a career with our Organisation and hope you will have a truntﬂ_zl and successiul

Isor In our

interestin

.

you Understand that you cannot avail any leaves

©® N own

Yours sincerely,
For Tech Mahindra Business Services Ltd

Yurl Roy
Head-Talent Acquisition ' 3 e
il
Winner of the 2016 end 2017

Gallup Great Workplace Award




TE c I.‘ Tech Mahindra

‘Mahindra .

OIN No: U72800MH2006PLC158149

Phone ; 81 (20] 4914 2000
Fax :+91(20)4814 2233

Website: varntechmbsin

Registered Cifice: :

Spectrum Towers, Mindspace, Chinchok Bunder
Link Roed, Malad (West), Mumbe: - 400 084

March 2019
Dhamane Amit Shrikrushna

Dear Amit

Welcome Io Tech Mahindra Business Services Ltd. We are pleased to offer you the position of Customer Relations Advisor In our
organization. The lerms and conditions of the offer are given below:

1. Yourinitial place of Posting will be in PUNE with Uk-PUNE-Operations.
2.

You are expected to join as early as possible, and not later than March 18,2019 failing which we presume you do nol have interest in
pursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled.
Your Induction will be on March 18, 2022

Time: 1:00 PM
Venue: 3 House- 1st Floor — NEO Room.
Our contact no. for recruitment is +91(020) 49142141

tg Youw:Te on probation for a period of three months. Based on the three monthly assessments, you will be confirmed or extended if

deemed necessary, at the company’s discretion. Either party can terminate this appointment with fiteen days (15 days) notice in probation

or with thirty days (30 days) notice after confirmation or paymentin fieu thereof. However, if your service is terminated for fraud, theft, or
withholding of information in the application form or for any other form of misconduct, notice pay will not be payable.

4. This offer of appointment is conditional and subject to you dearing the Reference Check. If we have reasons to believe that you have not
discontinued your previous employment contract (if any) and TMBS finds or gets aware that currently as on date your employment with the
previous employer is valid and existing while still in services with us or any of the information provided by you is false or incorrect, then
we- reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving a further notice to you. Any
payments made to you by TMBS from Date of Joining TMBS, needs to be refunded to TMBS immediately and any payments due to you by

TMBS shall not be paid by us. Further the duration or period of your work in TMBS shall be treated null and void ab Initio. Your statutory
obligations towards PF, EDLI and other Insurances shall stand cancelled.

You are willing to work in 24*7 shifts

Notwithstanding anything to the contrary stated elsewhere in the @ mployment contract, you Understand that you cannot avail any leaves
during training/probation and On Job Training (OJT)
You wil adhere tothe induction/Training shift timings/office working hours including but not limited to Log-in/ Log-out and will comply with
the same. You will not violate the same for reason whatsoever including but not imited to religious activities.
This is nol a regular offer of appointment but a offer letter. The formal lefter of appointment will be issued at the time of joining.
Fiease=ibmit the following al the time of your joining.

¢ A copy of the relieving letter from your present employer

e  Documentary evidence of the last salary drawn

e Documentary evidence of date of birth & Educational Qualifications

°  Pre- employment Application Form (if not submitted already)
10.  You are informed that any request for a change in process will not be accommodated at the time of joining.

J The Compensation and Benefits Program applicable to your grade is enclosed for your reference. Please note that your compensation is a
=/  confidential matter between you and the company, and the company shall view any breach of confidentiality with utmost sefiousness.

WL N v

.

12.  We have corporate tie-ups with CIT1, ICICI & Kolak Bank for salary accounts. You have the option to choose between the three.
Please acknowledge that either of the banks has not identified you as a defaulter . If you have been identified please specify
the bank, - In instances where it comes to our knowledge that you have provided us incomplete/ inaccurate detais then this
offer will be treated as null & void with retrospective effect.

13.

The Company shall nol be responsible for any claim arising out of misrepresentation given by any recruitment agency/individual.
Please return the duplicate copy of this letter duly signed indicating your acceptance of our terms and conditions of employment,

We or::hagain would fike to thank you for your interest in seeking a career with our Organisation and hope you will have a fruitful and successful
career with us, g
o L,

Yours sincerely,
For Tech Mahindra Business Services Ltd

W ' Aty

Yurl Roy » Validite your offe letcef on
Head-Talent Acquisition : Nyl

Winner of the 2016 and 2017
Gallup Graat Workplace Award




TE c I.' ;;?;n?s:h;n:sccs Led.

Mahindra G P 41
BUSINESS SERVICES ON No: U72800MH2006PLC153149 5

Phone : +91 (20) 4914 2000
Fox :+91(20)4814 2233

Website: wvew tochimbsn

Office
SouaanoamMrWOmdﬂ&m.
mmw'adma—qvmm.aooosa

March 18 2019
Kanade Nilesh Mangaldas

Dear Nilesh
Welcome to Tech Mahindra Business Services Ltd. We are pleased 1o offer you the postion of Customer Relations Advisor In our
organization. The terms and conditions of the offer are given below:

1. Yourinitial place of Posting will be in PUNE with Uk-PUNE-Operations. ’ .
2. You are expectad to join as early as possible, and not later than March 18, 2019 faiing which we presume you do not have interestin
pursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled.
Your Induction will be on March 18, 2019

Time: 1:00 PM
Venue: 3 House- 1st Floor - NEO Room.
Our contact no. for recruitment is +91(020) 49142141 )

Y. Youwilbe on probation for a period of three months. Based on the throe monthly assessments, you wil be confirmed or extended if

deemed necessary, at the company’s discretion. Either party can terminate this appointment with fiteen days (15 days) notice in probation

or with thirty days (30 days) notice after confirmation or payment in Eeu thereof. However, if your service is lerminated for fraud, theft, or
withholding of information in the application form or for any other form of misconduct, nolice pay will not be payable.

4. Tnis offer of appointment is conditional and subject to you clearing the Reference Check. If wa have reasons to believe that you have not
discontinued your previous employment contract (if any) and TMBS finds or gets aware that currently as on date your employment with the
previous employer is valid and existing while still in services with us or any of the information provided by you is false or incomrect, then
we reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving a further notice to you. Any
payments made to you by TMBS from Date of Joining TMBS, needs to be refunded to TMBS immediately and any payments due to you by
TMBS shall not be paid by us. Further the duration or period of your work in TMBS shall be treated null and void ab Initio. Your statutory
obligations towards PF, EDLI and other Insurances shall stand cancelled.

You are wiling to work in 247 shifts
Notwithstanding anything to the contrary stated elsewhere in the e mployment conltract, you Understand that you cannot avail any leaves

during training/probation and On Job Training (OJT)
You wil adhere to the induction/Training shift timings/office working hours including but not limited to Log-in/ Log-out and will comply with

the same. You will not violate the same for reason whatsoever including but not imited to religious activities.
This is not a regular offer of appointment but a offer letler. The formal letter of appointment will be issued at the tlime of joining.

Please submit the following al the time of your joining.
s A copyof the relieving letter from your present employer
°  Documentary evidence of the last salary drawn
o Documentary evidence of date of birth & Educational Qualifications
.. ° Pre- employment Application Form (if not submitied already)
10. You are informed that any request for a change in process will not be accommodated at the time of joining.

J. The Compensation and Benefits Program applicable to your grade is enclosed for your reference. Please note that your compensation is a
confidential matter between you and the company, and the company shal view any breach of confidentiality with utmost seriousness.

12. We have corporate tie-ups with CITI, ICICI & Kotak Bank for salary accounts. You have the option to choose between the three.
Please acknowledge that either of the banks has not identified you as a defauller . If you have been identified please specify
the bank, . In instances where it comes to our knowledge that you have provided us incomplete/ inaccurate details then this

offer will be treated as null & void with retrospective effect.
13.  The Company shal not be responsible for any claim arising out of misrepresentation given by any recruitment agency/individual.

Please relurn the duplicate copy of this letter duly signed indicating your acceptance of our terms and conditions of employment.
We or:;h again would like to thank you for your interest in seeking a career with our Organisation and hope you will have a fruitful and successful
areer us.

N owm

© ®

‘ours sincerely,
‘or Tech Mahindra Business Services Ltd

Yurl Roy
Head-Talent Acquisition

Winner of the 2016 end 2017
Gallup Grest Workplace Award



HAY!'

Offer for Employment
Date: 25™ April 2020

Private and Confidential

Pallavi Kamble

Dear Pallavi

Recruiting experts
worldwide

Offer of Emgloyment:Pallavi Kamble

This is further to the discussions and the email dated 25/04/2020 confirming your selection.

We, Hays Specialist Recruitment Private Limited (“Company”), having its registered pf\f’ivce tat 35‘:::\; al‘\ilo‘i :01 00523
Space Inspire Hub, Adani Western Height, J.P. Road, Four Bungalows, Andher.l est, . ik
Maharashtra - 400053, India, are pleased to offer you appointment on the following terms ar‘\‘ ':.:onl o
herein. Your appointment is contingent upon satisfactory Reference & Back.ground checks inc uﬁsf ugl
verification of your application materials, education and employment history. Ot} unsucce
reference & background checks, this offer of employment will be treated as null and void.

Position:
Client:

Client address:

Location:

Supervisor

Contract Type:

Commencement Date:

End Date:

Employee Notice Period:

Work Days and Hours:

Cost to Company:

Hays Specialist Recruitment Pvt Limited

Office No. 2102, Space Inspire Hub,
Adani Western Height,

JP. Road, Four Bungalows,
Andheri West, Mumbai 400053
Maharashtra

CIN No. :- U74999MH2008PTC 187453

HR Operations Specialist - APAC
UBS Business Solutions (India) Pvt Ltd

Unit No. 501/601/701/801/901, Building No.8, CommerceZone, Yerwada,
Samrath Ashok Path, Pune, Maharashtra - 411006

Pune

You will be under the supervision, direction and control of the Company and
shall also be responsible to the above named Client.

Fixed Term

09" May2020 (subject to completion of Reference and Background
Checks or such later date determined by HAYS)

08" November 2020

The employee must give written notice of no less than 30 days after date of
appointment.

As an employee, you are expected to work up to [45 hours] a weeK and

such other hours as may be reasonably required to complete your business
duties.

You cost to th.e company is fixed at INR 30,000 Per month or INR -3,60,000
Per Year subject to statutory deduction of Provident Fund, Employee State
Insurance, Professional Tax and Tax Deducted at Sources.
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Offer for Employment
Date: 25" April 2020

Private and Confidential
Aishwariya Bhosle

Dear Aishwariya

Offer of Employment:Aishwariya

This is further to the discussions and the email dated 25/04/2020 confirming your selection.

We, Hays Specialist Recruitment Private Limited (“Company”), having its registered office at Office No. 2102,
Space Inspire Hub, Adani Western Height, J.P. Road, Four Bungalows, Andheri West, '‘Mumbai 400_053
Maharashtra - 400053, India, are pleased to offer you appointment on the following terms and c_:oncﬁt;?ns
herein. Your appointment is contingent upon satisfactory Reference & Background checks including
verification of your application materials, education and employment history. On unsuccessful
reference & background checks, this offer of employment will be treated as null and void.

Position:-
Client:

Client address:

Location:

Supervisor

Contract Type:

Commencement Date:

End Date:

Employee Notice Period:

Work Days and Hours:

Costto Company:

Hays Specialist Recruitment Pvt. Limited
Office No. 2102, Space Inspire Hub,
Adani Westem Height,

J.P. Road, Four Bungalows,

Andberi West, Mumbai 400053
Maharashtra

CIN No. :- U74999MH200SPTC187453

HR Operations Specialist - APAC

UBS Business Solutions (India) Pvt Ltd

Unit No. 501/601/701/801/901, Building No.8, CommerceZone, Yerwada,

Samrath Ashok Path, Pune, Maharashtra - 411006 A
Pune

You will be under the supervision, direction and control of the Company and

shall also be responsible to the above named Client.

Fixed Term

09" May 2020 subject to completion of Reference and Background
Checks or sucn later date determined by HAYS)

08th Nov 2020

The employee must give written notice of no less than 30 days after date of
appointment.

As an employee, you are expected to work up to [45 hours] a week and
such other hours as may be reasonably required to complete your business

duties. -

You cost to the company is fixed at INR 30,000 Per month or INR -3,60,000
Per Year subject to statutory deduction of Provident Fund, Employee State
Insurance, Professional Tax and Tax Deducted at Sources.



H AY Recruiting experts
worldwide
Offer for Employment

Date: 25" April 2020

Private and Confidential

Amrita Dayanand Mane

Dear Amrita

Offer of Emg|oyment:Amu'la Mane

This is further to the discussions and the email dated 25/04/2022 confirming your selection.

Wae, Hays Specialist Recruitment Private Limited (“Company”), having i
Space Inspire Hub, Adani Western Height, J.P. Road, Four Bungal
Maharashtra - 400053, India, are pleased to offer you appointment on t
herein. Your appointment is contingent upon satisfactory Reference
verification of your application materials, education an

ts registered office at Office l\_lo. 2102,
ows, Andheri West, Mumbai 40q053
he following terms and conditions
& Background checks including

d employment history. On unsuccessful

reference & background checks, this offer of employment will be treated as null and void.

Position:
Client:

Client address:

Location:

Supervisor

Contract Type:

Commencement Date:

End Date:

Employee Notice Period:

Work Days and Hours:

Costto Company:

Hays Specialist Recruitment Pvt. Limited

Office No. 2102, Space Inspire Hub,
Adani Westem Height, —
IP. Road, Four Bungalows,

Andheri West, Mumbai 400053
Maherashtra

CIN No. - U74999MH200SPTC 187451

HR Operations Specialist- APAC
UBS Business Solutions (India) Pvt Ltd

Unit No. 501/601/701/801/901, Building No.8, CommerceZone, Yerwada,
Samrath Ashok Path, Pune, Maharashtra - 411006

Pune

You will be under the supervision, direction and control of the Company and
shall also be responsible to the above named Client.

Fixed Term

09™ May 2022 (subject to completion of Reference and Background
Checks or such later date determined by HAYS)

08" November 2021

The employee must give written notice of no less than 30 days after date of
appointment.

As an employee, you are expected to work up to [45 hours] a week and

thet:lte\ other hours as may be reasonably required to complete your business
s.

You cost to the company is fixed at INR 30,000 Per mo

) ' nth or INR -3,60,0
Per Year subject to statutory deduction of Provident Fund, Employee Stai.?e
Insurance, Professional Tax and Tax Deducted at Sources.
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Offer for Employment
Date: 25" April 2020

Private and Confidential
Aishwariya Bhosle

Dear, Aishwariya

Offer of Employment: Aishwariya

This is further to the discussions and the email dated 25/04/2020confirming your selection.

We, Hays Specialist Recruitment Private Limited (“Company”), having its registered pfﬁce at Office No. 2102,
Space Inspire Hub, Adani Western Height, J.P. Road, Four Bungalows, Andheri West, Mumbai 400053
Maharashtra - 400053, India, are pleased to offer you appointment on the following terms and conditnc_ms
herein. Your appointment is contingent upon satisfactory Reference & Background checks including
verification of your application materials, education and employment history. 0:} unsuccessful
reference & background checks, this offer of employment will be treated as null and void.

Position:
Client:

Client address:

Location:

Supervisor

Contract Type:

Commencement Date:

End Date:

Employee Notice Period:

Work Days and Hours:

Cost to Company:

Hays Specialist Recruitment Pvt. Limited
Office No. 2102, Space Inspire Hub,
Adani Westem Height,

J.P. Road, Four Bungalows,

Andheri West, Mumbai 400053
Maharashtra

CIN No. - U74999MH200SPTC 187453

HR Operations Specialist - APAC

UBS Business Solutions (India) Pvt Ltd

Unit No. 501/601/701/801/901, Building No.8, CommerceZone, Yerwada,
Samrath Ashok Path, Pune, Maharashtra - 411006

Pune

You will be under the supervision, direction and control of the Company and
shall also be responsible to the above named Client.

Fixed Term

09" May 2020 (subject to completion of Reference and Background
Checks or such later date determined by HAYS)

08" November 2020

The employee must give written notice of no less than 30 days after date of
appointment.

As an employee, you are expected to work up to [45 hours] a week and
such other hours as may be reasonably required to complete your business
duties.

You cost to th_e company is fixed at INR 30,000 Per month or INR -3,60,000
Per Year subject to statutory deduction of Provident Fund, Employee State
Insurance, Professional Tax and Tax Deducted at Sources.
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CONVI CTION HR® PvT. LTD.

Rocruitmont 7 Staffing / Consaulting / RPO

Appointment Letter
12 Aug 2020 .
Priyanka Sunil Bliosle

Dear Priyanka

e are pleased to inform you

Reference to your application or suitable opportunity with us and subsequent discussions held with you, w:
t will be Pune branchw.e.f.

that you are being appointed as “HR Recrulter” in our Company at Pune. Your work location for this assignmen
12 Aug 2020

1. EMPLOYMENT:
You are being appointed w.e.f. 12 Aug 2020 Upon completion of your probation period of Six Months, your performance will be revievufed
and based on the review your employment may be further renewed and /or continuein the Company. The final decision shall be discretion

of with the Management of the Company.

2. SALARY:
You will be entitled for gross monthly salary of Rs. 21,000 /-. Professional Tax will be deducted from your salary every month. The

management reserves the right to restructure or change your remuneration at any time at its sole discretion; in such as case your existing
gross salary would be protected. :

3. LEAVE:

During your empl
the same will be communicated to you from time to time the rules and regulations of

as per the requirement of the client or company.

oyment you will be entitled to leave benefits subject to the existing rules and regulations of the company or client and
the Company may be amended from time to time

4, WORKING HOURS:
You have to work Six days per week. You will abide by the shift timings and other regulatory procedure in force at Company

5, SCOPE OF ACTIVITIES: .
Since our Company is undertaking jobs in various Establishments on Contract basis, your services can be transferred, from one

Establishment to another anywhere in India, where our Company has been awarded the Contract or may be awarded Contracts in future
at client’s locations or company’s own offices, establishments or points of presence as per the business needs and the same shall be at
the sole discretion of the company. Scope of work assigned to you will be communicated to you separately subject to amendments from
time to time and as and when required. Any objection from your side to any change in the scope of work may be construed as your
unwillingness. The scope of the activities to be performed by you at different locations of our client’s shall be reviewed from time to time.

6. TRANSFER:
Initially you will be placed at Pune as mentioned above. However, your venue and place for working may change from time to time, as

well as will be transferable to any department, branch offices or any establishments of the company or its Affiliates, Subsidiaries, Sister
Concerns, Group Companies...etc., or of its client anywhere in the India, at any point in time during the tenure of your employment.

7. REFERENCE CHECK:
This appointment is subject to Reference check verification, at the sole discretion of the company and/or its clients. At any time, during

the course of your employment, if your Reference checkis found to be unsatisfactory, your services shall be terminated with immediate

effect.

8. SPECIALISED TRAINING:
As per job requirement, you may be nominated for training programs under any professional, subject matter expert / specialist or
institution to be conducted anywhere in the India to improve your skills and abilities

Head Office : 002/003/004, Kemp Plaza, Opp Magnus Tower, Mind s !
) i A pace, Malad West, Mumbai 400064
Corp Office: 406/407, Kane Plaza, Opp Magnus Tower, Mind space. Malad West. NMflumbai 400064
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21/08/2020
Dhyaneshwar Knmble

LETTER OF APPOINTMENT

Dear,
Dhyaneshwar

We are delighted to welcome you to Axis Bank for an exciting career of learning, develop{nent and
‘é"":i driven growth. We take pleasure in offering you the position of Assistant Manager in Branch
anking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 4,07,324 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 ltis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank's internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank

reserves the right to direct you to step down if, in the opinion of the Bank, suc
interferes with your duties. ' h engagement

4. Fidelity & Secrecy
4.1 You shall nolf at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.
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AXISB/LOA/RH609234/38400
13/07/2020

Kamble Dhyaneshwar V

LETTER OF APPOINTMENT

Dear Kamble Dhyaneshwar

citing career of learning, development and

We are delighted to welcome you to Axis Bank for an ex n
ition of Assistant Manager in Branch

value driven growth. We take pleasure in offering you the pos
Banking.

The said offer shall be governed by the under mentioned terms and con
policies and conditions that are applicable or may become applicable from

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be IN
source, as applicable by law. A detailed break up of this amount
as an Annexure to this letter. -

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,

loans or advances outstanding at your end.

ditions apart from other
time to time.

R 4,07,324 subject to tax deductions at
and other benefits is provided

2. Code of Conduct & Ethics
2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and

regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the

applicable company policies.
2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and

procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment
3.1 Your position is a whole time employment with the Bank and you shall not take any other work

for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or gtherwise without obtaining prior written permission from Axis Bank.

3.2 During thq en?ployment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NCigs gt?tta\gng no political affiliation and no monetary gains. However the Bank
reserves the ri o direct you to ini
e with?/ i oy you to step down if, in the opinion of the Bank, such engagement

4. Fldelity & Secrecy,
4.1 You shall not at any time during your em
) ployment and/or after the termination of
gran:':‘oymentfiq any manner what§oever divulge any confidential information relating 1:oy(t)|l:er
4 any of its constituents or its employees without the prior written consent from the
anagement. In such an event, the Bank reserves the right to proceed against you
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Dear Ohal Darshana Ramakant,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all future
correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com  Old Padra Road,

Mumbai 400 051, india. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join th

required o com glele th: (B"':l‘?nke Ils; i:I):\ ;N'?; rr?; |i(t:i2?$ﬁ:pgs‘%e onl‘lna Joining formalities. You are
) : in 5 days fr i

letter. Please note that completion of online joining formalities )l,s a s:znlg:l:r? ;rﬁ::epung o

AThe login credentials are provided below:

URL: httgs:llwww.icicicareers.com!Caree rs/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (Photo copies) are required to be uploaded:

1) Self-attested coples of educational certificates and marksheets (XXt Graduation/
Post graduation) '

2) Work Experience Document
a. Resignation accepted letter from curren! organization

b. Relieving letter from two previous employers of companies worked in last five
years whichever is higher

3) Passport size Pho{ograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

ram (FBanker) on your date of joining.

Please note that you are required to attend Induction prog ( er) on Yo joining
be out the date, time and venue for induction program (LBanker) by

You shall communicated ab
your Recruitm ent Manager.

ICICI Bank Limited Tel.: (91-22) 2653 1414

-+ (91- Regd. Office : ICICI B
lgC;g:jBa?(k Towers Fax: (91-22) 2653 1122 Near Chakli Circle Sk Towss
ra-Kurla Complex Website www.icicibank.com Old Padra Road, :

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 330 007, India

Vo s N, |
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8 August, 2018
Dear Sneha Dllip Kadu,
We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the Job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all future

correspondence.

f I case you have any queries please feel free to contact at the below mentioned details:

‘ E-Mail Address : icicicareers@icicibank.com

: Telephone No. + 02271872500

3

I

3 Yours sincerely,

ICICI Bank HR Team

3
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwiicicibank.com  Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLCO21012  Vadodara 390 007, India.
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JOINING FORMALITIES

The process to jo

required to complle‘lne ‘l‘;\z Er:?nke ‘]%l:l)r,\;v &’:;:Luff@mﬁgpgs"? onI’ine Joining formakles. ¥ou €05
in 5 days from th i

letter. Please note that completion of online joining formalities {s a mand:k;’rf;;t :rt;fc:gg?pUng oter

The login credentials are provided below:

URL: httpswww.icicicareers.com/ areers/CP/CandidateLogin.as

Username: Registered email id or Applicant id

ough registered email id. In case,

password: Which has been already communicated to you thr
d “option to generate a new

’ you do not remember the password, please use “forgot passwor
password.

Following documents (Photo copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets odhnathy Graduation/

Post graduation)
2) Work Experience Document

a. Resignation accepted letter from current orga
rs or companies worked in last five

nization

b. Relieving letter from two previous employe
years whichever is higher

port size Photograph (against Red background)

g
7
:
B
>
g
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3) Pass
. 4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (--Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (LBanker) by

your Recruitment Manager.

ICICI Bank Limited T
el.: (91-22) 2653 1414 Offi
iICICI iy .
Bafndraaizt;ll.:véers I . Fax: (91-22) 2653 1122 Negr Cha;:l:'e(:.'u:‘c| o
omplex Website wwwiicicibank.com  Old Padra F.lo:c(iﬂe'

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, Indi
, Inaia.
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10 Feb, 2018

Dear Vilas Prakash Jadhao,

We take great pleasure In extending an offer o you for being a part of ICICI Bank.

MY ettt A e e oy N BT
R “-n-‘-l‘l..—-.'

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all future :
correspondence.

Ih case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : Icicicareers@Icicibank.com
Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.




JOINING FORMALITIES

The process to join the Bank |
: s by way of
required to compl y of completin : .
|e3er. e nor\)ee:t? l‘he online joining formalities wl\hingsuli!;yzn‘llrr:;nl?mg Topmames. you or
al completion of online joining formalities is a mand:lc?r‘:/l : kil
rocess.

The login credentials are provided below:

URL: https?/. icicareers.com/Careers/CP/CandidateLogln.as

Username: Registered email id or Applicant id

password: Which has been already communicated to you through registered email id. In case,

you do not remember the password, please use "forgot password “option to generate a new
password.

Following documents (Photo copies) are required to be uploaded:

1) Self-attested coples of educational certificates and marksheets (XXt Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers of companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card -

ired to attend Induction program (FBanker) on your date of joining.

Please note that you aré required t prog ( ) on y ! q
You shall be communicated about the date, i nd venue for induction program (-Banker) b
your Recruitment Manager. .

{CICI Bank Limited Tel.; (91-22) 2653 1414
b Regd. Office : ICIC
ICICI Bank Towers Fax: (91-22) 2653 1122 Negar Cha;(li Circle Sy
Bandra-!(urla Complgx Website www.icicibank.com Old Padra Road '
Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 067 India
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Reference No. - 1447711
Applicant ID - A112233

02 Feb 2019

Deai Priti Bansod,
We take greal pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.
Please quote your reference number, which is appearing on the top of this letter for all future

correspondence.
In case you have any queries please feel free o contact at the below mentioned details:

: icicicareers @icicibank.com

E-Mail Address
Telephone No. : 022-71872500
Yours sincerely,
ICICI Bank HR Team
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office  ICICI Bank Tower
Fax: (91-22) 2653 1122 Near Chakli Circle, :

.CICI Bank Towers
8andra-Kurla Complex
Mumbai 400 051, india.

Website wwwi.icicibank.com ' Qid Padra Road,
CIN.: L65130G.'1994PLC021012 Vadodara 390 007, India
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15, June 2018

Dear Harshal Danak,

We take great pleasure In extending an offer o you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all future
correspondence.

I case you have any queries please feel free lo contact at the below mentioned details:
E-Mail Address : Icicicareers@icicibank.com
Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
(CICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle, '
Bandra-Kurla Complex Website www.icicibank.com  Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of co

. . m ' ini

required to complete the online joining formalities &ﬁg?r? stt:;;nl{irr:)am]o&r‘ung e, 2

letter. Please note that completion of online joining formalities is a mand::tor‘:;t zgc:ccepung offer
SS.

The login credentials are provided below:

URL: hﬂgs:HWWW.lclclcareers.comlgaree rs/CP/CandidateLogin.aspx
Username: Registered email id or Applicant id

password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new

password.

Following documents (Photo copies) are required to be uploaded:
1) Self-attested coples of educational certificates and marksheets (X‘hIXII“‘l Graduation/

Post graduation)
2) Work Experience Document .
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers of companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

ase note that you are required to attend Induction program l-Banker) on your date of joinin
You shall be communicated about the date, ti nd venue for induction program l-Banker) b

your Recruitment Manager.

ICICI Bank Limited
ICICI Bank Towers Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,

Bandra-Kurla Complex Fas 191:22) 283 142 Near Chakli Circle,

Mumbai 400 : Website www.icicibank.com
051, India. CIN.: L65190GJ1994PLC021012 83'?1:3::: :?:oa 867 India
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EMPLOYMENT OFFER LETTER
05/01/2018
Suryawanshi Rahul Marutl,
Handewadi : \
Pune,
ndia,
& Y >

Dear Suryawanshi Rahul Maruti,

MhummanmmWM" on robation b h,mwrms«mmmmmip
Corrwny)ﬂlﬁmﬁmBIOSIIOE(«MOMdauumybomuloyw:;oﬁnC«m‘:ny).up«dobhbimbolow. ’ =

QYMWWMﬂhWM

B)Ymﬂbonﬁtdbwfkdhmmoﬁouhhm.

:)Ywhmolombysm-ndmnﬁa.hmm.wmmiyuhmﬂufwmontyp.a.c

Address

&undbl(thwdDMmiBbd:‘l.PblNoﬂ.
wcummmmmmu;wmmummn-mw

Plnunololhdmn-mmw hbcoﬂubuuﬂhmdh'mnhmmpbmmy,c.w‘
mm&nmhuuyounndoduneohhnm:pkaueonuamnwurhhnyouDOJ.Pluum«lhot ey
mc;mmmmwmmnamuhmummmwmumw ; ; . Bost
®L__ PAN card, Passpodt, stc,

D) Your altinclusive mm.tmomﬁn(mnmhmmybuk)hﬂh INR 300,002.00 Theee
WMM&MIW.MWMM#MWWW llwfm.;u MM‘M
NWMWMIMMWWMMuudeMmM

HnMdmmWWRWhuM
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R2.300,002,00
Per Month
Annuakzed

i Rs.15,000,00 R 780000
6 Rent Alowance Rs3.395.00 R3.40,740.50
3nce Stattory Bonus ++ Rs.3,149.00 ReaT 78,
Mmry Rs21,544.00 Rs.238,528.00
QoS Conrbuton 10 PF + 73.1,000.00 R321,600.00
tuity (accrual only) Rs.8,664.00
E.Earponuﬁm Rs288,792.00
tal Cash Compensation Rs288,782.00
nefits :
RGcal, Accident & LiTe INSUrance Premium Rs.11,210.00|
2l Cost to Company Rs. 300,002.00
folas:
1. mmlmmmuuwmmmmﬁhdmmbm

by the

described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with respoct to such payments, which will be

deducted at source as per the applicable law. ln case of any undar-withholding, you shall be responsible to pay the necessary tax ; any interestpenaky
0N,

‘In cases whers Permanent Account Number (PAN) Is not produced, highest tax rates will apply 1o all amounts on which tax is deductible at source under the
applicable tax law,

% 'I'hoCanpanymomsm.ﬁghtbchmoIfnmpomﬁonMonhmmmmMhbh‘

: 's contri ba made from the monthly salacy as defined by Law. The Benefits beon
m?i?z?mmw&'% mmﬂgmuwerumd lhf?ompomnu, 5 enafits (Accidental, Medical as applicable) smount has



EMPLOYMENT OFFER LETTER
0S/12/2018
Urkude Ruchita Mahadeorao,
N

Handewadi

Pune,

India,

—_c""“"u <

Pursuant to ummnﬂuudloommmmmtomuﬁmmmbﬁm bnb.udham«v*ijfmw Services India Limited (‘Capgemini * or
Mwm:muzm(am«;m dale a3 may be communicated o you by the Company), as per detais given below. 3

N Your curent designaton wit be Analystad, ‘ SE
I)waibomhdbwtdh%uysomauhm.

nYanbnmbyaﬂamaMoﬁa. Mh&hgkmu&swmmmiyuhmahmu'wmmuuac

\ddress
&mto“hﬂoordmnunﬂock 1. Plot No 14,
Rajiv Gandh Infolech Pllkthlﬂ.Hﬂim.dL Puno.Mlhﬂlshh-l"W

md&QOoMbydemwhmwwanMbhwuhd' i ”wm'mmmu.’mm“"'"'ﬂ'mmﬁc‘ﬂh
hm,{;-!mf‘mm.& J

D) Your altinciusive annual target compensation {on 8 cost to company basis) wil be INR 300,002.00
Spphcable nmmm&baug,lmy, and/or nnybmnﬁwﬂskilbuoddowm 23 applicable 1o You. Your compensag
mwmmmummmmmmumumhdmpm 90

WhmdeWWWWhum; J

Page 1 of 14
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i Costio Company (c1e). Re300.002.00
i Camponerts " Pef Month R
W Rs.15,000.00 m
T Rs.3,395.00 R TR
{Gvance Stanstory Bonus ++ Rs.3,149.00 Rs.37,763,
Sroes monthly salary Rs21,544.00 Ra.238,528.00
Sapgemin's contrbubion 1o PF © Rs.1,600.00 Rs.21,600.00
Sranaty (acorual onty) Rs.3,664.00
on Rs268,762.00
otal Cash Compensation Rs288,782.00|
lenefis
1a3Cal, Accident & Lile Insurancs Premiom Rs.11,210.00
otal Cost to Company s, 300,002.00
loles:

1

mnmlmmmhuwwmpdqmﬁﬁodmmnm

2 For dal tax benefit In case of admissible nrnbuumons (0.g. Leave Travel Assistanc shicka and Dyive: Orsemen you
by e o ol !u gowpma‘ "““m along with the feimbursement claim b"““h;fysm'bod format u:dkm the m.i:\?ztptkro’
e e Rl s Rl ST ',’:I.Sab.‘"‘“",..p&m"“"&“‘e&' policies. which a1s subject I change without notics. The
agmon of al Laxes due with respoct to such payments,
_ dowgl‘:d al Source a3 per the applicable law. In case of any under-withholding, vwlhj © responsible 1o pay the necessary tax an nynmowponw
L\

'AN) is not b =
:uus'mmwwa’ ) MW"“""‘“‘“WU“‘Mm fax o sble of ve

TthanpmyrmmsmoﬁghtbdwmchmwmﬁonMcmhmmmmmmhbm

Ernpl7 contribution lowards PF will be made from the mon! salary as defined
arive :::ymw.&un;a:mmwmmmm%m'&. ”L”'““Bmﬂ-wdcmw.u-daumsau.)mmm



MAINENANCE,
OPMENT & GARDEN
; orceson PERTBON CAROENEE o & LABOUR CONTRACTOR,
+ SERVCEPROVIOER :HOUSEKIEPIG, OFTCETTRC) oy pucmy WA 5, W7 Dally Bazan,
v PH”T. HRI/' A , -9, .
Bt STLCE IDOCR & oE s:,, No.i2 Ambeahawcus.ud-.s;’s;g;g% Mob.: 9321997771
: L4 ' .
TOTAL Mgg:m'{gﬂ”b %lér rcadcr’ggﬁzgl?::ﬁxgn .pdhﬂ:ﬂvMthﬂ'Mzﬁgf;i?}ﬁfﬁmg it.Qebsite: www.al liedsecurity.In
a key poinT. To place 1his o193 ghiseniz@faod.so.rE™

APPOINTMENT LETTER

Date: 21 Jan 2018

Mr. Harshad Digambar Waghmode ¢ .

C/0O Arun Kuchick, SS2-A/34,

Sector-5, Koperkhairane,
Navi Mumbai-400709

2y " pp t :

With reference to the discussion we had with you, we are p
You as Account Assistant under the following terms and conditions:

1. Commencement Date

Your date of appointment will be effective from June 05t 2018 M/s. SGMS
Maintenance Service, Ghansoll, and Navi Mumbali.

2. Salary and Benefits
Salary and benefits are details are as following:

Basic S000
HRA 5000
Travel Allowances | 1000
Total Salary 11,000/-

/ Your Gross Salary is 11000/-
3. Place of work
Your initial employment location will be SGMs Maintenance Service Ghz i
» Working Hours ' . sl

The shift timings will he 10:00 am to 7:00 pm Sunday

national holiday. Will be weekly off & Pl

5. Job Assignmentheporting
In your ussignment, vouy will 1y i
: . © Tesponsible for the duti
iies nf Acconu

as more particularly laid nyt § i
$ , N e job desering
ek X ol 5 Caerip e Vi
dircetly tu the supervisor nominated by (), m;m',.t,l?::, ior thiy ostior
. sement,
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ENCE SERVICE

ENANCE,
OPMENT & GARDEN MAIN
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SGMS MA&NTEN

PENRY BOY,

SERV £ KEEPING, OFFICE BOY,
CEPROVIDER : HOUS LUTION, FACILITY Sec- 5, Nr. Dally Bazar,

Mob.: 9321997771

ae
.

OFFICE INDOOR & OUTDOOR PLAHT, PROPERTY SO —75 Ltd., PlotNo.97,
'“’Ni{ﬂ ab o CORPORATE OFFICE : Shop No.12, Ambe ng’;aubé glo'ﬁﬁﬁém’? 30
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APPOINTMENT LETTER
Date: 21 Jan 2018
Mr. Pritesh Prashant Londhe ; N ¥

C/0 Arun Kuchick, SS2-A/34,

Sector-5, Koperkhairane,
Navi Mumbai-400709

Sub: - Letter of Appointment s
With reference to the discussion we had with you, we are pleased to appoin

you as Account Assistant under the following terms and conditions:

1. Commencement Date

Your date of appointment will be effective from June OSth 2018 M/s. SGMS
Maintenance Service, Ghansoli, and Navi Mumbal.

2. Salary and Benefits
Salary and benefits are details are as following:

Basic 5000
HRA 5000
Travel Al.lowances 1000
Total Salary 11,000/-

Your Gross Salary is 11000/~

3. Place of work

Your initial employment location will be SGMS Maintenance Service, Gh li
anso

4. Working Hours ‘

The shift timings will he 10:00 A :
national holiday. ' am to 7:00 pm. Sunday will pe weekly off & paucd -

S. Job Assignment/ Reporting

In your assignment. you will e responsible
as more particularly laid out in (e job d‘.., o
directly w the supervisor nominated by the n ‘



TOTAL

SGMS MA&NTENEW

SERVICE PROVIDER : HOUSE KEEPIN

OFFICE BOY, PENRY BOY MANAGEMENT
OFFICE INDOOR & OUTDOOR PLANT, PROPERTY SOLUTIC , FACILITY 5 e Dally Bazar,

hakﬂCHS uﬁdﬁ3 ;2’53"'%@”5/. b.: 9321997771

CORPORATE OFFICE : Shop No.12, Ambeq%)

ISO 9001 .
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Date: 21 Jan 2018

.Mr. Anupam Kiran Bhandarkar o =2
C/0 Arun Kuchick, SS2-A/34,

Sector-5, Koperkhairane,
Navi Mumbai-400709

Sub: - Letter of Appointment .
With reference to the discussion we had with you, we are pleased to appoint

you as Account Assistant under the following terms and conditions:

1. Commencement Date

Your date of appointment will be effective from June 05" 2018 M/s. SGMS
Maintenance Service, Ghansoll, and Navi Mumbali.

2. Salary and Benefits
Salary and benefits are details are as following:

Basic S000

HRA 5000
Travel Allowances | 1000 )
Total Salary 11,000/~

Your Gross Salary is 11000/~

3. Place of work

Your initial employment location will be SGMS Maintenance Service. Ghansoli.
4. Working Hours

The shift timings will he 10:00 am to 7: ‘ .
national holiday. to 7:00 pm. Sunday will be weekly off & peucl

S. Job Assignment/Reporting

[n your assignment, vou will |
. I respansible Jor )
] 1¢ dutie
‘:s fm;n p.n}:tzcularlv laid nut in the job dese ription for lg A
directly tu the supervisor nominated by the minagement., ipasid

unts Department.
on. You will repuort
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Bank of Baroda
oAl 12 Sisial

KZ:HRM:T-5: |

February 02, 2018

PRAKASH VIJAYKUMAR KAMBLE,

Dear Prakash,

Further to the interview and discussion you had with us, we are pleased to offer you the position of

RBB-PB-WD in Bank of Baroda subject to the following terms and conditions:

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to yoﬁ will be INR 3,50,000 subject to tax deductions at source,
as applicable by law. A detailed break up of this amount and other benefits is provided as an Annexure
to this letter. :

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws

from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your
compensation, which are owed by you to the Bank, including any overpayments, loans or advances

outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to.time.

2.2 If any declaration, statement or information including your qualification, experience and/or any
other details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services will

*“(C V Pa ar)
Chief Manager (HRM)

AT ST e, ‘gter e, (g ), Wi 3602, W R ., Ve -V, W e e, e
Kolkata Zonal Office, ‘Baroda Tower' (5th & 6th Floor), Plot No. 38/2, GN Block, Sector-V' '
/Phane : 033-2340 1601 /02, ¥-e¥/e-mail : 2m ez@bankombaroda.com, A8/ Web. - www banknharnvia eaem

-100091, W

Salt Lake City, Kolkata - 700 091, India
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KZ:HRM:T-5: |

August 6, 2018
Pratik Narendra Thakre,

Dear Pratik,

Further to the interview and discussion you had with us, we are pleased to offer you the position of
RBB-PB-WD in Bank of Baroda subject to the following terms and conditions:

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable toyou will be INR 3, 50, 000 subject to tax deductions at source,
as applicable by law. A detailed break up of this amount and other benefits is provided as an Annexure
to this letter.

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws
from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your
compensation, which are owed by you to the Bank, including any overpayments, loans or advances
outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or any
other details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services will

7

(C V Pawar)
Chief Manager (HRM)

g i e, e Xy, (e T ), e 3812, e ., R - V, T ok e, e 70009
Kolat Zoral Ofice, Barda Tower (5t & 6in Flor), Plot No. 3612, GN Bloc, Secor-, Salt Lake Cty e g
Y Phone £ 0332340 1601 102, §-3etlemall 2 ez@bankolbaroda.com. 38 Web. - wiw bankotaroda com R TR e
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June 06, 2018
Vijay Mahesh Darekar,

Dear Vijay,

Further to the interview and discussion you had with us, we are pleased to offer you the position of

RBB-PB-WD in Bank of Baroda subject to the following terms and conditions:

The said offer shall be governed by the under mentioned terms and conditions apart from other

policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 3,50,000 subject to tax deductions at source,
as applicable by law. A detailed break up of this amount and other benefits is provided as an Annexure
to this letter.

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws

from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your
compensation, which are owed by you to the Bank, including any overpayments, loans or advances

outstanding at your end.
2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or any
other details, as given by.you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services will

1

(C V Pawar)
Chief Manager (HRM)

“y
Al

H/Phone 033240 1601 102, §-Setle-mail : zm.ez@bankolaroda com. 3a Web,
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February 02, 2019
Amol Ashokrao Gaikwad,

Dear Amol,
Eurther to the interview and discussion you had with us, we are pleased to offer you the position of

RBB-PB-WD in Bank of Baroda subject to the following terms and conditions:

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 3, 50, 000 subject to tax deductions at source,
as applicable by law. A detailed break up of this amount and other benefits is provided as an Annexure
to this letter.

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws
from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your
- compensation, which are owed by you to the Bank, including any overpayments, loans or advances

outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or any
other details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services will

)

(C V Pawar)
Chief Manager (HRM)

" e dte e, gt 2, (v ), e 3812, R ., ¥ - V, e v o, s 70000
Kokata Zonal Office, ‘Baroda Tower (5th & 6ih Floor), Plot No. 3812, GN Block, Sector-V, Sait Lake Cily, Kokata . 7 ol
e Phone 0332340 1601102, ¥-¥s/e-mall: 2m ez@hankobaroda com T Web. wwwbarkobarcdacom P TN e g
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TATA

08-AUG- 20"

Letter of Appointment

To
KIRAN MUKESH J-ISWAL
House No 1, Su.azh Nisarg Society

Pune. Naharasho

Dear xiran Jz

This has reference to our Offer of Employment in TATA Consullancy Senvices Limuted
vide TCSL218734, TCS - Chennail ADM-MAINFRAME-CHENNAIi ITA dated
16-MAY. 12 ana your compleling joining formalties as per TCSL's policy.

On the terms ana conditions detailed in cur Offer of Employment accepted by you, we are happy
10 appoin: you &s 1.T. Analyst in Grave C2 with effect from 06-Aug-2019 Ycur

Associate number s 225385,
Please sign anid return the duplicate copy-of this letter.

| take this opportunity to extend you a warm welcome to the TCSL Family !

With warm regards.

Yours sincerely
FOR TATA Consultancy Services Limited

-

u
70N

R

D P. Nambiar
Global Heaa - 1R Sourcing

TCS Confidential

TATA CONSULTANC Y SERVICES

Tata Concultaney “erve oy Lt

‘

Y R PRI
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TATA

08th June 2019

Letter of Appointmont

To

Abhidhammapltak
House No. 14, Rosewood Villas, Wanowrie, Pune, Maharashtra, 411040

Dear Abhidhammapitak,

This has reference to our Offer of Employment in TATA Consultancy Services Limited
vide TCSL/218784/ TCS - Chennal/ ADM-MAINFRAME-CHENNALU ITA dated
8 June 2019 and your completing Joining formalities as per TCSL's policy.

On the terms and conditions detailed in our Offer of Employment accepted by you, we are happy
to appoint you as I.T. Analyst in Grade C2 with effect from 06 August 2019 Your

Associate number is 223336.
Please sign and return the duplicate copy of this letter.

| take this opportunity to extend you a warm welcome 10 the TCSL Family !

With warm regards,

Yours sincerely, '
FOR TATA Consultancy Services Limited

DP Nambiar i
Global Head - HR Sourcing

TCS Confidential

TATA CONSULTANCY SERVICES
Tata Consultancy Services Lid
1 Jawaharlal Nefwu Road Vadapalani Chennal 600 026 India
Tel 91 44 65165555 Fax 91 44 23622346 e-mail corporatecifice@tescom websits
Registered Office Bombay House Homi Mody Street Mumbai sogor
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TATA

. 08th June 2019

Lettor of Appointment

To
Kiran Mukesh Jaiswal

Silver Oak Soclety, Viman Nagar, Pune, Maharashtra, 411014

Dear Kiran,

This has reference to our Offer of Employment in TATA Consultancy Services Limited
vide TCSL/218784/ TCS - Chennal/ ADM-MAINFRAME-CHENNALU/ ITA dated
8 June 2019 and your completing joining formalities as per TCSL's policy.

etailed in our Offer of Employment accepled by you, we are happy

On the terms and conditions d
effect from 06 August 2019 Your

to appoint you as I.T. Analyst in Grade C2 with
Associate number is 2364732.

Please sign and retumn the duplicate copy of this letter.

| take this opportunity to extend you a warm welcome to the TCSL Family !

With warm regards,

Yours sincerely, :
FOR TATA Consultancy Services Limited

b.P. Nambiar
Global Head - HR Sourcing

TCS Confidential

TATA CONSULTANCY SERVICES
Tata Consultancy Services Ltd
1 Jawaharlal Nehru Road Vadapatani Chennai 600 026 Indi
Tel 91 44 66165555 Fax 91 44 23622346 e-mail corporateoffice@tescom we;sm WWwW.Ies.com
Registered Office Bombay House Jomi Mody Street Mumbai 400 001



e Y
(RemoteStar

Remotestar Ltd
Company Number 12580956

42-44 Blshopsgate. London , EC2N 4AH, United Kingdom
Date: 07/11/2018

To: Vilas Kothavale
-A-607, Gera emerald city north, , Kharadi, Pune, 411014, India

Consultancy Agi_*eement

Dear Vilas,
This letter (tﬁe "Agreement”) records our agreement with you in relation to consultancy services to be
provided by you to Remotestar Ltd (‘Remotestar”, the “Company”).

Please counter-sign at the end of this letter.

1 DEFINITIONS : §
In this Agreement unless the context requires otherwise:

“Approved Expenses” means the expenses which the Consultant is permitted to claim without prior
approval described in Schedule One, :

,"Business Property” means:
= s y : >
(a)  all Materials (whatever format and wherever located), including copies.' relating to the

* business, customers, products, finances or affairs of the Company provided to or produced,
maintained or stored by the Consultant in connection with the Project and/or delivery of the
Services (excluding the Consultant's own records necessary for legal and accounting

compliance); and

(b)  all Equipment provided to the Consultant by or on behalf of the Company, and any Equipment



Term
project

services

|

{ Fee

e T ——

Approved Expenses:

- accordance with the Agreem

SCHEDULE ong

1 January 2019

From 1 January 2019 ynj) ter

minated b A
ity Y 30 days notice or otherwise in

- Sales and Marketing Executive

' The Consultant will provide the followin
- connection with the Project:

g services to the Company in

. Source leads through networking, cold-calling, attending events & trade
‘! shows, social media campaigns and other marketing activities.

re—y

" you would be eligible for our wellness and technology reimbursement of INR

4

~ setup you need to work effectively.

customers

Building strong customers' pipeline, prioritise leads
Work with internal delivery team to meet customer requirements
Provide support to customers during the initial phases of an engagement

Developing an outstanding strategy to nurture and engage with prospective

| For the first 3 months youk sales target will be to get a minimum of 5

qualified sales meetings per month for RemoteStar.

You will get compensation of INR 25,000 per month including any applicable

VAT

- ——

50,000 pald after every 6 months, which supports you having the tools and
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Remotestar Ltd
Company Number 12580956

42-44 Blshopsgate, London , EC2N 4AH, United Kingdom
Date: 06/10/2018

— To: Kirankumar Wagalga
A-607, Gera emerald city north, , Kharadi, Pune, 411014, India

Consultancy Agi'eement

Dear KlranKumar,
This letter (the “Agreement") records our agreement with you in relation to consultancy services to be

provided by you to Remotestar Ltd (“Remotestar" the “Company”).
Please counter-sign at the end of this letter.

1 DEFINITIONS
In this Agreement unless the context requires otherwise:
“Approved Expenses” means the expenses which the Consultant Is permitted to claim without prior

approval described in Schedule One.,

'“Busln'ess Property” means:

-~ i
(a)  all Materials (whatever format and wherever located), including copies, relating to the

business, customers, products, finances or affairs of the Company provided to or produced,
maintained or stored by the Consultant in connection with the Project and/or delivery of the
Services (excluding the Consultant’s own records necessary for legal and accounting

compliance); and

(b) all Equipment provided to the Consultant by or on behalf of the Company, and any Equipment
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SCHEDULE ONE

| Start Date 1 January 2019

From 1 January 2019 until terminated by 30 days notice or otherwise ln
accordance with the Agreement,

i Term

. Project ‘ Sales and Marketing Executive

| Services " The Consultant will provide the foliowlng services to the Company in
- connection with the Project:

. Source leads through networking, cold-calling, attending events & trade |
: | shows, social media campaigns and other marketing activities.

1 Developing an outstanding strategy to nurture and engage with prospective
* ~ customers

l . Building strong customers' pipeline, prioritise leads
: - Work with Internal delivery team to meet customer requirements
. Provide support to customers during the initial phases of an engagement

© For the first 3 months your sales target will be to get a minimum of 5
. qualified sales meetings per. month for RemoteStar.

—— - ———
e o
LU Akl iAMDY SIS ARG R B s Dot o

. e et .

Fee - You will get compensation of INR 25,000 per month including any applicable
VAT
Approved Expenses. You would be eligible for our wellness and technology reimbursement of INR
" 50,000 paid after every 6 months; which supports you having the tools and
J setup. you need to work effectively.

b S it 2y
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Remotestar Ltd

Company Number 12580956
H, United Kingdom

42-44 Bishopsgate, London , ECZN 4A
' ' Date: 10/10/2018

) To:Abhijeet Khandre
A-607, Gera emerald city north, , Kharadi, Pune, 411014, India

Consultancy Agreement

Dear Abhijeet,
This letter (the "Agreement"”) records our agreement with you in relation to consultancy services to be

provided by you to Remotestar Ltd ("Remotestar”, the “Company”).
Please counter-sign at the end of this letter. 4

1 DEFINITIONS
In this Agreement unless the context requires otherwise:
» "Approved Expenses” means the expenses which the Consultant is permitted to claim without prior

approval described in Schedule One,,

, Business Property” means:
- , L
all Materials (whatever format and wherever located), including copies.‘ relating to the

business, customers, products, finances or affairs of the Company provided to or produced,
maintained or sfored by the Consultant in connection with the Project and/or delivery of the yos
Services (excluding the Consultant's own records necessary for legal and accounting -

compliance); and
all Equipment provided to the Consultant by or on behalf of the Company, and any Equipment

I *)

>

(b)
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Start Date

Term

Project

: Services

e S — g o O B T e . S

———

Fee

el el o i 1 W At A

Approved Expenses

SCHEDULE ONE

1 January 2019

|

b e b e o 8

From 1 January 2019 until termin ) o
at :
' accordance with the Agreement, ed by 30 days notice or otherwise in

" Sales and Marketing Executive

f The Consultant will provide the following services to the Company in

connection with the Project:

Source leads through networking, cold-calling, attending events & trade

. shows, soclal media campaigns and other marketing activities.

- Developing an outstanding strategy to nurture and engage with prospective

Mo es NLeaM 2ul

~ you would be eligible for our wellness and technology reimbursement of INR

customers

Building strong customers' pipeline, prioritise leads

Work with Internal delivery team to meet customer requirements
Provide support to customers during the initial phases of an engagement

For the first 3 months your sales target will be to get a minimum of 5
qualified sales meetings per month for RemoteStar.

You will get compensation of INR 25,000 per month including any applicable
VAT

e et —

' 50,000 pald after every 6 months; which supports you having the tools and -

setup you need to work effectively.

e gos - — e T e e 8 S P e Pty Al St e S



Suil"gn:i Chiranjeev Sanyal chiranjeev.sanyal@bandhanbank.com
DJ c : Bandhan Bank Joining | Campus Recruitment
ate: 29-Mar-2019 at 10:08:55 AM

To: kedarimore211 3@gmail.com

Dear Ms. Megha

Greetings from Bandhan Bank!

In reference to your application and subsequent selection in the organization, we are
pleased to inform that you would be joining on 01-April-2019 in the below mentioned
venue:

Branch Contact Details: Sachin Sharma-9983322951

Before joining, we would suggest you to speak with the undersigned, so that the HR Spoc
can guide you with the on-boarding process and branch address details.

You are also advised to kindly carry the original and photo-copy (Il set) of the following
document/s on your DOJ (Date of Joining), for your reporting manager to verify the same
and assist you with completion of the joining formalities:

1. Bandhan Bank - Signed Appointment.Letter (original copy.)

2. Acknowledgement-copy of the Bandhan Bank - Signed Appointment Letter (If 'not
submitted' previously to the HR Team. If submitted, please ignore point no. 2). :

3. ID proof - PAN Card (mandatory), Passport and Driving License.
4. Date of Birth Proof ( Class X Admit card or Certificate).
5. Residence proof - Passport, Driving License, Aadhaar Card.

6. Six passport size photographs.

7. Educational testimonials Class: X, Xll, Graduation, Post-Graduation, Professional
Certifications, etc.

8. 'Resignation Letter Submission' and 'Acceptance Confirmation' from presént
organization.

9. 'Relieving Letter' from last & present organization

10. Medical Fitness Certificate

Please note — The scanned copy of the Signed Appointment Letter is treated at par with the
Ehysical copy of the same. But you are advised to carry physical copy of the Appointment
etter in case you have received it. 1y

Thank You.

Regards

Chiranjeev Sanyal
Human Resources
Bandhan Bank

Contact No.8210016567



Ffom: Chiranjeev Sanyal chiranjeev.sanyal@bandhanbar‘lk-com
Subject: Bandhan Bank Joining | Campus Recruitment
Date: 29-Mar-2019 at 10:08:55 AM

Dear Ashveeni Babulal Rathod,

Greetings from Bandhan Bank!

In reference to your application and subsequent s
pleased to inform that you would be joining on 01-April

venue:

election in the organization, we are
-2019 in the below mentioned

Branch Contact Details: Sachin Sharma-9983322951

Before joining, we would suggest you to speak with the undersigned, so that the HR Spoc
can guide you with the on-boarding process and branch address details. 2

You are also advised to kindly carry the original and photo-copy (Il set) of the following
rting manager to verify the same

document/s on your DOJ (Date of Joining), for your repo
and assist you with completion of the joining formalities: -

1. Bandhan Bank - Signed Appointment Letter (original copy.)

2. Acknowledgement-copy of the Bandhan Bank - Signed Appointment Letter (If ‘not
submitted' previously to the HR Team. If submitted, please ignore point no. 2).

3. ID proof - PAN Card (mandatory), Passport and Driving License.
4. Date of Birth Proof ( Class X Admit card or Certificate).
5. Residence proof - Passport, Driving License, Aadhaar Card.

6. Six passport size photographs.

7. Educational testimonials Class: X, XIl, Graduation, Post-Graduation, Professional
Certifications, etc.

8. 'Resignation Letter Submission’ and 'Acceptance Confirmation' from present
organization.

9. 'Relieving Letter' from last & present organization

10. Medical Fitness Certificate

Please note — The scanned copy of the Signed Appointment Letter is treated at par with the
physical copy of the same. But you are advised to carry physic i
Letter in case you have received it. . physical copy:af e Appuintment

Thank You.

Regards

Chiranjeev Sanyal
Human Resources
Bandhan Bank

Contact No.8210016567



| /‘ AXIS BANK

21/06/2018

Mayur Gavharlal Bavishkar

LETTER OF APPOINTMENT

Dear Mayur,

We are delighted to welcome you to Axis Bank for an exciting career of learning, developm
value driven growth. We take pleasure in offering you the position of A

ent and
ssistant Manager in Branch

Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1.
11

1.2

2.
2.1

2.2

2.3

Compensation

The annual compensation payable to you will be
source, as applicable by law. A detailed break up of this amount an
as an Annexure to this letter.

It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,

loans or advances outstanding at your end.

INR 3,35,000 subject to tax deductions at
d other benefits is provided

Code of Conduct & Ethics
As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and

regulations of the Bank in force and as amended from time to time.

If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank’s services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to' be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies. :
You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment
3.1 Your position is a whole time employment with the Bank and you shall not take any other work

3.2

for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly

or indirectly except as shareholder or debenture-holder in other trade or business during the

employment with the Bank. You shall not be involved directly or indirectly with any business /

trade / occupation / service / calling or perform any part-time or other work for remuneration

or otherwise without obtaining prior written permission from Axis Bank.

During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1

You shall not at any time during”your employment and/or after the .termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.
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Kindly note that Axis Bank does not charge an

s " i Y money/d : . %
offers/conducting employment interview, to anyone seeking a j)::b i‘:ﬁ: ;:'kglvmg employment
any agent/agency/individuals to make or issue offers of employment/benefi t: » Nor does it appoint

. on its behalf.
For any further information / clarifications please feel free to contact:-

Manisha Tupe
Manisha.Tupe@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career
with us!

Yours faithfully,

SN

= o

Suresh Mehra,

Head - Talent Acquisition

Human Resources
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AXISB/LOA/RH609234/38400
21/06/2018

Ashnk Krishna Torane
9163254621

LETTER OF APPOINTMENT

Dear Ashok,

We are delighted to welcome you to Axis Bank for an exciting
value driven growth, We take pleasure in offering you the pos
Banking. ’

The said offer shall be governed by the under mentioned terms and cond.itlons apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation .
1.1 The annual compensation payable to you will be INR 3,35,000 subject to tax deductions at

source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

career of learning, development and
ition of Assistant Manager in Branch

2. Code of Conduct & Ethics
2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and

regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the

applicable company policies.
2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and

procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment
3.1 Your position is a whole time employment with the Bank and you shall not take any other work

for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no- monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.
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5. Probation Period

- The.nature of your employment is Permanent, however you will be on probation for a period of
6 (six) months from the date of your joining. This period may be extended upto a maximum of
6 months in two tranches of 3 months each, if further assessment and observations are
considered necessary on the sole discretion of the Management. Thereafter, on failure to be
confirmed in the service of the Bank, your employment shall be terminated on account of non-
confirmation of service.
On satisfactory completion of probation you will be confirmed in the services of the Bank.
Your probation can be extended not only by virtue of your non satisfactory performance but
also by virtue of your non completion of the joining formalities. :
5.4 Notwithstanding what is stated above, the bank reserves the right to confirm you in the
services of the bank even during the extended period, provided, the extension of probation
was solely due to non-completion of the joining formalities and such formalities are completed
within the said period.

o o
wN

6. Mandatory Induction Certification
6.1 Induction Certification is a mandatory requirement for Confirmation - post completion of
probation period.
6.2 100% attendance and 100% assessment clearance is required to be Induction Certified.
6.3 Non-adherence to Induction certification may lead to the following:
6.3.1 You will not be able to join your team till you are Induction Certified.
6.3.2 Not attending induction session on a particular day will result in loss of pay.
6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period
would result in termination of services.

7. Transfer

7.1 Your services are liable to be transferred to any of the offices of the Bank within India and / or
abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer
you at any time during your service in the Bank, to any of its subsidiaries or associates without
any prior consent from you. .

7.2 Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to
assign you any other role/function commensurate with your grade as may be deemed
appropriate, depending on administrative exigencies and requirements. -

7.3 Your services can be requisitioned by the Bank at any time outside the business / workin
hours. f

8. Separation/ Retirement
8.1 Separation during probation

8.1.1 On account of Resignation: During the period of probation, you may resign from the
Bank's service, subject to acceptance by your supervisor, for which you will be required
to mandatorily serve a notice period of 30 days. However, waiver of the notice period (if
any), will be at discretion of the Bank. In such an event, the gross salary equivalent of
the notice period shortfall (if any) will be recovered from employee.

8.1.2 On account of Termination: During the probation period, this contract of employment is
terminable by the Bank by way of giving notice of 15 days or on payment of salary in
lieu thereof without assigning any reasons.

8.2 Separation after Confirmation;

8.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service,
subject to acceptance of your resignation by your supervisor, for which you will be
required to mandatorily serve a.notice period of 90 days. However, waiver of the notice
period (if any), will be at discretion of the Bank. In such an event, the gross salary
equivalent of the notice period shortfall (if any) will be recovered from employee.

8.2.2 On account of Termination: Notwithstanding what is provided in the company policies
and the above paragraphs, your services, after confirmation, may be terminated by the
Baqk py giving 30 days' notice or payment of 30 days' salary in lieu thereof without
assigning any reasons.

8.3 Separation arrangement

8.3.1 Voluntary resignation should be initiated on the exit management portal of the Bank.

Upon receipt of your resignation, the acceptance of the sa ;
discretion. me shall be at Bank's
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5.1 The nature of your employment is Permanent,
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6.1 Induction Certification is a mandatory requirem
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6.2 100% attendance and 100% assessment clearance is required to be Inducti
6.3 Non-adherence to Induction certification may lead to the following:
6.3.1 You will not be able to join your team till you are Induction Certified.
6.3.2 Not attending induction session on a particular day will result in loss of pay. )
6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period

would result in termination of services.

ent for Confirmation - post completion of

on Certified.

7. Transfer Y
7.1 Your services are liable to be transferred to any of the offices of the Bank within India and / or

abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer
you at any time during your service in the Bank, to any of its subsidiaries or associates without
any prior consent from you. .

7.2 Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to
assign you any other role/function commensurate with your grade as may be deemed
appropriate, depending on administrative exigencies and requirements. :

7.3 Your services can be requisitioned by the Bank at any time outside the business / working

hours.

8. Separation/ Retirement
8.1 Separation during probation
8.1.10n account. of Resi.gnation: During the period of probation, you may resign from the
Bank's service, subject to gcceptance by your supervisor, for which you will be required
to manc;atonly serve a.notlce period of 30 days. However, waiver of the notice period (if
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8.3.2 Upon acceptance of your resignation and before §
have to return all Bank's property / assets entrusted to you and in your possesslon. (o]

the Bank. Before you are relieved, all correspondence, specifications, formulae, books,
tablets, documents, cost data, market data, literature, drawings, effects etc. should be
returned and you shall not make or retain any copies of these items. ‘
8.3.3 On separation, you are required to submit your claim for settlement of Provid
the prescribed form.
8.3.4 It is expected that you will continue to di
responsibllities during the notice period. You are
model behavior and adhere to the timings as prescr
lapse or non-performance may lead to disciplinary ac
issuance of the relieving letter.
8.4 Retirement 7 ;
8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly gtand re!:eved
he last day of the month of your attaining this age

from the services of the Bank on t > ol
based on the Age Certificate furnished by you at the time of joining.

your proposed relieving date, you will

ent Fund in

spense your duties and
also required to display
{bed by the Bank. Any
tion and result In non-

9. Reimbursement of Notice Period Pay h
In certain cases of business criticality, the Bank, at its discretion and post approval from the
Head - Human Resources, may reimburse any shortfall in notice period pay to your current
employer. In such a case, the following terms and conditions shall apply:-

9.1 Upon joining, you are required to submit a certificate/ letter from your present employer
stating the number of days of shortfall in notice period and the amount recovered from you,

basis which we shall process your request for reimbursement. This reimbursement shall pe
taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank’s employment for a minimum period of three years, from
your date of joining, failing which amount so reimbursed shall be recovered from you along
with interest at the Bank Base Rate prevailing on your last working day and any applicable

taxes.

10. Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the following:
10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.
10.2 The Bank receiving a satisfactory Background Verification report. For this purpose,
contacted by an authorized agency empanelled by the Bank.

10.3 Submission of all necessary documents:
10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and

documentary evidence of scholarships or prizes won, if any.
10.3.2 Proof of date of birth
10.3.3 Copy of Pan Card and Address Proof
10.3.4 One recent passport size color photograph
10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous
employer
10.41t is brought to your notice that you need to complete iti
iwis Lo TN your conditions precedent and / or
;r:mu:g fc;‘rr:?alutle; wntt'un 2 months from the date of joining, failing which your salary after /2nd
onth shall not be released till the completion of joining formaliti i
be kept in the Bank’s Sundry Account. ! ] RiRea ancisie soi sainy S
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Kindly note that Axis Bank does not char

offers/conducting employment interview, to any

ge any money/deposit for giving employment
any agent/agency/individuals to make or issue o

one seeking a job at the bank, nor does it appoint
ffers of employment/benefits on its behalf.

For any further information / clarifications please feel free to contact:-
Manisha Tupe

Manisha.Tupe@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career
with us!

Yours faithfully,

"-—\
w e

’/‘
=

Suresh Mehra,

Head - Talent Acquisition

Human Resources
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- bjzct Bandhan Bank Joini anyalehandha
-~ ¥ ln g 11
Dat: 29-Mar-2019 at 10:Og:|5%al;7\7us AeEHRtEnEnt

[k kedarimore2113@gmail.com

\

Dear Ms. Megha

Greetings from Bandhan Bank!

In reference to your applicati

g pplication and subs jon i izati
pleased to inform subsequent selection in the organization, we are
e that you would be joining on 01-April-2019 in the below mentioned

Branch Contact Details: Sachin Sharma-9983322951

Before joining, we would suggest you to speak with the undersigned, so that the HR Spoc
can guide you with the on-boarding process and branch address details.

You are also advised to kindly carry the original and photo-copy (Il set) of the following
document/s on your DOJ (Date of Joining), for your reporting manager 10 verify the same
and assist you with completion of the joining formalities:

1. Bandhan Bank - Signed Appointment Letter (original copy.)

2. Acknowledgement-copy of the Bandhan Bank - Signed Appointment Letter (If 'not
submitted' previously to the HR Team. If submitted, please ignore point no. 2).

3. |D proof - PAN Card (mandatory), Passport and Driving License.
4. Date of Birth Proof ( Class X Admit card or Certificate).

5. Residence proof - Passport, Driving License, Aadhaar Card.

6. Six passport size photographs.

7. Educational testimonials Class: X, XlI, Graduation, Post-Graduation, Professional
Certifications, etc.

8. 'Resignation Letter Submission' and 'Acceptance Confirmation' from present
organization.

9. 'Relieving Letter' from last & present organization
10. Medical Fitness Certificate

Please note — The scanned copy of the Signed Appointment Letter is treated at par with the

physical copy of the same. But you are advised to carry physical copy of the Appointment
Letter in case you have received it.

Thank You.

Regards

Chiranjeev Sanyal
Human Resources
Bandhan Bank

Contact No.8210016567
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December 15,2018

IBM Indla Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road, ‘
Bangalore - 560045, Indla.

Tel : 91-80-49139999

http:/ Jwww-07.lbm.com/In/careers/

Dear Ajinkya Vijay Badhe,

We are experts in nearly every

At IBM you can Innovate breakthroughs and help make life changing impact.
rtise In countries we are

technical, scientific and business field. As 1BMers, we are proud to apply our expe
citizens of: all united by a single purpose: to be essential.

We Invite you to jain us as a Advisory Technlcal Services Specialist, In band U7A and experience an Inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be

part of projects that help make the world work better.

Talent development Is strateglc to I1BM; and you will have access to a unique learning platform powered by
IBM's Watson, IBM Cloud and 1BM Bluemix to help you learn quicker, learn smarter, and help the company stay

agile and top-notch.

Your letter of employment Is attached, for your review and acceptance. Please do not hesitate to reach out to
us In case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

our team.

DO YOUR Bf

N_65.381308BR.3801851
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q DATE OF JOINING

Signed By - 1BM Authorlzed Signatory
Talent Acquisition Leader ISA

CC OINTMENT MS AN IONS PDAT

OF IOINING))

I agree that | have read, understand, and accept employment with I1BM under the terms and conditions stated .
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the Issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

PRINTED NAME

DATE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE

PRINTED NAME

DATE

8
IN.65_38]) 308BR.3801851
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May 15, 2010

|

:M India Private Limited

c :nvata Embassy Business Park,
Block, Nagwara Outer Ring Road,

Bangalore - 560045, India,

Tel : 91 -80-49139999
. http://www-07.lbm.com/In/careers/

\l Dear NILESH,

¥+ IBM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As lBMeré. we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential. -

®  We invite you to join us as a Advisory Technical Services Specialist, in band 07A and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be

part of projects that help make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay

agile and top-notch.

Your letter of employment s attached, for your review and acceptance. Please do not hesitate to reach out to ., ,
“us In case of queries or concerns, We look forward to hearing from you soon and welcome you to be a part of

?

ur team.

.\,‘% -'.'I'n
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Nt émployer - Relleving letter or Service Certificate or Resignation
9 day (LWD) confirmation

card- :
d-1f you do not have Passport or Pan card you need to bring one of the following

o Voter ID carg
© Drlving License
o Aadhaar Card -

Senior Secondary result/certificate with DOB and photo (for University hires only)
In the absence of Passport and Pan card, apply for the same immediately and carry on one ofithe
following as mentloned above to complete on boarding process. : il
Disability certificate - If you have stated in :{/'our appllcatlc':n to IBM that you are differently e
please bring the disabllity certificate as per the prescribed format, duly filled & $iaree, reason
Name change document “'If you have ever changed your name at any point of time, and for any
whatsoever.

Valid Indian Work Permit, if applicable.

Education documents (For University hires-only) :- Degree certificate and all year mark shee!

highest degree attained. A ALK

o

s for the

_% The other terms and conditions of the offer are as fg!lows:_

i bt ( D)
,.

\ X

®

Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment 2.1
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,

failing which you will not be permitted to join.
Your initial posting will be in Pune, However, your services are transferable and you may be assigned

to any other department, location or office of IBM, a subsidiary, or associate company as the Company
may decide from time to time. Your project, designation or role may be changed at the discretion of
the Company depending on the work assigned to you. In such case, you will be governed by the
policies of that location and role. o

You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM fréquent!y.enters into agreements with other entities; including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.

Your appointment and continued employment at IBM is conditional upon satisfaciory reference &

~ background checks including verification of your application materials, education and employment

history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive cla
previous employer). If any.information furnished by you in your application for
the selection process Is found at any time during your employment to be |
you have suppressed material information regarding your qualifications.and experi

may terminate your services without notice or Co;npens'atiOn_ . perlence, the Compan

uses with any
employment or during
ncorrect or false, and/or if
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amazon Development Centre

India

14-Jul- 2019

Ashwini Bhosale
10203050

Dear Ashwini,

Congratulations! Effective 17-Jul-2019, your services will be transferred to Amazon Development antre
(India) Private Limited, your team will be 8779-CentralTime Keeping-VAR in Hydera'bad and your business
title will be Sr. Associate,CTK, level 3. And, your reporting manager will be Ragula Srikanth Reddy. All other

9 employment terms and conditions will remain same as per original appointment letter.

Effective 17-Jul-2019, your Annual Base Pay will be Rs.5,25,235 per annum made payable in arrears in
accordance with Amazon India’s standard payroll practice and subject to all lawful deductions of income
tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive of both the
employer's and the employee's provident fund contributions. Your Base Pay will be reviewed in
accordance with internal performance review systems, details of which are set out in Amazon India’s

Policies and Procedures. All other compensation will remain unchanged.

If in the event that visa approval or other non-controllable delays (as determined by Amazon in its
discretion) result in your internal transfer occurring in Amazon’s next compensation year (on or after April
1), your compensation set out in this offer letter may be modified to reflect the adjusted position in that
new compensation year in line with Amazon’s usual local compensation model and review processes. Any

such modification will be confirmed to you in writing.

Confidential Information

During your employment, you will have access to highly confidential information of Amazon India. Even
the work done by you for Amazon India is highly confidential. This role change may require you to execute
a Confidentiality, Non-competition and Invention Assignment Agreement for protection of such
confidential information. In such case, your role change would be subject to and conditional upon you
signing and returning the Confidentiality, Non-competition and Invention Assignment Agreement to

Amazon India and complying with the terms thereof, at all times.

Relocation

For detailed information about your relocation benefits, please review the related documents. If your
employment from our Company terminates for any reason before you have completed twelve months of
active employment from 17-Jul-2022, you will be responsible for reimbursing our Company for any
relocation expenses paid to you or incurred by the Company on your behalf, on a prorated basis.

We are confident in your ability to take on new challenges and we look forward to your continued

contributions to the company’s success. ‘



Thanks again for your efforts. Please contact your manager or your HR Business Partner with any
questions.

For Amazon Development Centre (India) Private Limited

K V S Surendra Raju
Senior Manager, Employee Services

ACCEPTANCE |

| agree to and accept this transfer and the terms set forth above.



v
am.?}on Development Centre

India

Narayan Bhosale 06-Dec-2018 |

10200550

Dear Narayan,

Congratulations! Effective 17-Dec-2018 your services will be transferred to Amazon Development Centre
(India) Private Limited, your team will be 8779-CentralTime Keeping-VAR in Hyderabad and your business
title will be Sr. Associate,CTK, level 3. And, your reporting manager will be Ragula Srikanth Reddy. All other
employment terms and conditions will remain same as per original appointment letter. ;

Effective 17-Dec-2018 your Annual Base Pay will be Rs.5,25,235 per annum made payable in arrears in

accordance with Amazon India’s standard payroll-practice and subject to all lawful deductions of income
tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive of both the
e’mployer‘s and the employee's provident fund contributions. Your Base Pay will be reviewed in
accordance with internal performance review systems, details of which are set out in Amazon India’s

Policies and Procedures. All other compensation will remain unchanged.

If in the event that visa approval or other non-controllable delays (as determined by Amazon in its
discretion) result in your internal transfer occurring in Amazon’s next compensation year (on or after April
1), your compensation set out in this offer letter may be modified to reflect the adjusted position in that
new compensation year in line with Amazon’s usual local compensation model and review processes. Any

such modification will be confirmed to you in writing.

Confidential Information

During your employment, you will have access to highly confidential information of Amazon Iidia. Even -

the work done by you for Amazon India is highly confidential. This role change may require you to execute

a Confidentiality, Non-competition and Invention Assignment Agreement for protection of such

confidential information. In such case, your role change would be subject to and conditional upon you

signing and returning the Confidentiality, Non-competition and Invention Assignment Agreement to
azon India and complying with the terms thereof, at all times. s ~

Relocation

For detailed information about your relocation benefits, please review the related documents. If your
employment from our Company terminates for any reason before you have completed twelve months of
active employment from 17-Dec-2018 you will be responsible for reimbursing our Company for any
relocation expenses paid to you or incurred by the Company on your behalf, on a prorated basis,

We are confident in your ability to take on new challenges and we look forward to your continued
contributions to the company’s success.
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Congrats! Offer From Accenture
1 message

<camous.offerletter@accenture.com> 13-June-2018 at 04:25

To :sagar203050@gmail.com

13-June-2018

Sagar Kondhalkar,
CANDIDATE ID:€10951002

Dear Sagar Kondhalkar,
‘fhis is with respect to your application and the subsequent rounds of discussions
—an offer 1o Join Accenture in India.

you had with us. We are pleased to extend

Kindly note you will receive a separate email to reset your password.

Please follow below steps to access / view your Offer Letter
- Click on this link https://india.jobs.accenture.com/default.aspx and Login/Sign-in as a candidate using your registered
credentials (email & password)

- You will be directed to your profile page A
- Click on "Offer Letter - Click here to view the details” and enter your Unique

Candidate ID & registered mobile number. Click on Authenticate Offer Letter.
- An OTP is sent to your regisiered mobile number. Enter the OTP and click submit.
- The Offer letter and Terms of Employment will be listed along with other relevant documents.

- You may download/print the required documents and review them.

Reference ID (mentioned at the top of this email),

Request you to verify the details in the offer letter released on 06/13/2018 and inform your decision. By clicking on ‘Accept
Offer or 'Reject Offer’ within 14 days (fourteen days) from the receipt of the offer, post which the link will be disabled.

During the aforementioned period when the Accenture offer is under review/not yet accepted, Accenture reserves the right 1o
Jevoke and rescind the offer by providing a reason in writing for such revocation or rescinding of the offer.

If you have any querieé on the above process, please refer to the attached ‘Job aid’ document.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail by logging into
http://indiacampus.accenturg.com/candidate.

Please note: In brder to ensure that Accenture remits your monthly Provident Fund confribution to your Provident Fund accoun
the following actions are mandatory to complete at your end as per the Employees’ Provident Fund Organization (EPFO)

requirement

a) UAN (Universal Account Number) generation with updated Aadhaar details
b) Updating UAN with Aadhaar as part of KYC (Know Your Customer)
c) Completion of Aadhaar verification on EPFO Portal .

Additionally, bank account details must be provided for salary disbursement by Accenture. As per Accenture Policy, salary
disbursement only happens to a bank account with one of our empaneled banks.

To enable a seamless experience, an Accenture help desk member will contact you ahead of your date of joining to help you
complete the necessary formalities. We request your co-operation in this matter.



egards,
campus Recruitment Team - Accenture India.

Accenture Disclaimer

+++++++++++++++++++++++++++

Accenture is committed to protecting your personal Information. Your Information will be collected, used and may be shared b

Accenture with third party service providers to serve lawful purposes, for Accenture recruitment process, including processing 0

data by third party when required. Your information shall be held only as long as necessary to achieve the purpose for which it i

collected. The use and transfer of your information will be strictly in accordance with the applicable data privacy law and in lin
licy available at ht!ps://www.accenfure.com/prfvacy-palicy. Further, you agree and acknowledge that you hav

with our privacy po

read Accenture’s privacy policy and fully un derstand your rights to access, correct or withdraw your information anytime.
Accenture has not authorized any agency, company or individual to either collect money or arrive on any monetary arrangement |
exchange for a job at Accenture. Accenture's criterion for hiring candidates is merit. Any agency, company or individual offerin
employment with Accenture in exchange for money is misrepresenting their relationship with Accenture, which has not authorize

any such action. If you are approached by any entity or individuals who demand money or any other form of compensation i

return for a job offer at Accenture = even if they present themselves as representatives or employees of Accenture = please sen
the details to https://buslnessethicsline.com/accenlure/.

L4
Ty

0__

gnated recipient only and may contain privileged, proprietary, of otherwise confidental in'
e sender immediately and delete the original. Any other use of the e-mail by you is prohibi
tions with Accenture and its affiliates, including e-mail and instant messaging (including content), may be

finformation security and assessment of internal compliance with Accenture policy. Your privacyi
data only in compliance with data protection laws. For further information on how Accenture
cy statementat https://www.accenture. com/us-en/privacy-policy
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TTrTTTTTT T

bt
TTTTT

This message is for the desi ) y ngue
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received itin error, please notfy th
by local law, electronic communica
scanned by our systems for the purposes 0
important to us. Accenture uses your personal
processes your personal data, please see our prive

~ www.accenture.com
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Congrats! Offer From Accenture
1 message
. Wed, 13 Apr 2019 at 04:25

<camous.offerletter@accenture.com>
To : aniketlaxman0201@gmail.com

13-Apr 2019

Aniket Laxman

CANDIDATE ID:C10951082
UNIQUE REFERENCE NUMBER/UNIQUE ID:71999bce-1 529-4995-a6bd-ff8d564c2386_1

Dear Aniket Laxman,
This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend

an offer to join Accenture in India.

Kindly note you will receive a separate email to reset your password.

Please follow below steps to access / view your Offer Letter
- Click on this link ht1p - /indiajobs azcenture.com/default aspx and Login/Sign-in as a candidate using your registered

credentials (email & password)
- You will be directed to your profile page
- Click on "Offer Letter - Click here to view the details® and enter your Unique Reference ID (mentioned at the top of tt_\is email),

Candidate ID & registered mobile number. Click on Authenticate Offer Letter.
- An OTP is sent to your registered mobile number. Enter the OTP and click submit.
- The Offer letter and Terms of Employment will be listed along with other relevant documents.

- You may download/print the required documents and review them.
Request you to verify the details in the offer letter released on 04/13/2022 and inform your decision. By clicking on ‘Accept
Offer’ or ‘Reject Offer’ within 14 days (fourteen days) from the receipt of the offer, post which the link will be disabled.

During the aforementioned period when the Accenture offer is under review/not yet accepted, Accenture reserves the right to
revoke and rescind the offer by providing a reason in writing for such revocation or rescinding of the offer.

If you have any queries on the above process, please refer to the attached 'Job aid’ document.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail by logging into

htip:Aindizeampus.acn o iure.com/candidats,

Please no.te: In order to ensure that Accenture remits your monthly Provideht Fund éoﬁtribution to your Provident Fund account,
the following actions are mandatory to complete at your end as per the Employees' Provident Fund Organization (EPFQ) '

requirement:
a) UAN (Universal Account Number) generation with updated Aadhaar details :

b) Updating UAN with Aadhaar as part of KYC (Know Your Customer)
c) Completion of Aadhaar verification on [ 1*F € *yrtal , RGN

Additionally, bank account details must be provided for salary disbursement b
. ' y Accenture. As per Accen i
disbursement only happens to a bank account with one of our empaneled banks. : iy

To enable a seamless experience, an Accenture help desk member wi |
, will contact you ahead of your d joini
complete the necessary formalities. We request your co-operation in this matter.. ! e ol e helo you



Regards,
Campus Recruitment Team - Accenture India.

Accenture Disclaimer
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Accenture is committed to protecting your personal information. Your information will be. collected, used.and may be shar ;d %‘;
Accenture with third party service providers to serve lawful purposes, for Accenture recruitment process, including ;f)roce:isclh g,?t A
data by third party when required. Your information shall be held only as long as necessary to achieve the purpose for w.

collected. The use and transfer of your information will be strictly in accordance with the applicable data privacy la'v:' ?nd l;nhla/r;:
with our privacy policy available at AHDPS Fve guionlin e onm:spovasypobicy, Furtheq_ you agree a.nd ackngwledgg t ea yo
read Accenture’s privacy policy and fully understand your rights to access, correct or withdraw your information anytime.

Accenture has not authorized any agency, company or individual to either collect money or arrive on any monetqr}é lavr: :ja;a%e:;;:’;’fn’g
exchange for a job at Accenture. Accenture's criterion for hiring candidates is merit. Any agency, company or in

employment with Accenture in exchange for money is misrepresenting their relationship with Accenture, ;Vhich ?aso rr;,ot;,t;tahgélnz?g
any such action. If you are approached by any entity or individuals who demand money or any other form of comp

return for a job offer at Accenture - even if they present themselves as representatives or employees of Accenture - please send
the details to littpe.hiz

saagihestine. cUinaceeniures,
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Congrats! Offer From Accenture

10 Jan 2018 at 13:52

<camous.offerletter@accenture.com>
To : harshallaxman2345@gmail.com

10 Jan 2018

Harshal Laxman Wagh,
CANDIDATE ID: C10945890

Dear Harshal Laxman Wagh,
This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend

\an offer to join Accenture in India.

Kindly note you will receive a separate email to reset your password.

Please follow below steps to access / view your Offer Letter )
- Click on this link htips:/india.jobs.accenture.com/default.aspx and Login/Sign-in as a candidate using your registered

credentials (email & password)

- You will be directed to your profile page
- Click on "Offer Letter - Click here to view the details® and enter your Unique Reference ID (mentioned at the top of this email),

Candidate ID & registered mobile number. Click on Authenticate Offer Letter.
- An OTPis sent to your registered mobile number. Enter the OTP and click submit.
- The Offer letter and Terms of Employment will be listed along with other relevant documents,
- You may download/print the required documents and review them.

Request you to verify the details in the offer letter released on 01/10/2018 and inform your decision. By clicking on.’Accept
Offer’ or ‘Reject Offer’ within 14 days (fourteen days) from the receipt of the offer, post which the link will be disabled.

During the aforementioned period when the Accenture offer is under review/not yet accepted, Accenture reserves the right to
\_~evoke and rescind the offer by providing a reason in writing for such revocation or rescinding of the offer.

If you have any queries on the above process, please refer to the attached ‘Job aid’ document.

In case you have any feedback/ suggestion or have any query, feel free to write én e-mail by logging into
http://indiacampus.accenture.com/candidate.

-~

Please no_te: In order to ensure that Accenture remits your monthly Provident Fund contribution 1o your Provident Fund accoun
the fiollowmg actions are mandatory to complete at your end as per the Employees’ Provident Fund Organization (EPFO)
requirement

a) UAN (pnlversal Account Number) generation with updated Aadhaar details
b) Updating UAN with Aadhaar as part of KYC (Know Your Customer)
c) Completion of Aadhaar verification on EPFO Portal '

Additionally, bank account details must be provided for salary di
A . ry disbursement by Accenture. As per A i
disbursement only happens 1o a bank account with one of our empaneled banks. A e
To enable a seamless experience, an Acceniure hel il -
/ p desk member will contact you ahe joini
complete the necessary formalities. We request your co-operation in this matter).l Gl e trepyel



QIE‘,

Regards,
Campus Recruitment Team - Accenture India.

Accenture Disclaimer

B R G A s anan s s

e shared b

Accenture is committed to protecting your personal information. Your Informaﬂon will be colletcterg,cg:digzz g;:;ypbrocessing OJ;
Accenture with third party service providers to serve lawful purposes, for Accenture recruitmen ;’7, s thle e ot which It ts
by gty e s Yo el e i e spplslata oyl ad 1
collected. The use and transfer of your Information w o i that you have
with our privacy policy available at htrsz/www.accenrure.com/pﬂvacy-pollcy. Furth er; ’};ZU agrszr e an time
read Accenture’s privacy policy and fully understand your rights to access, correct or withdraw }il e o sragestin
Accenture has not authorized any agency, company or individual to either collect money or armive on any L gl

iob at Accenture. Accenture's criterion for hiring candidates is merit. Any agency, company or inaiviau ring
zﬁ:;’;ﬁeﬁrvfnficcenture in exchange for money Is misrepresenting their relationship with Accenture, fwhich !;aso ,’;,Ot;;t:;;,z?g
any such action. If you are approached by any entity or Individuals who demand money or any otherf zrm ot c _p naaion
return for a job offer at Accenture - even if they present themselves as representatives or employees of Accenture = p
the details to https://businessethicsline.com/accenture/.

B I 2 I i e ki o

This message s for the designated recipient only and may contain privileged, proprietary, or otherwise confidential information If you have
received itin error, please notify the sender immediately and delete the orjginél. Any other use of the e-mail by you is prohibited. Where cllowed
by local law, electronic communications vath Accenture and its affiliates, including é-mail and instant messaging"( including content), may be
scanned by our systems for the purposes of information security and assessment of internal compliance with Accenture policy Your privacyis
important to us. Accenture uses your personal data only in compliance with data protection laws. For further information on how Accenture
processes your personal data, please see our privacy statementat https://www.accenture. com/us-en/privacy-policy.

www.accenture.com



Joh y)) ?‘
nson Controls (ndia) Private Linited J Oh nson ‘s

Registered Office Address: 3rd Floor,B2 Tower
Carebrum |1 Park. Katyanl :::;n:o ‘ . | CO ntro IS
Pune-411014, Maharashtra, India |

Tel.: 491 (20) 66067100 Fax: +91 {20) GBOG 7102

Wabsite; wwiv.john=ancontrols.com

CIN: U33130PN1995PTC 180911

Date: 02/05/2019
Kaushal Vijay Dabhade :
208- Suyash Nisarg Society, MG Road, Pune

Dear Kaushal,

FFER LETTE

With reference to your application and subsequent interviews you had
the position of Graduate Traince Apprentice under the Apprentices

conditions: L

with us, we are pleased to offer you
Act 1961 as per below terms and

Duration of Training: One Year.
Stipend: INR 29,167 per month (INR 3,50,000 per annum).

Benefits:
a. Mediclaim: You will be entitled to Mediclaim for self plus § dependent family members as per the

companypolicy.
b. During the period of your training, you shall be entitled to 21 days leave in accordance with the Leave

Rules of the Company currently in force and as they may be modified from time to time.

You are advised to join us by 1, August 2019 Your detailed appointment letter will be issued to you on
the day of your joining. This offer is valid for acceptance for a period of 3 working days from the date of

issue.

While joining you are requested to produce following documents in original along with Xerox copy of each.
1. Educational Certificates

2. Latest passport size color photograph- 08 nos.

3. School leaving certificate

" 4, Pancard Copy, Mandatory

5. Aadhar Card, Mandatory

6. Passport Photocopy, if available
7. Cancelled Cheque of existing valid Savings Bank A/C

Please note that as a part of the hiring process, we would requi : ;
offer is subject to you being found mcdically ik’ Aulre you o undergo medical checkup and this

We would also be undertaking your Background Verificati '
! , cat i icati
cogsent for conducting the said check and request you tb__r::(::rg ?hc:'zo‘r:;lzl::isf!;:rex S

As a confirmation of your acceptance, please si
; si : .
to having you on board soon. P gn one copy of this offer and retumn it to us. We look forward

4 TR
AT

S
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" Pradip Mukund Nimbhorkar

, r
Johnson Controls {india) Private Limited Jo h nson //}),ﬁ

E:lelcmd Office Adaress: 3rd Floor,82 Tower,

rebrum (T Park. Katyan! Nagar. ' | Co ntrOIS
Pune-411014, Malwiashtra, India

Tel.: 491 (20) 66067100 Fax: +91 {20) GBOG 7102

Waebsite: www.johnoncontrols.com

CIN: U33130PN1095PTC 188911

Date: 02/05/2019

Flat No. 22, Emerald Court, Kalyanl Nagar, Pune, Maharashtra, 411006

Dear Pradip,
OFFER LETTER

With reference to your application and subscquent interviews you had
the g.o.smon of Graduate Traince Apprentice under the Apprentices
conditions:

with us, we are pleased to offer you
Act 1961 as per below terms and

Duration of Training: One Yecar.
Stipend: |NR 29,167 per month (INR 3,50,000 per annum),

Benefits: ;
8. Mediclaim: You will be entitled to Mediclaim for self plus 5 dependent family members as per the

companypolicy. ' '
b. During the period of your training, you shall be entitled to 21 days leave in accordance with the Leave

Rules of the Company currently in force and as they may be modified from time to time.

You are advised to join us by 1, August 2019  Your detailed appointment letter will be issued to you on
the day of your joining. This offer is valid for acceptance for a period of 3 working days from the date of

issue.

While joining you are requested to produce following documents in original along with Xerox copy of each.
1. Educational Certificates j

2. Latest passport size color photograph- 08 nos.

3. School leaving certificate

4, Pancard Copy, Mandatory

5. Aadhar Card, Mandatory

6. Passport Photocopy, if available
7. Cancelled Cheque of existing valid Savings Bank A/C

Please note that as a part of the hiring process, we would require you to und i :
offer is subject to you being found medically i:n. Yy ergo medical checkup and this

We would also be undertaking your Background Verification Check. We wi
. : . We wil T
consent for conducting the said check and request you to return the complctlc:jsf!:::: an Application form as

As a confirmation of your acceptance, please sign one copy of thi >
to having you on board soon, | py of this offer and return it to us. We look forward

o il .xis"’.l..' g
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EVMOYVENTOFFERLETTER
Capgems Ret 5799620112+ 20¢
CHANCE CKE=& vVUaY
Handewad:
Pune,
ndia
Confdertal

Dear Diksha 4;ay.

Pursuant 1o cur d.3CuSsions. we ae pleated (o offer you employment opportursty, on grobaton bays, woh Capgemnl Technology Servces Inda Limded (Capgemes * or
‘Company) starteng from 0S/CS 77 12 of such other da'e a1 may be cormmunecated 10 you by the Company). as per delads grven below

A) Your current dewnqgnaton wil fe AnaliVAA

8) You will be requred 10 work #t the Company’s ofices n Pune.

C) You have 1o report by 8 30 am al Pune offica. for joning formal,bes and contact sequnty ot the man gate for your entry pass ot

Address
Ground o 14 Ficor of Development Block 1, Plot No 14,
Rapv Ganc rfstech Pak, Prase il Hinjewad:, Pu~e, Maharashsa - 4113857

Plaate note that your nuine eatoned i the offer lettar wall be UIrd 10 Crealm your employee records n Capgemni & the sane wi Le continued for 3l the Communcaton &
Company documentaton furpzie W1 tase you need » change in the name, pleate contact your fecruider telre your DOU Flease rote that post jeenng, na changes cante
mace. The nare prowded by yaa skould match with the documents submitied 10 the Company st bme of (5mng, tuch as Educanon certficate, Expenenca letters, Relewng
letters, PAN carg, Passport, e'c

D) Yo alunchusive annual targel compensaton (on a cosl 10 company bass) will ba INR 300.002.00 (Rupees Thvee Lakh Arvd Two Only) whech woukd compnse your salary,
applicable statutory benells, bonus, il any, andior sy wicentives/shdl based allowance as apghcable 10 you Your compensaton whal be pad on 3 monthly batis, i srrears
The Company shall deduct 1ax 3t 35w ce and any cthet apphcable tases al he tme of makng paymenl,

The breakup of your all-incddusve annual Largel compensaton is as follows:

Page 1 of 1¢



Ananat

Tawal Cest to Company (CTC) R3.300,002 00
Montrdy Components Per Month Anrusized
Bawe s 15,000 0O Hs.180.0C0 (0
House Rent Alawance Hs 3,395 00 Hs. 40,740
Advance Statutory Bonus =« R3.3,149 00 Rs.J7,788 00 >
Grost monthly salary Ry 21,544 00 Hs 258,528 00
[Caggemans contnbubon 10 FF * 0 Rs.1,800 00 Rs 21,600.00
Geatuey (accrual only) Rs 8,664 00
Tots Foxed Compensaton Rs 288,792 00
Total Cash Compensaton Hs283,792.00
Denefits
Medcal. Acodent & Lde Insurance Premium Rs.1121000
Towl Cost 1o Company Rs, 300,002 00
Notss:
1. The payroll procsauing will be as per Company polbcy nothed from trme 13 tme. 2
2. For daimng tax benefd in case of admissble atowances and rembursements (o g Leave Travel Asustance Vehcle and Dnver Remnboriement etc,), you wal
have 10 submd suppovting (L4ls) Lo the Company's sabtlacton along with the (evnbutterne it clan formm v the preicrbed 1ommat and wabun the tmebne wpudated
by the Company. The rernbursements will be procested s per the spchcablo Company's polores. which ae sutyect o change wihout notice, The payments
desanbed above wi nol be Arther grossed up for Lazes and you wil be responuiie (o the payment of all tases due walh fesect 10 such payments, whech wall be
deducted at source as per the sppicable Law. In case of any under-wihhaldng, you shal be responutie 1o pay the necessary taw and any interestipenafy
thereon,
J In cases where Permanent Account Number (PAN) i not produced, hghest tax rales wil apply 10 all amounts on which 131 13 deducttle at tource under the
opphcable e law
4 The Company tereives the nghl 10 Lhange the compenialon sliuchue ard'os the Compensalon components ke teme 10 Lme
. Employee’s centnbution towards PP wall be made from the monthly salary 23 delnedby Law The Benafits (Rccedental, Medizal ay appd cabile] amount hay been

airived 3l by considenng the manmmum ehig blity urder each of the companents,



T
E) Tnelclowng elements are ircluded in UFe compensalion package stated above
(FF) scheme wheren. the Company

X E?ﬂﬂé‘ﬂ' You wil be covered under the Cappemn Technology Servces Inda Lenied Errgioyees’ Fravdent Fund
W coninbuie Towarss I'F at the statulory fale 3s may be delned by the govemment from leme 12 e Your contritution ard the Company's corlrbubon have

been mncluded as a port of the above-mentoned compensabon
2. Gratuty- Geatuty shall be pard as per the Payment of Geatuty Act, 1972,

NOTE:
ges based on changes n law kom tme

ated based on current spphcable pracixe ndla
1 not te Weated 33 chanqe n service

payments, due 10 change »
1o nlorm you. va sepaale

a) Al statulory payments ate demonsi
owded 1o you However, Company shal endeavor

to bme, Futher, any changesimodficstion lo stanfocy
condiian(s) and thotglore no nobce of such change will be pr
communicatior . aboul any changesimoddication lo statAocy payment

benelits sutyect 1o any change made by the Company from bme to tme’

F.) A3 an employea of the Company. you shall be entiled 10 the folowng
yrynediate (amily (a3 de‘ned nthe Company's pokcy) shal be covered under
od under the Company's Overse s’ Madical

1. Group Medical Insurance- In accordance with the Company's polcy. you snd
e edal Tavoranc s Felicy held by Uve Company. Addaxonally, f you 1e requeed 1o ravel abroad, you may be covel

lnsurance Policy.
Actident Ihswrance Pobcy held by t-e Company

2. Geoup Personal Acaident Inxueance. You shall be covered under the Personal

covered under the Group Term Lde Insurance Poscy held by the Coreany

valable, by paying nomanal charges a3 pes Company's pobcy. 6n vanous !

4 Transport Facilty- Dus transport facibty may be 2
ITyou opt lor ihe ;ar.l.ly, the applicabla charges wil be deducted from your 3lary » the montrly payrod
nwal leaves and putic holdays a3 determned by the Company's Leave Polcy whech 13 subject 10

3  Geoup Term Lde Insurance- You sthall also be
outes ol differert Compary focatons.

§  Annual LeavePubtic Mokdays: You wall be eligbla for 2
dange o Lme 1o Une.

I you become mdebled to the Company lor any reason, he Companymay. 44 30 ehects. sat 0¥ any sum due 10 (e Company Fom you 838nst the campensaton payatia to
you and collect any temavung balance from you.

yrent wih the Company & dependent on

G.) Probadonacy Pencd
other conuderabon.

1. You wall be on probation for 3 penod of six months from your dat
confirmaton of your employment The Company (eyrrvas the nght 1o rewss

2. Al any tmae dunng your probaton penod the Company may confen you? emgloyme
Your probation shall be dremed sxtended, for a penod not exceedng 30 days, m 8 STUILIN wheve you da nct recene

Company.
20ce Review You wil be eligble 1o paruopate n Corrpany's perl

e of joinng the Company 3nd contatty of your emgio
the probaton pencd dependng on your perdorrance andior

by way of 2 wntien communcaton | your performance i3 found to be sabafactory.
e alcresad wnEen COMMUMCabon from the

H ) Perfom ormance e vew p/ocess 3% pe’ Campany polCy

Page 3-of 1



) Condtons cf twre
L

Your employrnent wih the Company wl be sutyect 1o Lhe followng pre-condkons

b

k.

You wel submret relevant documents as mandated by the Company
You cttan requitite ceitfcabon or complele mandated assesuments wh<h /e batn for oferng you employmend opporiunity wath the Company.

You otiain a dear discharpe and/or tebeving letter ham your most recent employer (pnov [0 jowwng the Campany) Neverthelass, you must submet
3 clear dscharga andlor rebeving ket withw lorty bve (45) days of pireng the Compsany

You reprevent that scceptance of errployment with the Company does nol breach any lermaipro ALons of your p7evous emplayment syreement
Or any other agieement 10 which you 3¢ bound.

You acinowledge thal the Cornpany has offered you errploynent based on 1he fact thal here pe ro pandrg daems, 5CHONT. Suls of proceednga
(A::ar-u you whuch rmeph r!aloﬂab]y be expecied 10 have sn adverse eflect on your abslty 10 perform your aAes Fergunder and/or upon the
orLany

Yeu crovde bwo sauataciory references, one beng from your most recent employer (pror 10 =ning Capgermn)

:’l«-f ?dg;wnd verficavon check (nducng address, academscs, emgloyment, cvninal etc. 35 appécatie) conducted by the Company i3
rated 2

You represent that you have not been mvoleed in any fiaud, unethveal snd/or yrmoral 313, departTental NGuiry N yOur preveous employrent|s)
I-'Wo' been part of any pendng wivestgaton (wheder puaasl, quas-adaal o otherwise) whch yos have nol dsclosed om the Company pno
0 your jonng

Your emmplcyment shall te subjecied 12 e belowsmentoned addtonal lerms snd cond sont

8. You should dess the finsl degree eramnaton and submil your | 31 DegreeProvuonal Certficate’Consokdated markshee! andior
Fal year Mark theet av 3 proct of passng. In the event you fad 1o dear e fnal exarnabon n the fvst sttempt or (2115 subvl Te
procl of the same by 07/0472022(for cument year pass outs), our Ofter shall s1and sutormatealy revoked or othenwiie your employment
wiy the Comp arry shall ceate smmeduslely without any hrther obbgason or Rabity upon he Company

b. You wal be requeed 10 Jear the mandory [ntry L evel Centficavon Tranng Test of the Corr pany n the frut aftempt. The detads of
the mandatory cerbAcason and the Lest will be commun<aied 10 you Upon your joimng tha Company i you do not successfully e
such test. your employnent wih the Company shal cease mmediaiely wrhout any farther otd 5aton or kabdity upon he Comgany.

c. As 3 condibon of your employmaent with the Campany. you may be requred 10 uncergo Cerlan spealied ¥aning, certficaton and/or
1l Up gradabon, 3t the cosl, 1esouice and capense of the Company. In cate of such consderation thereo!. you shall Ee requued 1o
5N 3 Vaaung agreement o serwce agieement math the Company, and inler aka prowde a comymitment 10 work for e Company for 24
months, 13 which Dere woudd be cenan monelyry batshtes that you would need 10 Dear, Prior 10 szceptance of owr Offer, you may
request MR zrp.tmﬂ for more delnls m tha respect inchudng & al of such an agreernent, for your fevwew, You il the corplete

Background vend< at:on Ink grven 3ion) wih the wekome mal of the offer,

That you have obtanad / scored & menemum percente n ol semesiers of your graduation COUte. 3t fev the ebgbdty tntena speched 12 you
6unng the hnng process.

You wil jon owr Fresher vanwng and lor successhd Lompleton of Vanng you wil be evaluated upon defaed parsmaters and wall be requeied o
score 8 mvwmum percentsgs. Detals pertanng (0 fesher ¥amng waT be proviced 10 you separaiely ot the tme of on-basrding

Your employment is inter aka based on the niormavon fumeahed by you to the Company indudng dedsrstons and undertalungs Thereto it at any
Lme dunng your employment weth the Company, the Compsny Gicovers thal you Rave fumahed any fatte, lare, fadncated or lorged mfonalion
(ndudng documnentalon) for seauwg employner! wih the Company t ctherwve. the Company tererves e 0eM 1o Lave dsoginary acton
2930l you wchsdng, bt nol kmied to, nght 10 lermanate your employnent wiho A notice »7d your employmerd with the Carpany wibe vood ab
nbo



el &

Y foyme! .
J) Your emgioyment with the Cempany wil also be govemed by the terms amd cond tons of emplopnent corts ned ¢ Exhbil 1 attazted herelo

You are tequéed 10 Wreal ths leller ane

ity contenls a1 sinclly confidenhal and thewld nol d stiose he same 10 any £¢/30n of enldy [eacep! 10 your 3dwvisers, atiomeys acd
accountants for seelung ther 3¢wny e] wihout owr pricr written c!:nun'! 't "

At Copgemn, one of our goals i 1o aMord all our

geals. Capgeme value peaple U"e oppotuniy 10 puTSUE thes Careers. 10 3Ch eve thee Personal besl. and 1o balarce Ihev personal and professional

L your ablilies and bebaves it can provide you with an atmasphere n which you can develop your prafessonal talents fo the Aletl

As 8 loken ¢f your acceplance cf our cer of employment wih the Company. please 1gn n the space prowded below and retum a duglcatcn varsion of s lefler immediately
to vs waten fReen (15) days fren 11 date of m’ffu«. Ou ofter m':l bzuuomwu t:gnl (') you confemn your sccaptance cf 4 80d fetumn & copy 10 us witha the
prescrbed tma and (u) you jon us on or belore your date cf jorrung 313led n thes Employment Offer Lemter

For Capgerma Technology Servurrt 1ns a Limded

="

Andxumar Singh

Head - Talem Acquisstion & Resouicing

Acceptance

1 have read and underslood te cortents of s Cmployment Offer Letter and Exhiats hereto (herena'ter Letier) and accept al the lerms and ¢on-$ton|_davu Lefter nis
, | confirm thart thete are 1o 0% er oraliwesten Understandings other than 23 detsled hermn between me 3nd Capgemen Technology Servces Inda Lorvie

Thes Letter supersedes al prewous agreements [witlen ¢ o7al) betwern 1o partes » relalon 10 the sutyed-matter. | confirm that | am not beeachang any larms of proviions ef
any pnor sgreement or arTangement by acceping Ovs offer.

Mome:KH & NDE CiKSHA Vs

Date



EXMIBIT ¢

Terns & Cond tons of Frmplayment wih Capgemes Tochnalogy Serices Inda Lrmvied

1. CURRENT WORK LOCATION

1.1 Capgemand Technclogy Serwces India Lim »ccounmt .
; 1¢d ("Capgemn™ or “Compeny’) may require you 10 work 81 other Cumpany locat1ons and/or 0n cuttumers’ sdes both, wien
?P:ﬂ:“,.. .M.' The Company sha'l seek 1o D've you reasonable notce of .."..J" travel teqarements, and 10 take 10 yoxr petsonal croumMtances where

12 Depandng upon emgencies of buun 'S Ay N 31y CA0S0TY a3 Pe
Company may desre from 1me 1o m."""u:“ you may be Varlened/deputed, st Company's sole discreton, wehn hda cr o/ sxie by e Company y ty

3) one lcaton 1o ancther, or

b) one team/departmentaccuu-t*urctonBusness Unit 13 snother, of
c) one propectiod to another, o

d) the Company 1a any other vy entity or o bate or sny cther business 1300 8te as the Carrpany may deem srgeopnale rom bere Lo me

1.3 Such banferideputationatssnmentt elocaton thall al entile YU 10 Atk fof TeMuOA 1N your Salary or any lerms o conditions of your senace. Tre Campany does net
Quaraniee the contnuation of any bieneflts o perauishe al the new location | al such cates of Vantler/deputason/aLigmentyelocabon you wal be goverred by the
relocaton poboes and pokoes ol e Company exstng al hal tme Contequent 10 SUCh ¥ anser/depul son/asaigrimentrelocsbon, you wil be govemed by the Lemms and
condions of service a4 apricable 10 your category of employees n the new location (whch includes but is not Emded 13 offce dayvhours and hobdays)

2. DUTILS AND RESPONSIBILITH S .

2.1 You shall devote your shil, knawledye and wirking bme 1o the consoenbous performance of your dutes end responsbildes lowards the Company You shall perform
your dubes wth dlgence, devolon and dincrebon. You thall comply wih a1 drectons gven 10 you by your reporung manager/sopervscr and shall fatt\ My observe al the
rules, regulatons and Company polaes. Further, the Company may. at any rne, n s sole d.3cTeton, sukatly modfy your roles, responuibribas and dutes

3. COMPENSATION:

.1 Your alenchumve annual tacs et campentabon and conespondng datals sre provided n oo Cmployment cler letter

4. TRAUNING:

4.1 Dunng the levm of your eloyment, the Company may cfler you an opportuniy 1o undergo cenan speoaskized Panng, canficadon and/or shil Lpgradaton hom Lme to
Lma, whuch thall inter alia enhanie your cateet opponuners al the Company and othermse. In Cate you accept the Company's ofer lor Varwng the Canui-yﬁ Lhety to
nax expenses inchuding m relaton to Varng costs course fres, recruiment 37d nducton ¢osts, salary and benefts dunng Uanng penod  uppoturdy loss. eic Cepending
on the natwre of Farwngicen licason ang correspondny casl and espensey, Ve Company may requee you 10 erecve areng agreement wtn the Comgany lor a speafic
period (which wil be indicated 15 you 3t thal time) i conwderabon of e cost the Company would be mcurmng for such bareng'cersfcaton Under such v arsng agreemen,
you shal agree to inter aba serve 3 mwnum lerm of emplayment with the Company, faling whech you wal be required 10 tewnbure the Company for the cost of
varng/cenfication identfied m e 1 2ving sgreement and any other costs related 1o the Yaneg/cenfication :

5 COVENANTS AND REPRESENTATIONS

51 You also agree Tl dunng the tern of your employment with the Company and 1or twelve (17) months aher the cessaton of employment tegarciess cf the reaton cf
cessaton ol em e, you wii not

a) drectly or mdrectly, an yeur own behalf ce on behalf of or m comuncton wmih 8ay person o legal entiy, tecrut, Mre solal, o nduce, o7 atternizt 10 recrul. hre sobat of
nduce, any employee of the Curginy win whom you had deabngs. persdnal contacl ¢ supervibed whnle perfarming your duties cf ctheratte 10 termurate et
employneni relatonshp wi's the Company.

t) drecly or ndrectdy, sclicil or attempt 10 8ol O] Eusiness, customers o suppliers of the Company or clily a'fikates

¢) drecly or ndsectly, sobot or aremgt 10 sclicd of undertaba empioyment with any clent of te Company or any 0ICaNI22ON where YOu have been 13hen o2 sert for
raning, deputatcn or seccrdment or professional work by the Comgany, and

d) prowde o atiempt [0 provde prefesnonal services smilar (o thase prowded by the Company 10 i3 current of g 0tpective CUIomets, with whom yeu (1] had B siness
vieractons or any olher dealingy on tehal of e Company duing your employment wih the Company and/or (i) had been Sracdy 8310Cia'ed wih the cusiomer n
relabon 10 8 preject i

52 You and the Company achnowiedge and agres thal the duration and scope ol the Covenants contaned heren are lair and 1easonable. Azcordngly, you and the
Compary agree thal, »n the eve~t Ut any of the covenants confened hetain are nevertheless determuned by a jud-aal of quav-pdic ol Dady 10 be unenfrceatie becaure ol
the durstion or scope thereol, 1h o juzcial or quasi-puducial bady making such cetermination may reduce such draton and'or scepe 10 the extent recessary 13 enatle such
&cal or quas-pud.aal body 1o drirrmme thal such coverant i reasonable and enforceable, 3nd 1o an'orce tuch covenant a1 1o smended. b -



-,

53 You w1l 2150 be governed t
y oll
pehes and pvocedures, Code cf uas::ﬁ?:' nles,

processes, proced choe oo .
avadable on the Company's Intra~ Aes, 04, . ng bul ot wmied 10 Irfonmat cn Securty *Sanagement System (ISVS)

cs of the

s G *t and you are OIN:Is::r.:'é :""‘-" 80 not tpecficaly mantoned in Dus Letter, The apphcatie ndesiprccesserprocedurespolines o e

P 9 °°d.' wih concermed deparyment, it ot any | 00 tricugh the sama carehdly For sny clanficaton nislstonto sppl cot'e tulen procesnes'procedrevpobuet

procedures, or policies of the Corg any, ihe c‘,,,,‘;m, m:“'::h‘:::‘;: ‘7:;""""9‘01"‘. . w"‘l Wi the Company, you are lound m volaton of any appbcatie rules, processes.
$0pANIry SCLON BN you, nchuding nght 1o lermnate your empla

yment without notice.

54 Coapgermvu pndes tiel ag 3
other third party. It Is mpontart :,\::’;::a weth tha highost order of etheal conduct in ils deskngs with employees. cutiome:s, servce prowder, 3gents. gavermrments ot 30y
y understand this phiosophy snd the relevant posoes. If 8t sy Ure dunng your employment with e Com

be n wolataa of such polcy sne'ar ge pany. you 8¢ found to
neral ;
lemmeate your emplayment without M:.“ y Bctepted sthicabmorsl standads. the Compeny reserves the nghi lo Lake dncipinary scticn agmns! you. ncludng nght 1o

55 You dedwe Lhat you se meocally 11 Lo cary oul the dues expected ol you by the Company. You represent

sddcted 10 drugs of & -
. vy other tubrtanze of sbuse. Dunng the lemm of your employment wth e Campany, you #¢e requued 1o be med-cally Fi 1o padorm the dubes asugned

1o you lrom tme lo tme .
determination. The Com U\M 1 whether you are medcaly i, i 81 11U whnch wil be profesyonally determned by the Company sn4 you shal be bound by swch
pany may requira you 10 undergo penodical medwcal examnaton as snd when intrmated 10 you by the Company

that you have no communcatie disaste and you ste not

§6 You represent that you are nol in breach of sny contract wath any thd party of resincte

Campany, You covenant thal you wall be Rl
y tesponubie for any personal kabibes that may &
paty and that the Company will v na way be concemned with wda,hb.lus :

4 n sny way n your sbdty to undesake of perfom your dutes owards he
rise 3% He resdht of an sreement or srangement betwe o1 you and a0y thed

$7 You wi at all mes mavran your abibly lo be employable and wn the event of ary change » your personal CroUmIlInees 1esutng » posstie alieraton o U"e
amployabiity status, you will keep the Company informed n writng about such change

58 Dunng your emplayment win the Company, 10 meet the eagences of busness, he Company may requee you 10 (1) work on any project ¥l you &7 o.” pedio.on
any technical platorma/sills and rature of the project of (1) work mghl howrs of (w) work in shfts (inchuding mght »Aas)

§9 Regadiess ol any secondmerl to any of the Company's aMiated envtyDusness 31300218/ ont venhurs of where you may be required 10 work overseas (or any such

entty {or an exiensve penod, you shall st sl umes reman a1 employee of the Carr pany exchuanvely snd shall not be entfed 1o any sch forexgn salary o benefis (ndudng
madcal INsurance, green card LN 81 ) payable o sppbeable 10 employees of wxh other Capgemes entles other then the solary and bereis specfed nthe
Employment Letter and'or the 1alary 3nd benefds that may be determaned by Capgemes and cormmuncated [0 you m winbng

510 Urless specihcaly authonzed by the Company = wning, you shall nol mgn Bny Contract or agreemaent Mat bnds the Company of Creaes any ctd gation (8nanaal of
othervate) upon the Campany You shal 2130 not enter wito any mmuh&q-mhnﬂdw@n’wb whech you have PO #3157 e3s suthonty nor slerorbea
party to sry sheravon of sny prropie or pokcy of the Corrpany o exceed the suthonty of Sacrebon yested in you wthout e prevovs sancton of the Company

§.11 Dunng the penod o! emglayment. you ageee rolto draw, accept of endosse arry cheque of b on behat of Lye Corpany of. N 81y Wiy, pledge e Company's uedt
ascest 80 lor 2% you may have been authonzed by the Company to 4o 50 ether ganeraly or m B0y partader care.
£12 Dunng the tarm of your ermployment, you shal nol comvmmarucate wath the meds of wed joumnalsts i relauonto the Company of A3 at'ars

wathout ctlainng 8 specie
pror whlten permission from he Cumpany h

$13 You acknowledge and prowde yous consemt wde Comient Letar for use of personal informason ndudng Senstve Personal Data or Informadon (SPCr) to e
Company (a) to shave you! gonttve personal dals of informanson about you and/or your dependents (whataver applhicable) prowced to the Compamy weh thed pardes for
purposes deemed sppropriste by the Compsny from vma 1a ame, (b) 10 share indormaton about you wath sffikates of the Company for adminsvatve purpotes/audt and wh
heralprospects in reladon lo any staff sugmentaton requsements, (<) lo Vel mry personal data 10 whch you have access m the courie of your emgloyrment sinctly »
accordance wih Company pokoes and nof usang any such data other than = connecton with and eacart 10 the exient necesiary for Tha purposas for whech il was Graciosdd to
you You further scknowledge and censent for use of your personal ymages and voxes in makelng matenal, vdeot elc. and confm that you have 1e3d and undersiond Ihe

’

Cornpany's Prvacy Polcy in relatan lo the coBacvon, procasuny Use, storage and wansler of SPDI 8nd you agres 10 the lerms thereo!

§ 14 You sgree o comply wain of laws. ordinances, regulaton osppbcatin in relabon (0 your argloymrent wmh he Company

laws, ant be.bary Laws such 83 Frevenuon of Cormupton Act, 1688 of Inéa the Foregn Corrunt Pracixes Act. 1977 of the Unted Sta'es and tre Broery Act 2010 ¢! ™e¢ Unded
Kingdom andior data pavacy 13w3 Wihout Lrinng the generatly of the loregorg you regresent and coverari Mal you have not. and IRt not, at dny tme. 9.7 1g you!
employment win (he Company pay. give, or offer or promese 10 PAy & Qve. fy Maney of 3ty o ef # g of vale diecty or nduectly, ta, o for the bereltof () anyputic
servant goverament offical, pal t cal pady of cond date for poitcal cffe 1 [u) any olher person frmn Corporatcn or Oher ently, with browledge tha' vome, o of of hat
money, o ¢O-er thing of value wiil be pasd. geven, oflered or promised 10 8 pubbc servant, goverrmert eMicial, pobt cal pacty of cand da%e far pol teal oMie, for the purpose of
obtaning of relainng any bus.ress, of 10 cbtan any oher unfar advantage. m connection wath the Company's business

nchudng bud net lanted 1o the anh corrughean



515 You hereby represent ta \ve Coempany hay

a) you 3¢ legally permdied 10 1es-Se and be erioyed 0 1ndu

ha X .
b) you have revewed hese tem s ang condAions and st you understand the lorma, purpotes and alfects of the tame

€} yeuhave dccepled Trese Ierms and condtions only aer havng had the cpportundy fo seek darficatons

d) have not been
;o:dmp upon you Sbrecied 1o duress or uncus influence of any kind 10 sccept these 1ems sad condaons and thete lerms and condons wll nol ITpose 20 Undue

¢) you have accapled Mese tems and condit of s reprasantatves. agents
ot evpioyees, and 1ons of your own iree will and without relyng Lpon any staterments made by the Comp any of any

f) youNave all requisite power and suthonty, and do not require the consent of sny thed perty to accept ow offer,
8. CONFIDENTIALITY;

61 Ths s a Mghly Corfdental and IPnvate document You are ¢ od 10 mantaa. al sl Umes, e confidentsbty snd enwse (hat the contents or detads of Uvs Lener are
not shared wth amyone .

62 You sre awaie that m the cn e cf your evmployment wih te Comngpany, you thal have access (o Conbdennal informaton *Confdert sl Informaton wl‘m::;d
nclude, bt not bemited 10 propaetary. confidental, sensive, personsl wiomabon sbodt mrentons, foducts, dewgns, medods. wnow how. "m"';' vace¥ ey
syslems, processes, slrategies, soitware programa, conlent, dals, techrques, plans, designs, programs, customer mformaton. works of suthosshe, -\u::::: “::":; :' m.
cuttomer 1aly, employee hats and any cther parsonally ertfistie mformason sLout sny employse of the Company or &3 aFista or personaly dent : ‘-““ erincial
customers of chents of 13 Cuslomes, user kils, vendor bsts, cortend prowder bals, suppler kits, pnong miormaton, projects, tudgets, plans p;:.\p(W: U.Mc;-l it
wlomabon and preposals inlelect sl property, terms of Fus Lefler and any other Ifomason Whah 8¢ 10 The Rakse Or AN ACIES of such rf=;mason. c":’ Ge
phl 1easonably under semdar Grcumatances et such as conl-dential or wodd erpect he Comparyto tegaed such eformanen as Corldenta <A regacless as

$UCh 1012rmaton 13 1 wrdien lomn w electrone fomm or discsosed orally belore o BAer the date heeeo!

€3 You sgree Tl you may feceve in sinct confidence sl Contdental infomason of he Company, ds sffhstey or €3 dents o prospectve chants of he Company o &3

27hotes. You harther agree 10 manian and 10 a3ust the Company n mantarwng the confidensabty of aft such Confdere sl iformatcn #nd tn prevent & from any unsuthonzed
vie,

6.4 You agree and confrm that, ycu wil, al sl tmes: 3 8
2) mantan m confidenca afl wrh Corfidental informaton snd wall not vie swch Confidertal Information other Than a3 Necassay 10 Ca/Ty Cut The purpote for whech 4 was
shared with you,
b) not Muu. awige, display pubbsh of dissemanale sy Such Conbident sl Information to any perscn eacept wih the Corpany's pnor wrtten consent
¢) veat al such Confidental nformauon wih the same degree of ca'e al you accord 1D your own condensal nfurmabon, but n No Case lets than reavonsble care.
d) prevent the unauthanted uir distemaston of puticanon of swoh Con'dental Informaton
¢) not copy or reproduce any such Corfidental Irformabon escept a8 18 1ea30nably neces sy for INe purpote 1or whvedi 4 was thared with you

) not share such Conlidental informaton wth sy Dvid party (spechcaly thosa pertons who e nthe samae kel of achvites as tat of the Company of are » duect of
ndrect competton to the Company)

) nol use such Confidental Informaton i sny way 10 2t 10 procse sy commerodl advantage for yourted of for any thed £ arty of o1 3 Manner that 18 drecty or ndredtly
detwnential 10 the Company

h) neter obtan nof caen any cwnershp mieresd m sy hnowled 30 of nécrmaton obilaned Fom such Confdent al Wormaton and

1) not use o¢ anempl 10 LI ANy BUCh Confdersal ibdormalon » any manner et may harm of Cause loss of may be restonably eapected 12 hanm o cause Joss, whether
deecdy or mditectly, 10 the Campany, 48 2N hatep or RS Cvslomers

65 AJ such Confidentsl Infcrmaion shal teman the sole and ercuive propenty of the Company, and no beensa interest cr rg™ts (-nd.‘ sding. wethoul bmitadon, any
nieRectsal peogerty nghts) 10 suzh Conldendal kformatan. of sy CopY porLon of embodument hergol. i gravied or erpled 10 Le granted Nothung in Nt Letier shal |,',... "
any way the Corpany's nght lo cevelep, vie, beanye, Cresie Uenvatve works of, or chervese eaplol ity own Corf dental Infornaton

66 You shall be under ro obd gaton of mantawrang confidentality cf suth Confulant o Infornaron as per p,o,.'.m‘ cting clavre f ite “,c"m” on

8] was N your possession belors recemng the same from the Corpany pursuant 10 1hus Latter
b} 5 of becomes a matiee of pudd ¢ knowiedge vouph no faull of yours, o
€) i nghthully receved by you hom 2 thed party wathout 8 duty of con‘dentaity,
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CGunl o Quver

"Mental d

totire oCet 1equeing dincoy

protectve ordet o lime, oe arpeatng .:M Coopergly ! e "’.‘:::"‘“7 P ef bt Comhdent sl Inler atew yos shalt urless prontided by law promg e notly

2 L L o e S R T

trient deemeod agirogna‘e by e pan

rloymaent !

any pa of such Confidents] |ne- *th e Company or

shall prowde wntten e;::l 103 mat on that tonusty of o«’ ndm s sl dbe Cororry,
Confmat.on 1 (he Company 16 thay .”3“ - 20d cop e of, sowce matensl ge

y (remvonatie
68 Upon cessation ¢f yo

oo

whichaver 13 024 ¢, you shall 1esm or desuoy (st the Comgany's opton)
onded 10 you and st 0 your possesson and {requesied by the Carmpany,

o::n“ “‘:“"‘ of your employment. for whalever 10830n, use Gatlore, 6 adze. pubbth of Gtnbute o o A
<o of your Ges and re1pont bdd s Inder Tve L eter, o 81 requeed by Lew By confedental =
ourse of your employment wih e Comgany
6.10 ¥ you are found 1o te n
wihout not<e, :

breach of
of ths daute, the Company reserves the Ao 10 ke Cacglnary acton 33n1l you, nchuding 5P L3 Lermnale your e ployment

Wev Sty You shal not pass on such mfomnaton 10 any person deacty o ndeecty by way of matng 3
Further, dunag your employmaent you 1ral be tubject 1 applcatie badng 1e4vctors 8 g when the tadng wndow i
Company or amy of a3 aWiates' securies dunng such pencd

7. INTELLECTUAL PROPERTY. '

dosed, you shall not bade n the

.
7 |‘ ‘lmo‘:::tud Propeny Rights® shall mean all ndustral and wielectual preperty nohts (nidudng Loth econom and moral nghis] exbadng whout bwtason patents,
patent agphcations,

P3tent nghis, adenarks, bademark apphcatons. bade names, servce MaAS. Servce mark spical-ons. Capynghls. copymght pphcabons. Satabates,
a/gonthma, manusanpls, computer rograms and other software, know how, ¥ ade LeCrels. propne'ary procettes and formulse, Nventnns Yade drats, logos, devgn and AN
documentat on and meda const futing, descnbeng or relatng to the sdove

72 You tepresent that al servces pedormed by you for the Company shal be yout orgnal wert and shal Aot wcorpor ale any thed-p arty ratenats of work @ whech you o
any thed party assarts an ownersh nierest or InteBectual Property Rught. Provided that n the avent the Company s Feld batie or u laced w s dam for your wolazon of

any InteSectual Property Rghts belonging ta a thed party, you undertashe 10 ndemnty the Campany (andior any cf A3 aféates a5 the case may bel aganil any and ol losses,
kabdtes damma. actons, costy and expenses, mdudng reasonable aiomaey's fees and court fees resuling theve kom

73 ¥ a1 any tme dunng your rmplayment wth the Campany. you (evher alone of wh 0LFer3] whethe! o ACI dur-=g normal bubinets howrs of arun g N he 1K ope of your
duwoes ol employment make. concerve, Orate, S1Cover, nvent o reduce 10 PraciCe dny Mventon, modfcalon Gncovery desgn. developmenl improvernent pvous_l.
0 ware program, work of Futhorship, documentason, formuls, dats. lectraque, know how, tade tecrel o any Irtedectual Propenty Rgmt whaucever (ncdudrg al work n

progress) o1 any interest Merem (wheher or POt patentatie o repiratie under copyngt. Yadernark of samdor sladses o wtject 1o 2~2cqoJs prolecion) (cclecdvely
‘Developmaents’ ) that: :

2) relates 10 the busness of the Campany (or &8 8M&'e), O 10 A5 CUMGMEE OF Bupplers, of 10 &y of he products of Lervees beng deweloped manufachned, soid or
prowded by the Company (cr any of 3 aéaie) o whah may be used mrelabon therewh

b) res.ks from Lasks assgned to you by the Company. or

¢) resits fom the use of premses or personal property (whether Lingble or langhbie) loaned. eased of conlracted for by the Compary or &3 b ate,

such Developments (induc-ng al work n pregress) and e benefts thevect shall immeduiely tecome the 30le and abscdte propenty of the Campany. as works made for hwe

or ctherwie, and you shal vvmed ately diciose 10 e Company, without cOLl Of deldy ANE wIhOUl COMMULNCANPAG 10 Othery Ihe sare each such Develdpment and ol
avadatie niomanon relatng thereio (with all necessary plans and models)

74 You hereby inrevocstly. abralutely snd perpenualy sssgn any and sl nghts (nchudag sny htelectual Preperty R <Ml you mayPawe o accu 1o i the Develcoments and
3N Benelis andior NGhts 1e3Ut~g ere from 19 the Company 81d €3 2389 Whout 244 ¥0nal COmMPEnIALLN N wodmde Favis You 8. knoste 33¢ thal the salary and wher
gaynents receivable by you ‘rom the Company i adequale compensason for suth s33gvment Yeu hereby waire nd quiclavn 1o he Corpany any and alf clyms ¢l oy
ratire whalsosver that you may now have of may hecsafier have in snd Lo e Developmants (Achudng a1 work n grogress)

75 Af such ssvgament of nghts shal be peetual viavotable. unnesal and shall nol lapse. even if the Company 1als st any tera to commaernally erplot ary such
Developments Nomilnstandng the provitions of Section 19(4) of e Copyrght Act, 1957, any sssgrment n 1o far 8% # 1elatey 1o copp-g™atie matenal thall no! Lapie nor
e nobi trantfemed therem reue 10 you. even 4 the Company Joes rol esertisp The 1qhig uAder The asvngrvmer| whm 3 penad of cne year fown the dats ef s gment
You Nereby agrea 10 wane 3~y nght 1o and relra= fiom raisang any ob@ct on of dams lo the Cegyghl lloard wihrespect to any 03%:3vnent pursusni o Saction 19A of the
Cepyng™ Act, 1957, You lurher sjree 10 83331 and cooperale with the Company n perfactng the Company's nghts v sny of the Davelopmenis

7.6 Any sxsgnment of copyn;~t hereundor (and any ownersivp of 8 copyrght 25 8 work made for hwe) meludes 8l rgNs of patemity. nie ey Grdotre 8nd wethdrawal and
#ny cthet nohts that may be k-own as o referred 10 a3 ‘'moral AghtL’ (collecUvely Moral RQAt) I, you are deemed under appiicatie Lra 10 retan any mohis i any
Cevelopments, nduding who.a buvlaton any Moral R.ghts, you hereby warve, and 30700 10 wirve, 31 3UCh ngPis To 17 e ertent that suth wavers e deerred unendorcestla

under spplcatie law. you rac! and agree 10 grant 10 the Company or ds 83ugns e eicdusve, perpetusl, etevocatie umversal and 10730y es beenie 1o use maedly snd
makel he Development, wthout iWdentilyng you of serking your consent
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D

e the Can :
Pnyrer.esny YOU! B15312Ce M C>1necton wen Ihe lree

an houd, -
y18e equal 10 the e¥ecave Fourty 1a'e at wh ch you were "'J"'u M b

d e Co~pany rrmed.atrly poor 10 your

spplylor, prosecute, oblan gvotect ov en‘orce any Intellactual Fropery KGriY
duty authenzed o%cars and 8jents 38 your sgent and attormeys 10 €5 slllawAdly
¢y Reghts or peoretlon o tespect ¢f the Dovelogenents with the same lorce and

nd appont the Company and e ach of us

the provecyl,
"Wlon. fssuance, and enfurcement of the InfeBecty o Prog

effect as d executed snd delvere s by you

7.9 Nobthstandi
anding tha forego rq, You will 8ho be bound by Cappemes ‘s poby wih respect 1 Int Sectual Progerty
e
8. CONFLICT OF INTEREST:

81 Dunng your employme
"l
contractor or uoo.hddug .n. ::'nhl nol, deectly or mdrectly, whether alone o 35 2 Eantner [od vennre, Ofcor, deedior, eTpoyre, coniltant, ajenl, mdependent
by the Company, or (+) '.V “ Pany, busness o oher commeroal Polerpnse (1) engage i sny busness acsvty sl ar 0 natne 10 any Buiiness conducied of plarnad
' COTPEIE 7 30Y way Wi prod.cts o serwces beng developed marketed, dtnbeed o oharws s prowded by the Compeny

82 You shall not undertake, wr >
eE e .n; ether duecdy of ndrecty sny Al brme of part bme ; m,m,“.,,‘”“,m“d.n,w-hnmm.sohrvuywrun

83 Dunng your employment 4 you become sw scvon| #md,:m“
aw of 3y potenkal or sctusd conlct between your mierests and thase of the Company. Then you &

Comparnry about such confict. Where the Campany 15 of the opruon That such 8 'confhct mn’muuu,amuacd you to ke agvopale sy 5

conlct, and you shall comply wath such instructons.

-
.

84 Dunng the coursa of your ermrloymeny, you shall nol, eher drectly of mdvectly, receve of 3cCept [or your own Eenefit or e teneh of any person of ertly 0her tan the
Compary any gratuty, amolumere. of payment of any lind hom any perion hawng o miervang 12 Rave any busness wth e Company

835 To perform your thmes towards the Company, you wil have access 1o emal, remel. Company S1sets (devkiop Liptep mecble phones eic.) v: other CG'P'::
whasiructore. You shall enturs that af all bmes your use of such fackses merts e etvcal and 3004l standards of he workplace f urthev, your ute of such facltes musl
interiere wath your dubes and musl nal be dlegal or convary 10 the mirrests of e Company

9. RETIREMENT/TERMINATION
8 ) Revrement

() You wall sutomatcally reise rom employment weh the Campany on he lsst day of he monti n whvch you compdete ity (60) ywars of a3e. It s hareby daded hat
the Company teserves d roM Lo change the rewement sge

b ) Not.ce NMerodTerrenaton

v ob3t0n pencd, your employment wah the Campany may be lenmensted (i) by yiu. vpon gvn) Ihe Campany Pvee MOontIL’ wnllen Nobce of at e
9 canww‘l :sanon. ':umnt of gross salary m beu of notca of (s) By he Company. LPOA OWAQ YOU two montha’ wailen NCEce Or payment of gros salary mbey
theteo,

frrmabon, ¢ employment with the Company may be tenmnpied (i) by you, upon gwng e Company Pvee months’ whtten nosce or »t the Company's
m.‘;_,wgmpcgg saiary n bey of rolce or («) by he Company, upon prwng you #ves MOnthe’ weitlen nobce of payment of gross salary n ey eveot,

(@ N ang snypthrg 10 he contary, Bhe Company resenvar the nght Lo 1ekeve you Yo aerwces of tha Compay only Lpon your satsfactory handover cf of e
Austes and responsdd tes assgned to you (induca) but not levied 10 arry hnowladge Vansier a7d senwrg he nolice penod cond tony)
’ ng the aloresad o amything elie (0 he corvary e Compamymay suipend dumis G icharge of lerminale your employment weth smvmediale eNect by

(=) rx‘mh (wthot salary i beu of notce). » tFe avent of (1) Favdudent Shone U o LNITphned (L Jutt By you [3) you Coevwwaiing & bieath of riegnty, of
embazriement, Of M LarTTOPNItON o MBULE OF Cautny damage 10 Me Company's Jrtelpropenty, () your msLbordmaton or falre 13 comply mh the deechony
oven 10 you by persons 50 athorzed, (] your MIvency o CONMINON fer any oNence invalwng meedd hvptude (v] your breach of 37y leems of conditons of Met
Lelter or the Comoany's pobcies Of Other docLments or drectons of the Company (w) ycu geng on v ateting & s ée « conlraventon of any law (o the teme teng
n lerce, (W) you €ondikiing yowrsel! 1 3 mannet whah 8 1egaded by e Iry 8% Pep. GO 10 1 Own A'Erests O 1D The wlerents ol dy chents of (vs)
mmusconduct by ycu 28 prc wdrd under Bhe Labour Lawes and'or in the Company pohCien

{iv) I the event of will neg’ect ot braach of ny of tha terms haraof of refusal on y2ur part o ca'ry Oul the Lawdul imsinuctcrs ¢f any suthorted o cer of the Company or
being gulty of misconduct the Company may lermnale your srrpioyment [orttwalh without Pl ce and weih no cbhgat on (0 pay you any compensation

(v) 10 case you sbsent youstell fom duty conmuoutly, wahoul prat Buthortaton, for ten (10) conuecutve €alendar days or micre you shad be deemed 13 have left and
relinqushed the sennce on your own accord and such relngushment of sennce thal te deemed 81 2 repucdalion ¢l your emplo pnent In wxh crcumitinies the
Company wil have the ¢ screnon of (2) adusing salary sganst the notce pencd of such abanconmen! and 16Cover any ou'standng dues 1owwds paystie lo the
Company, and (b) presu=e that you have volunlarty sbandoned the servces of the Company and strde 6% your name liom the Company’s payrall
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¢ ) EMects ¢! Cessation ol Employment

¢) Upon cessaton ol your
Company's Confidenta! f-:vr:.i:m weih the Company (whemaer by wewe ¢f Jermeral onk # g7 slonvetsemenl), you wi FR S Sately rotum 1o e Company 81 of 1he
cervheate from the refevard person ';“‘- B3sels, sccessones, formulae, documents, speuications, bouks #1c N your cusiody. Cove of chasga and obian Uear once
teterves the nght Yo ac.ust the M: <eidepariment, 01 producton of wheh plone dues, 4 any wi be goried by ™ Company 12drg which the Company
o 3ny other amount due 15 the Comp::mu sy Smounls Pa7Itie 10 you Or 1epaately cam e £ATE b o or e avalatie legal remedas 10 (0COVE! the arsels
¥
) s Latiat of Autionty o Power of Aftomey 13 inswed 10 you. you wi undedate 1o fehsn 1 on Geenand o yremed araly upon cossavon of Yo omployment wh e

Company
(w) Upon cessaton ef your emplayment with the Company, the Company may eque you to v

seproprute releass ferms whoud any sddbonal compensabon

10. LMITATION OF LIABILITY AND INDEMNITY.
o0 sordar domages nASng oA nol

bal, puntve . e semplery. specd
sbabty of the

131 Nether paty vhall be batde to the other party for any mdvect nodentsl. contmgent, CONEQUEn

Lnited 10, o33 of pvofas or loss of Cats, whether incuned as 8 resuk of neghgence o otharmsia. 19300 CUVe of et e ecnor party has baed ddeied LA VLY
inaurrence by the other Pady of any such damages.

102 The Corpany's babibly anung out of or n connecton wh Uvs LaEer, whether based i convact. lort (nchuding neghgence and sinctbabiiy) o o e

exceed the amount pard by the Carrg any 10 you for 8 penod of Duee (3] months precedng Be caure of scben.

10 Notwihstanding saphrg 1o T conrary cortaned herem, you shal indemndy and beep iemnted he Corpany. 43 gsect
agaayt oY dams, demands, actiors, suts and proceedings (ndudng sny losies. damages. (oM. LhGEY and evpenses). whatoever
the Company by any thid party as o!ou‘dv\yoﬂum-w,mmaw“o bypuolmydnw'u\d condson’

frem your fadure to comply 10 ary statule of enaciment's (nchudng bt not rried anb-Brbery laws s * wa protacron Lren)

ors. OF<ars and employess wrom and

that msy be proupit of made ey
of P Lefter andior sraay]

11, MISCELLANEOUS:

111 Notca ANnctces (0 you n relaton 19 mwwmwunmwmn(wwm. and shal be sarved either by hend debvery of by sendng the same
by regriered post o by emal (a3 per Company records) of by couner or by 1peed pod 20diassad 1o the 3dowid mansoned heravabove. it wll e your responubilty 10
micem the Company of sny change nyw'uo-uw:mmmm«ww.,«wdﬂw.w. otc
Muwmtywdumabymnnmh

Al rotwces 1o tva Company 0 relston lo your pmployment thal be @ wndng and n Enghsh Lnguage and
Cmployment Lener or by emad wth & phrdmybymdw

regstered post of by couner o by speed post addrersed lo e Company's ofce sddess relorred »n he

:.bcn"cnto'cd ways.
wnendorceatde TVt provison standy

The parved snowiedge and sgyes wat 4 any of the provwon of Pus Letler 1% deemed nivakd, vord, Sagal, A

112 Seveaaddt
wons of By Letter thal reman vabd and entorceatie

severad hom s Lenie! A e Temareng pIov
snes of s3scta’es before meds (respectve of he form

odwal of he Company and 44 Miates withoul prod wntion
srocie whwth wdudes any lsmaton sbeut the Comoany or A s¥Latevourtomens for porstie puthcavon
tha Campany nd oblan fs pror wotlen ionsert on the abde you wsh 15 d3dkote § urther, you agree o
Corrpany 10 pro‘eci 43 roperty‘eteie sireputabon

vademantogo of Capgeman, 43 roup ComPINEl, e v

You shal nct usa the name andor
manngr whch 1% detrvmental to the rrerer], mage »d ge

sual eleconc #1c ) n any Otve!
coment of the Company In B¢ eveal you niend 10 share/2100%e
Capgrmve oup. YU agree to wfom r
Jravsons Lo the ardcle a3 e requested by Bhe
ol wih the Campeny and st 31 kmes tereafler. you e not make any laise delamatory of GOV ARG

et Mm-lmdwﬂrbﬁ
2ronatly bhely 1o COUSE damage 1o any Luch entty of person

14 Noﬂ-f)mo_'sm
statements BboUt e Company. o1 the smployees, 0™cers of Srecions ol he Company hat ¥ re
sovy ol sty QNS remed as whalioever \hall operate 3t & wa wet of hota nghts ce r Ses 0f 30 33

{ of those nohts or 1emed.es. No snge of partl eseraine o enforcement ol a7y rghl o temedy by any paty shall precihude o
dy by et Panty Save a3 espresaly prewded in ey Leter e thet party thal be deemed lo have
weAg s4ard by a duly sohenged representatve cf that parly and may be given subpeci 10 any
1 be e¥eitve oniy ¢ e niiarce and lce the purpose 102 wheh it rs grven

115 Vaver No delay or ladure of any paty n ereopng of enforang
v prechude of mpav the guefOLe of

impac sy other of further exerose o erdorcament of that nght of 1eme
wa ved sny cf its nghld et wavetigmade n
cond tions thought It by the gran'or Unless o y waver sha

Earibd consLicies e enkid understand g ety [weiren of or sl betwern

116 Integaten This Letter alerg win a8 betwaen the parties and supersedes all prevous agreemt
e Partes n relaton 1o its subpect manel.

17 18 114 and any cther caure whech by Ry nature 13 espected 10 uCAve shal all survwve the

Causes 5.1, 513 6. 7. %¢), 10, 100,

117 Suwva'
whatever 1ea10n) of tha Lener and thall conlave 10 sly

@ speryN@rminat o0 (for
et 10 Uns Agroemeni shall make best o¥ons 10 satfe by rmutual conghaton any damm, G3pUte Of Conlioversy (Dspute’)
Wwect 16 he emlence of valdity hereo!, he intepeelaban Mereo! o the braach heteo! A
yucton meanng of aect hereol o 81 to the nghts and babides o' e Parties hereunde?
and whech canncl be setied By 1t s conolanon shall be referred 15 Aibaralon 10 o heid m Mumbe mErghinl sgusge m accodance win ihe Astivat on and Conchaton
Act 1996, or any stanory wrendrerly hareol and shal be retened 1o 8 sole ADArator 10 be appownted by Capgeme The awsd of the Artdralor shal be fral 2nd bding
on Partes T Lener shall be governed and rterpeted n sccordance 10 B laws of Inds 918 the couns of Murba ordy shal have srdusve e duon

118 Dspde ResciutionCovernury Law The Pa
ansay ond of, of N Telavon 13, N s Agreemend, ncdudng any Dipute wih re

drspules dferences an3of damy soung ot of these presents o 21 lo e cont

: :..R ts 10 2 ave ﬁolr'i You hrreby expressly schnowledges that any Bre ach of vveatered breach by you of arvy of yout ctbgavons 1ot forthan W Letar pndior any
-8 'z%uﬂr [ c:- 'Cnl::v"“‘ m sondicant w.cwua nary and wrepasable harm 10 Company the monelary vakie of wheeh would be e~potublo 1o estatiish
eialcre. you agres that any shall be entdled 10 Inunctive relaf n o count & spgropnate prsciclon wah 1e35¢1 10 BUCA MO #1:0NY
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STRICTLY PRIVATE AND CONFIDENTIAL

Date: 27-7-2019

Dear Rupesh Bhatu Patll,

With reference to

SUBJECT: OFFER CUM EMPLOYMENT LETTER

ased 1o offer you an
your applicalion and the subsequent discussions with you: we ore ple iy
ajo] Finance Umitod ("Company*) on the following terms:

appointment at B
1.  DESIGNATIONZBAND _.'" ATy,
You will be designated s “Asslslan! Manager - Underwrlling™ of G802 Band.
2, PERIOD OF EMPLOYMENT ! ‘3\ i
PR f

2.1 Basls your confimation that you were refieved from the services of your previous em"m‘,’{, g;,‘:,,
the date of your jolning wilh Bojo] Finance Limited, plaase note that, you GmP'OYm""be agreed
Finong:e Umited will commence lenlatively on 02-08-2019 [or any other dale as may ber partys
by BFL In s solo discretion) and will coninue on an on-going basis, until terminated by el
wilh prior notice 1o the other as per Clause 5 of 1his Employment Leller. :

¥y . 0 lnote

22 The refirement age at the Compon 80 _(sixty)_years. Your employment will termir o
qutomatically and without funhé'f'ho‘ni:‘z ‘olfi"ih'&]‘o's‘gﬂay of the month in wé'é‘n your 60™ (sijﬂe* )
bidhday folls. - Y R e i

3. HOURS AND PLACE OF WORK L o MRS e

3.1 [You shall be based In our Pune <Wakdewad! office but moy be required fo serve the comg?nv
:in.any place within or outside India. as required. i : =

32  {Youmay be required to fravel nationally and infemationglly on the business of the Company.

3.3 ?bu‘w be required to work such hours as Inay reasonably be expected of ymo{u‘qnd asis cqn;lsienf

} v!'{th an appointment of this notire. - - ... .. e ieg &’ SRS P2 -

3.4 YE:U may, at the discretion of the Comp&ny be transferred fo any of the diy’lslons, depgrtménls, in
the Company, ils subsidiories, branches or associate companies and you shall abide by the
standing orders and services rules pravaiing in such place/ enlily without entillement to any extra
remuneration. . i Mt 2 203 e g

TR N

IR&ApplicationNo. | i | JR23456789 | 1232625

Full Name ¢ | Rupesh Bhatu Patil ot

Consent Detalls : | Accepted £

Date & Time ¢ | 2019-07-27 | 18:30 PM

Mobile : | ¥91-9988776655

IP Address ¢ ] 153.168.1.3

Page 1 of 9
Bajaj Finance Limited

Corporate Office: dth Floog, B3a) Finserv Corparate Olfice, OIf Punc-Ahmednagar Road, | Tel: +9120 304
Yiman Nagal, Pune 411014, Maharashira, India | Fax: :ll 20 ;:4:::26: ‘&W’lﬂtalnﬂmc

alered Office: Mumbai » .
Register mmm:b.m 411035, Maharashtra, India PRI
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STRICTLY PRIVATE AND CONFIDENTIAL

Date: 10-12-2018

Dear Sonale Surnamala Arun,
SUBJECT: OFFER CUM EMPLOYMENT LETIER

ased to offer you on
With reference to your opplicallon and the subsequent discussions with you; we ore ple
ment at Bojo] Finonce LUmited ("Company®) on the following ferms:

appolnt
1.  DESIGNATION & BAND i

T

Prery,.

You will be designated as "Aulnlonl Manager - Underwiiing™ ot G802 IOQQ‘-

2 PERIOD OF EMPLOYMENT
2.1 Basis your confirmation

Finance Umited will commen

wxlp prior notice to the other

22 The refirement age at the
qutomatically and without furthgr nolice o

Lz!rthdoy falls. =4
3. HOURS AND PLACE OF WORK g
)

3. ﬁo’u shall be based in our Pune

lp any place within or outside lngla, as required.
3.2
33 Youwill be required to work such ho

v’gith an cppointment of this nohjr_e. g
You may. at the discretion of the Compdn

standing orders and services rules prevaiin
remuneration. = . - R

.f' javn 1 "

S Ferd

G PRI St 2

<Wakdewadl office butmay ber

oquire
i

LR I ¢ ."
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JR & ApplicationNo. | : | JR34567890 | 3635341 e ‘ ,,; B
Full Name ¢ | Sonale Surnamala Arun_ ]wﬁmtr*lﬁfn
Consent Detalls ¢ | Accepted
Date & Time : | 2018-12-19 | 07:55 PM
Mobile : | +91-9090903030
IP Address :| 157.168.1.4
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STRICTLY PRIVATE AND CONFIDENTIAL
Date: 02-11-2018

Dear Ratnakar Jagannat,
SUBJECT: OFFER CUM EMPLOYMENT LETTER
ased 1o offer you @n

With reference to your applicalion and the subsequent discussions with you: we ore ple
oppoiniment at Bajo] Finance Umited (*Company®) on the following terms:

e’
R I I
Xrw

1. DESIGNATION & BAND =" .
You will be designaled s “Asslstan! Manoger - Underwrliing™ of G802 Band.

2. PERIOD OF EMPLOYMENT N i
ioUs loyer as ©
2.1  Basis your confirmation that you were relieved from the services of your prev mcemg' wl?t‘\ Bojo]
g:‘e dato L?n’ﬂ w{o:r]olnlng with Bojoj Finance Limited, please note Ihal.’ r\‘!OU:’ g:’e‘p;may pe ogreed
ance will - er
e commence lenlalively on 07-11-2018 (or ony © 1 terminoted by either porty.

by BFL In ifs solo discretion) and will conlinue on an on-going basis, un
MI?‘pdor nolice to the other as per Clause 5 of this Employment Lelter. . it

A : syment will terminaie

22 The relirement age at the Company,.Js, 40, (sikty) .ye h::'gn';r:‘pl: hich your 60™ (sixtieth)

Vi

qutomatically and without further notice on the last day of .5y
Iz’ldhday falls. - : Avy o %
R . » T . ".""'[ '*_.' :‘ ':,“
3. J‘!OURS AND PLACE OF WORK St Al S :f’j"-' 2 g ) ” ‘i
3. ;néu shall be based In our Pune <Wakdewadl office but may be rgqtg?ea to serve the gqmp?nY
1in.any place within or outside India, as required. A Lo R
32 |Youmay be required fo fravel nationally and intemationally on the business of the Company-
33 Youwilbe required to work such hours as inay reasonably be expected of you andasls coqflsienf
TR ,,"_’,1 ‘(' $ f 287

2. W '.:j' ‘;f':i.:i.‘; TR ; | s

34 Ys'p may. at the discretion of the Company be lransferred to any of the divisions, depqnmen!s. in

ihe' Company, is.subsidiaries, branches or associate companies and you shall obnc!e by the

standing orders and services rules prevailing in such place/ enlily without entitlement tqipny exira
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\’i{fh an appointment of this natire. -

JR&ApplicationNo. | : | JR87654321 | 1235642 A
Full Name : | Jondhale Ratnakar Jagannat ivsi‘d’)’w‘}“ e
Consent Detalls ¢ | Accepted
Date & Time : | 2018-11-02 | 05:45 AM
Mobile : | +91-9123456783
1P Address :| 153.168.1.2
k » : Page 1 of 9
£ Bajaj Finance Limited
e T i | 1 e | bt
: = Pune Road, Akurd, Pune - 411 035, Maharashtra, India il | ) in|
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Welcome to Bg SERV
jo] Finance Limited, and wish You a very successful career with the group. '

Encl: Annexure

1 havi X

. Bafxg’ c’:zgi ,tl?nd Ug’;d;r;iogd the ,Iagn;' of this ,Employmonl Lelter. | accept the same on the obove
ms ; ons, ppointed, | agree lo abid: L

and will be joining on 093 aosr Je] o abide by the rvles and regulation of the company

By enlering the one-time password (“O1P") sen! by 8ajo/ Finance Umiled or by submiliing physical
signature, | hereby conflrm thal I have read, underslood and uncondillonally ogree and acknowledge fo
be bound by the terms of this letfer ) ¥

“.,

Nome and OlPAccefp!dhce, confirming acceplance of ihe above ferms and cah&mgm

Q  [masspicationno. [ : [ Irs7654321 | 1235642
Full Name : | Jondhale Ratnakar Jagannat| » ‘5" :
Consent Detalls : | Accepted RS i g : % g
Date & Time : | 2018-11-02 | 03:45 AM 3 P
Mobile ; | +91-9123456789 - i
1P Address :| 15316812 2

~ 1 a0
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0

AUTHORISED SIGNATORY
BAJAJ FINANCE LIMITED|

BAJAJ
FINSERV
Page 9 of 9
BajJaj Finance Limited
s‘umm;&mm m m l;nm c&‘wnmutmmnum Tel: #5120 30405060 www bajajlinservin/fiaance

Fax: +9120 30405020 B !} [m

Registered Otfice: Mumbai - Pune Road, Akurds, Pune - 411 035, Maharashtna, India
Corporate 10 No :
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STRICTLY PRIVATE AND CONFIDENTIAL

Date: 11.04-2018

Dear Gavali Chintamanl Raosaheb,
SUBJECT: OPFER CUM EMPLOYMENT LETTER

ecsed 10 offer you an
your opplicalion and the subsequent discussions with you: we ore pl

With reference to
appointment at Baojo] Ainance Umiled (*Company*) on the following lerms:
s "’.('po,"_’_

. DESIGNATION & BAND .= ;
You will be designaled s “Asshilant Manager - Underwlting* ol G302 Sand.
‘u:‘\

2. PERIOD OF EMPLOYMENT (
p,bou ’ymont with Bojo]

2.1  Basis your confimation that you were relieved from fhe services of your prev

the date of your jolning with Bojo] Finance Limited, please note Ihat, your em may be ogreed
Finance Umited will commence tenlalively on 20-04-2018 [or any other dale as ither party.
an on-going basis, until terminoted by el

by BFL. In ifs sole discretion) and will conlinue on

wilh prior notice 1o the other as per Clause 5 of 1his Employment Lelter. s e

Aed s ? t will termind
22 The refrement oge at the Com 60 _(skty) .years. Your em, an ieth
U oy p'owg:lntﬁé' l‘osl‘yga; of the month in which your 60™ (Sb:t :
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automatically and without further nolice
"\
3.  HOURS AND PLACE OF WORK 3
‘Wakdewad! office bul may be required 10 serve the Compony

3.1 }?6!) shall be based In our Pune < 2
Jn any place within or outside India, as required. v
32  [Youmay be required fo fravel nationally and,intemationally on the bu
33 Youwilbe required to work such hours as inay reasonably be expected of you and asis cor‘\:s!ﬁen'
\’f'ﬁ{h an appointment of thisnatire. - . .. .o oy PR
3.4 Yg'ﬁ-mcy, at the discretion of lhé Company be fransfered to any of the divisions, depqdrqenls. In
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§ g * ; BN AT I 4
: M 5 WS = o

-~y

u? S |
siness of the Company.

-

standing orders and services rul

ol 3
. 4

1 4 1 » -

L N

remuneration. . . & ¥
R & * , : . ‘ 4 i
;js? X Arf '_',f;" Qf.' ‘tf’f’.\ -t
g
IR& Applleation No. | i | JR 11100022 | 2220201 B
) "."’:"1.,\'
Full Name : | Gavali Chlnumgrgyngg:u;_—l?te_b:::“ ;;*;.'S"d?ﬁw
Consent Detalls i | Accepted
Date & Time ¢ | 2018.03-15]14:23
Mobile : | +91.9876543210
IP Address :| 192.168.1.1
Page 1 of 9
Bajaj Finance Limited
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Welcom
e to Bajoj Finance Limited, and wish you avery FINSERV
successiul career with the group.

Encl: Annexure

1 have fully read and
understood the ferms of this Employment Letter, / accepl the same on the above

terms and condifi
ons, ond as ; A
and will be joining on 2004201 :DDomled I agree fo abide by Ihe rles ond regulation of the company

oy

By enlering the one-time password (“OIP"). nth ce.

senl by Boja) Finance limifed or by submiliing physlcal
slgnalure, 1 hereby conflrm thatl have read, underslood and vacondllionally ogree and acknowledge fo
be bound by the terms of Ihis leter ¥y

-

Naome and OIP Acceptance, confiming acceplonce of the above ferms and conditions

prr 615 N
SRS 4 | _ “\,\
JR & Application No. ¢ | JR 11100022 | 2220201 TR
© Full Name : | Gavali ChintamaniRaosaheb ., | \ \"gl
Consent Detalls : | Accepted i 1 | i
Date &Time : | 2018.03.15] 14:23
Mobile : | +91.9876543210
1P Address : | 192.168.1.1
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HDFC Life Insurance Company Limited

Date: 24" June 2019

Patil Shital Nimba,

Bungalow No. 18, Green Meadows,
Baner Pashan Link Road,
Pune, Maharashtra, 411021.

Dear Shital,
@ . :
Subject: Offer of Employment as Management Trainee
We are pleased to offer you the position of Management Trainee at HDFC L_ife ;
Insurance Company Limited, Pune Branch. We were highly impressed with your skills
and experience, and we believe you will be a valuable addition to our team.
Position: Management Trainee
Location: Pune Branch
CTC: Approximately ¥5,00,000 per annum
Terms and Conditions:
"~ 1. Commencement Date: Your employment with HDFC Life is expected to
@ commence on 13t July 2019. ,

2. Probation Period: You will be on a probation period of 6 months from the date
of joining. Your performance will be reviewed during this period, and upon
satisfactory completion, you will be confirmed as a permanent employee.

3. §alary and Benefits: Your annual CTC will be approximately ¥5,00,000. This
includes basic salary, HRA, and other allowances as per company policy. You
will also be eligible for benefits such as health insurance, gratuity, and other
perks as detailed in the company's employee handbook. : /

HDFC Ufe Insurance Company Umited (Formerty HDFC Stardard Life Insurante Company Limited)

Corporale &Regisiered Office: Q +21226751 6666
13®Floos, LodhaExcelus, Apello Mils Compound, - O 1060-257-9999
N. M foshiMarg, Mahataxmi, Mumbal - 400011 N ety e T e o

COLLASISAINOWI 0y © www hdfdife.com
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HDFC Life Insurance Company Limited

Date: 24 June 2019

Patil Shital Nimba,

Bungalow No. 18, Green Meadows,

Baner Pashan Link Road,

Pune, Maharashtra, 411021.

Dear Shital,

Subject: Offer of Employment as Management Trainee

We are pleased to offer you the position of Managemer)t Trainee a@ HDFC Ljfe :
Insurance Company Limited, Pune Branch. We were hlghly !mpressed with your skills
and experience, and we believe you will be a valuable addition to our team.

Position: Management Trainee

Location: Pune Branch

CTC: Approximately ¥5,00,000 per annum

Terms and Conditions:

" 1. Commencement Date: Your employment with HDFC Life is expected to

commence on 1t July 2019. : \

2. Probation Period: You will be on a probation period of 6 months from the date

of joining. Your performance will be reviewed during this period, and upon
satisfactory completion, you will be confirmed as a permanent employee.

3. Salary and Benefits: Your annual CTC will be approximately ¥5,00,000. This
includes basic salary, HRA, and other allowances as per company policy. You
will also be eligible for benefits such as health insurance, gratuity, and other
perks as detailed in the company's employee handbook. !

HOFC Ufe Insurance Company Umited (Formerly HDFC Stardard Life Insurance Company Limited)

Corporate & Registered Office: © +91226751 6666
137 Floor, LodhaExcelus, ApolioMiBsCompound, - (J1060:267-9999
N. M Joshi Marg, Mahataxmi, Mumbai - 400011 rrintarfecbdionll e

CN:TRS VIR OIS ) www hdfdife.com



work [specific working hours] from

4. Working Hours: You will be expected to
y be required based on

Monday to Friday. Occasional weekend work ma
business needs.

Trainee, you will undergo a
pare you for various roles
d upon joining.

5. Duties and Responsibilities: As a Management
comprehensive training program designed to pre
within the organization. Detailed responsibilities will be provide

6. Confidentiality: You will be required to sign a confidentiality agreement to
protect the proprietary and confidential information of HDFC Life.

) 7. Company Policies: You are expected to adhere to all company policies,
@ procedures, and guidelines, which will be provided to you upon joining.

To confirm your acceptance of this offer, please sign and return a copy of this letter by
30" June 2019.

We are excited about the possibility of you joining our team and contributing to the
success of HDFC Life. Should you have any questions or require further information,

please do not hesitate to contact us.

We look forward to your positive response and are confident that you will find your role
with HDFC Life both challenging and rewarding.

Yours sincerely,

Pramit Sen

VP-HR .

HDFC Life Insurance Company Limited
Pune Branch

HDFC Life Insurance Company Umited (Formerly HDFC Standard Life Insurance Company Limited)

Corporate & Registered Office: © +91226751 6666
137 Floor, Lodna Excelus, Apelio Mills Compound, O 1060-267-9339 |
N. M Joshi Marg, Mahatami, Mumbai - 400011 oy e ol o il

OO LA RN P 208 () www hdfdife.com
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dlLife

Acceptance of Offer
a Management Trainee

il Shi i hereby accept the offer of employment as
|, Patil Shital Nimba, hereby p e o

at HDFC Life Insurance Company Limited, Pune Branch. | un
the terms and conditions outlined in this offer letter.

Signature:

Date:

HDFC Life Insurance Company Limited (Formerly HOFC Standard Life Insurance Company Umited)

Corporate &Registered Office: O +91226751 6666

13" Floor, Lodha Excelus, Apciio Mills Compound, ) 1060-267-9399

N. M JoshiMarg, Mahataxmi, Mumbai - 400011 e s i .
C2: 24 SN EPLT 3048 () www hdfdife.com



HDFC Life Insurance Company Limited

Date: 24" June 2019

Bhagwat Pandurang Solanke

Flat No. 807, Sapphire Heights,

Wakad,

Pune, Maharashtra, 411057.

Dear Pandurang,

Subject: Offer of Employment as Management Trainee

We are pleased to offer you the position of Management Trainee at HDFC L.ife
Insurance Company Limited, Pune Branch. We were highly impressed with your skills
and experience, and we believe you will be a valuable addition to our team.

Position: Management Trainee

Location: Pune Branch

CTC: Approximately ¥5,00,000 per annum

Terms and Conditions:

1. Commencement Date: Your employment with HDFC Life is expected to
commence on 15t July 2019.

2. Probation Period: You will be on a probation period of 6 months from the date
of joining. Your performance will be reviewed during this period, and upon
satisfactory completion, you will be confirmed as a permanent employee,

3. Salary and Benefits: Your annual CTC will be approximately ¥5,00,000. This
includes basic salary, HRA, and other allowances as per company policy. You
will also be eligible for benefits such as health insurance, gratuity, and other
perks as detailed in the company's employee handbook.

HDFC Uife Insuranice Company Umited (Formerly HDFC Stardard Life Insurance Company Limited)

Corporate & Registered Office: ) +91225751 6666
13 Floor, LodhaExcelus, Apetio Mills Compound, (1060-267-9339 _
.M JoshiMarg, Mahataxm, Mumbai - 400011 WO ey camay o At oY)

ORGE pretia vy munry eado 4 461 w0,
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ed to work [specific working hours] from

4. Working Hours: You will be expect r
kend work may be required based on

Monday to Friday. Occasional wee
business needs.

5. Duties and Responsibilities: As a Management Trainee, you will pndergo a
comprehensive training program designed to prepare you for various (oles
within the organization. Detailed responsibilities will be provided upon joining.

6. Confidentiality: You will be required to sign a confidentiality agreement to
protect the proprietary and confidential information of HDFC Life.

7. Company Policies: You are expected to adhere to all company policies,
@ procedures, and guidelines, which will be provided to you upon joining.

To confirm your acceptance of this offer, please sign and return a copy of this letter by
30t June 2019.

We are excited about the possibility of you joining our team and contributing to the
success of HDFC Life. Should you have any questions or require further information,
please do not hesitate to contact us.

We look forward to your positive response and are confident that you will find your role
with HDFC Life both challenging and rewarding.

Yours sincerely,
Pramit Sen
VP-HR

HDFC Life Insurance Company Limited
Pune Branch

HDFC Ufe Insurance Company Limited (Formerly HDFC Standard Life Insurance Company Limited)

Corporate & Registered Office: Q +91226751 6666
13" Floor, Logha Excelus, Apelio Mills Compound, © 1060-267-9399
vy ke Mon St fom 10am ta 7 sm feesl charpes erody)

N. M Joshi Marg, Mahataxmi, Mumbai - 400011 0N probs g oy £2¢n 4. 451 9eT0)
OO T ASHATI NP T 248 ® www.hdfdife.com
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Acceptance of Offer

|, Bhagwat Pandurang Solanke, hereby accept the offer of employment as al
Management Trainee at HDFC Life Insurance Company Limited, Pune Branch.
understand and agree to the terms and conditions outlined in this offer letter.

Signature:

Date:

HDFC Life Insurance Company Limited (Formerly HDFC Standard Life Insurance Company Limited)

Corporate & Registered Olfice: O +91226751 6666
13 Fioor, Locha Excelus, Apolio Mills Compound, Q L@.giszggsmummamm
N. M Jashi Marg. Mahataomi, Mumbai - 400011 TONG grets oy mrry 330 ¢S1wrT0.

o TS BT IS S () www hdfdife.com
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OFFER LETTER

Date: 7th Oct. 2018
To,

Rohit Kumar Chandrakant,

House No. 22, Green Valley,
Wanowrie,
Pune, Maharashtra, 411040

Dear Rohlt,

Congratulations on being selected to be a part of the Blancca Family!! Ciis
With reference to your application and subsequent interviews and discussions with us; we are please
to offer you a position with Blancco Diagnostics (India) Pvt. Ltd.

The details of terms and conditions of the offer are as enlisted below:

1. Designation and Role: You will be designated as Junior Svstem Administrator.

2. Date of commencement of Employment: 14th Oct. 2018.

3. Place of Work: You will be working trom Pune, office* Situated
at, Blancco Diagnostics India Pvt. Ltd; Urbanwrk Alliance Office 109 /504, B wing, Sth
Floor, Sai Radhe, Raja Bahadur Mills Road, Behind Hotel .Sheraton Grand, Sangamvadi,
Pune 411001. S,

Owing to the covid-19, prevention guidelines, you shall be working from home until time such
- mentioned and will resume office upon request. :

4. Pay, Compensation and Benefits: You will be entitled for pay and compensation as
given below: sy
5. Gross Cost To Company (CTC): Your Total Cost to Company will be INR 400,000 { Four
lakhs Only) inclusive of all perks, and statutory perquisites.
a. Additional Allowances: Additional allowances if any applicable, over and
above your fixed CTC shall be communicated to you separately.
b. Bonus Scheme: you shall be eligible for company bonus scheme as per
company standard :
¢. Compensation Confidentiality: Your Compensation Is strictly confidential and
shall not be discussed and/or divulge d with anyone for any reason.,
d. Detailed Compensation Structure: A detailed compensation break-up
o structure is given in Annexure A. :
6. Working hours: You are being hired for a 24*7 global support role, requiring working
In rotational shifts (including night shifts). Your standard work week will be 5 days long
and vou shall have 2 rotational weekly off days.

By accepting this offer letter, you are giving your consent to agree and work In a 24*7
shifts environment,

‘agel
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. 7. Adherence and acce
acceptance of this em
. regulations and practice

ptance company rules, regulationsand policles: with
ployment offer, you agree to accept the employment rules,
s of Blancco Dlagnostics India pvt. Ltd upon joining.

Please read this document
this Employment offer,
A detailed appointmen
Joining.

carefully and thoreughly, and countersign to indicate your acceptance of
within 24 hours of recelpt of this offer.
t letter with all the details of terms and conditions shall be shared upon your

We look forward to having you aboard!il

For Blancco Diagnostics (India) Pyt. Ltd.

Jaslicun baf}xlu

lJaslieen Kaur Baghh
Director

[ hereby accept the employment offer and agree to join as pér' the stated date:

?ii’N'an'Ie: Rohit Kumar Chandrakant,

'- Signature:

|

Date:
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"ANNEXURE A"

COMPENSATION STRUCTURE:

Your indivi i

spec“ﬁ :Lv;g:garloc:‘:zzenlsano? ba‘s be‘en determined based on various factors such as your job, skills,
. | professional merit. This information and any changes therein should b
treated as personal and confidential. : " ¢ °

Your total CTC will be Rs. 400,000 { Four Lakhs Only) its composition will be as follows:

ANNEXUREA
FName : Rohit Kumar Chandrakant, -
rDeslsnaﬂom Junior System Administrator.
YAnnual Cost To Company : LA
Four Lacs only
['With Effect From : 14th Oct. 2018 . |
COMPENSATION BREAK-UP L
PARTA  Salary Component INR Per Month INR Per Annum
i Basic 13,333,33 | 160,000.00
Dearness
i Allowance 1,600.00 19,200.00
il House Rent Allowance 5,333.33 64,000.00
i Conveyance 1,600.00 19,200.00
v -
f; Medical Relmbursement v 1,250.00 | 15,000.00
£ .
‘ Pfov‘dent Fund Contrlbulion 1,800.00 21,600.00
v
vil Leave Travel Allowance 2,083.33 25,000.00
s | Spucil Allowance 6,333.33 | 76,000.00
i =21 Total Annual Gross Compensation 33,333.33 400,000.00

Your Tali; Home Salarij\.iilll be subject to:
1. Tax Deduction at Source (as applicable)
y A statutory deductions like Professional Tax, Provident Fund JESIC (if applicable) and other such

statutory deductions as indicated and required by the Government of India /State
Government. :

Page3
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Date: 7th Oct. 2018

To,
Ganesh Nivarutti Budhanavar,

Flat No. 1101, Hill View Apartments,
Erandwane,
Pune, Maharashtra, 411004,

Dear Nivarutti,

Congratulations on being selected to be a part of the Blancco Family!!
With reference to your application and subsequent interviews and discussions with us; we are pleased
to offer you a position with Blancco Diagnostics (India) Pvt. Ltd.

The details of terms and conditions of the offer are as enlisted below:

1. Designation and Role: You will be designated as Junior Svstem Administrator.

2. Date of commencement of Employment: 14th Oct. 2018.

3. Place of Work: You will be working trom Pune, office* Situated
at, Blancco Diagnostics India Pvt. Ltd; Urbanwrk Alliance Office 109 /504, B wing, Sth
Floor, Sai Radhe, Raja Bahadur Mills Road, Behind Hotel Sheraton Grand, Sangamvadi,

Pune 411001,

Owing to the covid-19, prevention guidelines, you shall be working from home until time such
mentioned and will resume office upon request. :

4, Pay, Compensation and Benefits: You will be entitled for pay and compensation as

given below:
5. Gross Cost To Company (CTC): Your Total Cost to Company will be INR 400,000 ( Four

lakhs Only) inclusive of all perks, and statutory perquisites.
a. Additional Allowances: Additional allowances if any applicable, over and
above your fixed CTC shall be communicated to you separately.
b, Bonus Scheme: you shall be cligible for company bonus scheme as per
company standard
¢. Compensation Confidentiality: Your Compensation is strictly confidential and
shall not be discussed and/or divulge d with anyone for any reason.
d. Detailed Compensation Structure: A detailed compensatlon break-up
! structure Is given In Annexure A.
6. erklng hours: You are belng hired for a 24*7 global support role, requiring working
In rotational shifts {including night shifts). Your standard work week will be 5 days long
and you shall have 2 rotational weekly off days.
by accepting this offer letter, you are giving your consent to agree and work In a 24*7
shifts environment.

Flarzo Dagm sty (v a) Private Ltd QN 0749999'{29169!054058
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7. Adherence and acceptance company rules, regulations and  policies: with
acceptance of this employment offer, you agree to accept the employment rules,
regulations and practices of Blancco Diagnostics India pvt. Ltd upon joining.

Please read this document carefully and thoroughly, and countersign to indicate your acceptance of
this Employment offer, within 24 hours of recelpt of this offer.

~ Adetailed appointment letter with all the details fof terms and conditions shall be shared upon your

joining.

We look forward to having you aboardlil

For Blancco Diagnostics {India) Pvt. Ltd.

Jasliven bafjdu

Jaslieen Kaur Baghh
Director

| hereby accept the employment offer and agree to join as péf the stated date:

‘Name: Ganesh Nivaruttl Budhanavar

Signature:

Date:
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“ANNEXURE A"

e —————

COMPENSATION STRUCTURE:

Your individual compensation has been determined based on various factors such as your job, skills,

;pecnﬁc background and professional merit. This information and any changes therein should be
treated as personal and confidential.

Your total CTC will be Rs. 400,000 ( Four Lakhs Only) its comp&smon will be as follows:

ANNEXURE A
Name: Gangsh Nivarutti Budhanavar
Designation: Junior System Administrator.
Annual Cost To Company : 200000 1RA
Four Lacs only
With Effect From : 14th Oct. 2018
_COMPENSATION BREAK-UP oRr Bar Annum
PARTA  Salary Component 'INR Per Month IR yarss
i Basic 13,333.33 160,000.00
Dearness
i Allowance 1,600.00 -19,200.00
it House Rent Allowance 5,333.33 | 64,000.00
v Conveyance 1,600.00 19,200.00
"\; k) Medical Reimbursement y 1,250.00 15,000.00
vl . Provident Fund Contribution 1,800.00 | 21,600.00
vi Leave Travel Allowance 2,083.33 25,000.00
viii | Special Allowance 6,333.33 | 76,000.00
PR Total Annual Gross Compensation 33,333.33 400,000.00

Your Take Home Salary will be subject to:
1 Tax Deduction at Source (as applicable)

2. Statutory deductions like Professional Tax, Provident Fund JESIC (if applicable) and other such

statulory deductions as indicated and required by ‘the Government of India /State
Government, :

Jadliven Bagfls g

Eaied Dagmation (r)) Seivate Ld CNU74339PN2016PTCY 6405'! ;



TITAN

COMPANY

- Date : 22 July 2018
0,

Name: Shubham Somnath Jadhav,

Address: Flat No. 204, Lake View Residency, Pimple Saudagar,

Pune, Maharashtra, 411027.

Offer Letter
} ’ Dear Shubham,

‘@ As per our discussions we are pleased to offer you the position of Sales Manager in sales
department in Titan. The following terms and conditions would be applicable

1. This Job offer will be valid upon your joining us on before Date 25th Aug 2018 or any other
date mutually agreed.

2. You will be covered under. the Group Medical Insurance. Term Life Insurance and Accident
Insurance as per applicable based on prganlzation's Policies.

~ 3. On joining the organization and you will be required to undergo a training and evaluation
program.

4. This Letter of employment offer is subject to clearance from the “Pre Employment Medical

Examination” which you will be required to undergo by the company's Medical Officer or such

other Medical Officer that the company may appoint. :

Please sign a copy of the offer letter as your acceptance. At the time of joining please bring
s photocopy of all testimonials, educational certificates, four recent passport size photographs,
W experience letter from your previous employers copy of your relieving letter from your past

employer and documentary evidence of the last drawn salary.

With Best Regards,

)@M

For Titan Company Ltd.
Abhishek Shashtri.
Manager Human Resource.

Ares Ofios CTS NO 1184/TA T Road 3cd noEu" T e
Above Tanlshq Showroom Aundh Pune 411007 Phone 020 255551007
Regionsl Ofice The Metropolan Oth Floor Piot No C 26/27 Bandra Kurda Complex Bandra Esst Mumbai 400051 Tel 022 cwom?‘:on 12012
Ragistered Office 23, Sipcot Indusiial mw.ﬁ&‘:w 835 126, .T‘omilnldu CIN NO 1L74999T71984P1 (001458
www.tian.co.

A TATA Enterprise
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TITAN

COMPANY

To, Date : 22 July 2018

Name: Jhony Dadahari Damare,
Address: Bungalow No. 12, Pinewood Estate, Kothrud,

Pune, Maharashtra, 411038.

Offer Letter -
Dear Jhony, :
As per our discussions we are pleased to offer you the position of Sales Manager in sales
department in Titan. The following terms and conditions would be applicable
1. This Job offer will be valid upon your joining us on before Date 25th Aug 2018 or any other
date mutually agreed.
2. You will be covered under. the Group Medical Insurance. Term Life Insurance and Accident
Insurance as per applicable based on organization’s Policies. \
3. On joining the organization and you will be required to undergo a training and evaluation
program. :
4. This Letter of employment offer is subject to clearance from the “Pre Employment Medical
Examination” which you will be required to undergo by the company's Medical Officer or such
other Medical Officer that the company may appoint.
Please sign a copy of the offer letter as your acceptance. At the time of joining please bring
photocopy of all testimonials, educational certificates, four recent passport size photographs,
experience letter from your previous employers copy of your relieving letter from your past
employer and documentary evidence of the last drawn salary. :
With Best Regards,
\ .
o
For Titan Company Ltd. .
Abhishek Shashtri.

Manager Human Resource.

f
J
;

1BUTA ITI Rosd 3cd Fo B SOmpany Limited

oom Aundh Punae 411007 Phone 020 2558510071
Registered Office 33, S4 Indusisial Complex Bandra East Mumbe) 40005 ! 01
: » Complex, Hosur i 4 1 Tel 022 G106 20001
8.35 126, Tamilnadu CIN NO 1 7499977198491 COOYA 201172012

A TATA Enterprise



(5)1ignify

Lhe meaning of light

Porsonal & Confidontial
13 July 2019

Dear Gholap Pritamkumar Laxman
Row House No. 4, Paradise Villas,
Hinjewadi Phase 2,

Pune, Maharashtra, 411057.

Dear Pritamkumar,

®
o 1.
2.
3.
4.
5.

©

We are pleased to appoint you on the following terms and conditions:

Designation . Assoclate Purchase

Level . +H9

Compensation

Perquisites & Allowances : As Detailed in Annexure ‘A",

Your initial place of joining will be at Signify Innovations India Limited, Building Quadra I, 4th floor,
Survey No. 238/239, Magarpatta Road, Hadapsar, Pune - 411028, Maharashtra. However, your
services are transferable anywhere in India in accordance with Company's rules for the time being

in force.

Your appointment will be effective from the date of Joining which shall be as soon as possible but
not later than 21 July 2019 failing which this appointment will stand automatically withdrawn,

a, Your appointment is subject to your being certified medically fit by a registered medical
praclitioner as per the schedule provided at Annexure B (Medical Cerification), and subject to a
salisfactory reference /background check and testimonial verification, if any. :

b. Please note that your appointment is based on the information and documents submitted by you
and shall be subject to the verification of your credentials, testimonials and other particulars
mentioned by you in your application for employment made to the organization. If the particulars
glven by you are in any way found to be inaccurale (false/tampered) or misleading and/or relevant
information foud to be not disclosed, your employment shall be deemed to be null and void, Hence
your appointment will automatically stand cancelled and your services will be terminated férthwith
without any notice. ?

¢. Please understand that your offer of employment is contingent u

' Y pon the satisfactory outcome of
a personal bac'ground chegk wﬁich. depending upon your position and departmenl‘,ymay include
professional re;erences, verification of previous employment and education, criminal background

Siguty InnGvanons Inctia Lniter ’

Fonmerly known as *Phiips Lightieg Ind.a L
CINNa: umoovmmmmoo“looo St

al,dh vy Na. 238239, 1
Hadapsy, Pune - 411008, Mahamshira, India B
Ted - +9120 6868 120}

Regitteced Ottice:

Mandslam Donoss Contro, Block B, Btn Floor, 22 Carmag
Kolcata » 00018, west Bangal, knia To: <01 :iaamrmgm



/

- We welcome you to join us in this exciting 1ourﬁ6y.'

SXC

TECHNOLOGY

11/08/2018
Pisa Ravindra Bhimrao,

Dear Ravindra,

* “We are pleased to extend o you an offer of employment with DXC Technology ("DXC” or "The
.Company*). This offer letter is In confirmation of the terms and conditions set forth for the position you
+ are belng considered for. :

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verificalion, credit check and appropriate Identification verification)
belng conducted either by DXC oran appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeling the qualifying criteria

marks for assessment examinations, jointly and severally). Il any of the aforesaid condilions are not
saﬁstjed, then this offer of appointment will be void or will become void, on notice by DXC. Ifthe terms &
C?F(:ﬂ{ons are acceptable to you, kindly send us an acceplance mail at the earliest and confirm your date
of joining.

Ao \;vllh this letter of employment we are also forwarding to you other relevant information for your
pemsa . ', 1T 2 : 3 L

At DXC Technology, we are greatly excited about li\':él"éi;:a.lignglng and rewarding work environment. You -

will be an important part of the leading global information technology company and part of a culture that
Is driven to improve and oulperform. SgRiie .

To accept the offer of employment, please E-sign by provldinéyqqr full name and unique identifier.

s Ty
STz Ayt

Thanking You,
‘Yours Sincerely,

= ’ abl g
4 .
R B

Lokendra Sethi (Hov 10, 2021 19:05 GMT¢13)

Lokendra Sethi
Vice President - Human Resources

DXC T India Private Limited (form ; AT
e odmologo o e Ly (formery known as CSC Technologies India Privals Umited) e
Sﬁimmasnram MEPZ-SEZ, T ih
n 3, ~SEZ, lmbanmSmawmu:mm e .

Ph 491-44-22628080/ , Fax: 4914422628171 (Famd Nadu)- 600 04s.
Wcula.mmudmdoqy
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by Delide A T

Bhushan Suresh Mangrulkar,

-

Bungalow No. 18, liiverslde Enclave,
Pimpri,
Pune, Maharashtra, 411018

Dear Bhushan, " ~

. ALYt
Welcome to DXC Technologyl We are glad to have you with us and look forward to a long and mutually
rewarding association. =3 TSAE .ot

=k 4 $
B e Ry
e (g o

We have pleasure In appointing you as Associate Profééslérjlg_l',_sa.tware Engineer at DXC Technology
India Private Limited of DXC Technology ("DXC" or *The Company”). Your dale of appointment is
effectiva from your date of jolning, which shall be on or be_fo[a_ 11/16/2018 Your joblevel at DXCis 3.

Your appolntment with DXC Technology India Private Umllqgj!_sfgn.me following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the siluation normalizes, as determined by DXC, you would be required to report to DXC offices in Nolda
based on the Information provided by your manager.

Compensation and Benefits

1.0 Salary £
Your Fixed Gross Salary will be INR 360,000.00 perannum and Total Gross Salary will be INR 360,000,

1.1 Baslc Pay
You will be eligible for a Basic Pay which will be INR¥180,000.00,
1.2 Provident Fund

You will participale in the Company's Provident Fund Scheme. The COtﬁbéﬁy will conlribute monthly a
equivalent of 12% of your Basic Salary to the fund. This is inclusive of statutory remitlance by the o

. company lowards employee pension scheme maintained with the Reglonal Provident Commission
wherever applicable, ) ‘

1.3 Gratuity ‘ ’
You will be eligible for payment of Gratuity as per the provislons of the Payment 6! Graluily Act, 1972,

1.4 Insurance
Medical Insurance coverage is extended to employee, spous

basls for INR 500,000. You have an option to top l){up bs IN;;(;‘: (;l
INR 800,000 by paying an additional premium. You can also cove;

p to two children on a family floater

or INR 1,000,000 whichever Is higher. Group term life Insura

salary. The premium payable for these Insuranca benefits ,°"°° coverage Is 2.5 limes tho Fixed gross

rms a par of your compensation.

00 or INR 400,000 or INR 600,000 or

arenlsfin |
the same floater. Group personal accldent Insurance (GPAP) coverggo Is 3'3nfov.i.so%§?§rggg§m



